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STATE OF NEW MEXICO 
PUBLIC EDUCATION DEPARTMENT 
300 DON CASPAR 

SANTA FE, NEW MEXICO 87501-2786 
Telephone (505) 827-5800 
www.ped.state.nm.us 


JUN 1 i 2012 


HANNA SKANDERA SUSANA MARTINEZ 

secretary-designate of education Governor 


June 8, 2012 

Janette Archuleta, Superintendent 
Espanola Public Schools 
714 Calle Don Diego 
Espanola, NM 87532 

RE: Jimmy Montoya 
File No.: 089-954 

Dear Superintendent Archuleta: 

For your records, enclosed is a copy of the Notice of Contemplated Action issued in regards to 
Jimmy Montoya who was/is employed by your district. 

If you have any questions please feel free to contact me at (505) 827-6389. 

Sincerely, 

-— 

Kara M. Herrmann 
Paralegal 


Enel. 






STATE OF NEW MEXICO 
PUBLIC EDUCATION DEPARTMENT 


PUBLIC EDUCATION DEPARTMENT, 
Petitioner, 


vs. Licensure File #089-954 

JIMMY M. MONTOYA, 

Licensee/Respondent. 


NOTICE OF CONTEMPLATED ACTION 

The Licensee, Jimmy M. Montoya, (hereafter, “Licensee”), is hereby given notice 
that the New Mexico Public Education Department (“hereafter, “PED”), acting through 
its Professional Licensure Bureau (hereafter, “PLB”), proposes to take adverse 
administrative licensure action against Licensee and, more specifically, proposes to 
suspend, revoke or take other disciplinary action against Licensee’s educator licensure. 

In accordance with the requirements of the Uniform Licensing Act at NMSA 
1978, §61-1-4 (D) (1), the Licensee is advised that the PED has sufficient evidence that, 
if not rebutted or explained, will justify the PED in suspending, revoking or taking other 
disciplinary action against his educator licensure and in imposing such other conditions 
or penalties as may be permitted by law. This Notice of Contemplated Action (hereafter, 
“NCA”) explains the legal basis for the contemplated action, the general nature of the 
evidence against the Licensee, the adverse licensure action proposed, notification of the 
Licensee’s right to request an administrative hearing, and a statement of the rights of a 
person entitled to such hearing. 



* 

I. LEGAL BASIS FOR CONTEMPLATED ACTION 

The PED has jurisdiction to hear or to designate a hearing officer and to take 
adverse licensure action against the Licensee pursuant to the following authorities: the 
School Personnel Act, NMSA 1978, §22-1OA-31, et seq.; the Public Education 
Department Act, NMSA 1978, §9-24-1 et seq.\ the Public School Code, NMSA 1978, 
§22-2-2(K); and the Uniform Licensing Act, NMSA 1978, §61-1-1, et seq. 

Pursuant to §22-1 OA-31, supra, of the School Personnel Act, “[i]n accordance 
with the procedures provided in the Uniform Licensing Act [61-1-1 to 61-1-31 NMSA 
1978], the state board [department] may deny, suspend or revoke a department-issued 
license for incompetency, moral turpitude or any other good and just cause.” The 
Uniform Licensing Act provides, at §61-1-3, that licensees or applicants shall be afforded 
notice and an opportunity to be heard before an agency that has authority to take any 
action which would result in adverse licensure action including but not limited to 
suspension or revocation of a license. 

II. GENERAL NATURE OF EVIDENCE AGAINST LICENSEE 

1. According to the PLB’s records, Licensee currently holds a Level 2, K-8, 
Elementary Teaching license, effective July 1, 2009 with an expiration date of June 30, 
2018. 

2. During the 2011-2012 school year, Licensee was employed by the 
Espanola Public School District (EPSD) as an elementary bilingual teacher at the Tony E. 
Quintana Sombrillo Elementary School. 
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3. During the 2011-2012 school year, Licensee had inappropriate, sexual 
contact with a number of minor, female students on numerous occasions. He kissed 
them, squeezed their hands, rubbed their shoulders, played with their hair, touched their 
breast area and had other inappropriate contact with said female students. In addition, he 
made inappropriate comments to these students. 

Count 1 

4. Licensee’s conduct as described in Section II above constitutes violations 
of Licensee’s duty to his students and to the profession as expressed in the pertinent 
provisions of Regulation 6.60.9 NMAC [Code of Ethical Responsibility of the Education 
Profession ] containing the Code of Ethics and Standards of Professional Conduct 
governing licensed educators. Licensee’s conduct violated the following provisions: 

(a) 6.60.9.9(B)(3) (Standard I - Duty to the Student) of the Standards of 
Professional Conduct prohibiting educators from using their positions as licensed school 
employees to exploit or unduly influence a student into engaging in an illegal act, 
immoral act, or any other behavior that would subject a licensed school employee or 
student to discipline for misconduct whether or not the student actually engages in the 
behavior; 

(b) 6.60.9.9(B)(7) (Standard I - Duty to the Student) of the Standards of 
Professional Conduct prohibiting educators from inappropriate contact with any student, 
whether or not on school property, which includes but is not limited to (a) all forms of 
sexual touching, and (b) inappropriate touching which is any physical touching that is 
unwelcome by the student or otherwise inappropriate given the age, sex and maturity of 
the student; 
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(c) 6.60.9.9(B)(8) (Standard I - Duty to the Student) of the Standards of 
Professional Conduct prohibiting educators from interfering with a student’s right to a 
public education by sexually harassing a student, which prohibited behavior includes (a) 
making any sexual advances, repeated sexual references, and any name calling by means 
of sexual references or references directed at gender-specific students; and (b) creating an 
intimidating, hostile or offensive work/school environment by, at a minimum, engaging 
in any of the prohibited behaviors set forth at subparagraph (a) of paragraph 8, subsection 
B of 6.60.9.9 NMAC; 

(d) 6.60.9.9(C)(9) (Standard II - Duty to the Profession) of the Standards 
of Professional Conduct requiring educators to avoid conduct connected with official 
duties that is unfair or is improper, illegal or gives the appearance of being improper or 
illegal; 

(e) 6.60.9.9(C) (10) (Standard II - Duty to the Profession) of the Standards 
of Professional Conduct prohibiting educators from engaging in sexual harassment of 
anyone they might encounter in the course of their official duties, which includes (a) 
making sexual advances, repeated sexual references, and any name calling by means of 
sexual references or references directed at gender-specific individuals; and (b) creating an 
intimidating or hostile school environment by engaging in any of the prohibited behaviors 
noted above; and 

(f) 6.60.9.9(C) (23) (Standard II - Duty to the Profession) of the Standards 
of Professional Conduct prohibiting educators from engaging in unprofessional conduct. 
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5. The foregoing enumerated violations of the Standards of Professional 
Conduct constitute good and just cause for adverse disciplinary action, and the PLB is 
authorized by 6.60.9.10 NMAC to seek the same. 

Count 2 

6. Licensee’s behavior as described in Section II above constitutes good and 
just cause to restrict, suspend or revoke his educational licensure inasmuch as his conduct 
constitutes a violation of Subsection 8(B)(4) of 6.68.3 NMAC [Suspension or Revocation 
of a License Held by a Licensed School Individual 1] prohibiting a willful violation of any 
PED regulation prescribing standards of conduct for licensed school personnel at a time 
when the charged individual was subject to such requirement. 

Count 3 

7. Licensee’s behavior as described in Section II above constitutes good and 
just cause to restrict, suspend or revoke his educational licensure inasmuch as his conduct 
interfered with a student’s right to a free public education as provided by Section 22-1-4 
NMSA 1978 of the Public School Code and Article 12, Section 1 of the New Mexico 
Constitution. 

Count 4 

8. Licensee’s conduct as described in Section II above constitutes good and 
just cause to restrict, suspend or revoke his licensure in that it involves sexual misconduct 
with a minor student, all while he was in a position of authority and able to exercise 
undue influence over a minor. Such conduct also constitutes moral turpitude. Moreover, 
Licensee’s misconduct is directly related to his employment in an educational setting and 
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calls into question his fitness, trustworthiness and suitability to have unsupervised access 
to minor female students in the course of his educational duties. 

Count 5 

9. Licensee’s behavior as described in Section II above constitutes good and just 
cause to restrict, suspend or revoke his educational licensure inasmuch as his conduct 
violated the EPSD’s Board Policies, G-0650 Staff Ethics, which requires educators to 
deal justly and considerately with each student; G-0750 Staff Conduct, which 
incorporates the PED’s Code of Ethical Responsibility including the sections enumerated 
in Count 1 (a), (b), (c), (d) and (e) above; and G-0850 Staff Conduct with Students, 
which requires all staff to treat students with respect and to maintain social and moral 
patterns of behavior consistent with community standards and acceptable professional 
conduct. 


III. CONTEMPLATED ACTION 

1. Sufficient evidence exists to justify the PED in suspending, revoking or 
taking other disciplinary action against Licensee’s license pursuant to NMSA 1978, §61- 
1 -3 and imposing such other conditions and penalties as may be authorized by law. 

2. In accordance with NMSA 1978, §61 -1-4(D)(3), the PED will take the 
contemplated action unless within twenty (20) days after service of this NCA the 
Licensee deposits in the mail a certified return receipt requested letter addressed to the 
Secretary of Education, and containing a request for an administrative hearing. Such 
request for an administrative hearing should be mailed to Hanna Skandera, Secretary of 
Education, Public Education Department, 300 Don Gaspar, Santa Fe, NM 87501. 
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3. Licensee is advised that, pursuant to NMSA 1978, §61-1-4 (E), if he does 
not mail a request for a hearing within the time and in the manner required by §61-1- 
4(D)(3), the PED may take the action contemplated in this notice, and such action shall 
be final and not subject to judicial review. 

4. Licensee is further notified that any final decision entered in this action 
shall be made a permanent part of his licensure file with the PED, shall be accessible to 
all New Mexico school districts and shall be reported to the National Association of State 
Directors of Teachers Education and Certification’s national clearinghouse. 

5. NMSA 1978, §61-1-4(G) of the Uniform Licensing Act provides that 
“Licensees shall bear all costs of disciplinary proceedings unless they are excused by the 
[PED] from paying all or part of the fees or if they prevail at the hearing and an action 
specified in Section 61-1-3 NMSA 1978 is not taken by the [PED].” 


IV. STATEMENT OF RIGHTS 

The rights of a person entitled to a hearing, pursuant to NMSA 1978, §61-1-8 of 
the Uniform Licensing Act, are as follows: 

A. A person entitled to be heard under the Uniform Licensing Act [61-1-1 to 
61-1-31 NMSA 1978] shall have the right to be represented by counsel or by a licensed 
member of his own profession or occupation, or both; to present all relevant evidence by 
means of witnesses and books, papers, documents and other evidence; to examine all 
opposing witnesses who appear on any matter relevant to the issues; and to have 
subpoenas and subpoenas duces tecum issued as a matter of right prior to the 
commencement of the hearing to compel discovery and the attendance of witnesses and 
the production of relevant books papers, documents and other evidence upon making 
written request therefor to the board or hearing officer. The issuance of such subpoenas 
after the commencement of the hearing rests in the discretion of the board or the hearing 
officer. All notices issued pursuant to Section 61-1-4 NMSA 1978 shall contain a 
statement of these rights. 

B. Upon written request to another party, any party is entitled to: 
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(1) obtain the names and addresses of witnesses who will or may be 
called by the other party to testify at the hearing; and 

(2) inspect and copy any documents or items which the other party 
will or may introduce in evidence at the hearing. 

The party to whom such a request is made shall comply with it within ten 
days after the mailing or delivery of the request. No such request shall be 
made less than fifteen days before the hearing. 

C. Any party may take depositions after service of notice in accordance with 
the Rules of Civil Procedure for the District Courts. Depositions may be used as in 
proceedings governed by those rules. 




Date 


Ethics Investigator 
Public Education Department 






Matthew Montano, Director 
Educator Quality Division 
Public Education Department 


Agency Contact: 

Bruce M. Berlin, Assistant General Counsel 

Public Education Department 

300 Don Gaspar 

Santa Fe,NM 87501 

(505) 827-6641 

(505) 827-6681 (F) 
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CERTIFICATE OF SERVICE 


I hereby certify that, pursuant to NMSA 1978, §61-1-5 of the Uniform Licensing 
Act, a true and correct copy of the foregoing Notice of Contemplated Action was mailed 
to the Licensee, Jimmy M. Montoya, at his last known address as shown by the PLB’s 
records, P. O. Box 316, Espanola, NM 87532, by certified mail, return receipt item no. 

431^ ,qsq 3 _ 

and by regular, first-class mail, this day of yvy^ » _, 2012. 



G 


iann, Paralegal 
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NEW 




In Recognition of 

The Fulfillment of the Requirements for 
School Personnel Licensure 
this 


LEVEL TWO PROFESSIONAL K-8 ELEMENTARY LICENSE 

With Endorsement in TESOL and Bilingual Education 

is issued to 

JIMMY M, MONTOYA 

Effective from July 1, 2009 to June 30, 2018 
Licensure Number: 089954 



Secretary of Education 
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Tractj Lujan 
Office Manager 
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(jloria Salazar-Shuttles 
Interim Prindpal 


February 14, 2012 


Mr. Jimmy Montoya 
P.O. Box 316 

Espanola, New Mexico 87532 
Re: Administrative Leave 
Dear Mr. Montoya: 

You are being placed on paid Administrative Leave starting on February 
14, 2012 while an investigation of inappropriate contact with students 
is conducted by the State Police. 

I am directing you not to have any contact with any of the students at TEQ 

Sombrillo until this investigation is concluded. Your cooperation is greatly 
appreciated. 


Sincerely, 



Mrs. Gloria Salazar-Shuttles 
Principal 


Xc: Mr. Art Blea, Superintendent 

v Personnel File 




INTERIM SUPERINTENDENT 

Evelyn D. M. Maruska 
Email: 

evelyn.mar uska@k12espano la. o rg 
Website: www.k12espanola.org 
714 Calle Don Diego 
Espanola, New Mexico 87532 
505-753-2254 
Fax 505-747-3514 


* Espanola * 

PUBLIC SCHOOL DISTRICT #55 



Reaching for Excellence 


BOARD OF EDUCATION 

Andrew J. Chavez, President 
Pablo E. Lujan, Vice President 
Ralph Medina, Secretary 
Floyd E. Archuleta, Member 
Jose I. "Coco" Archuleta, Member 


June 8, 2011 

Dear Jimmy Montoya: 

The Espanola Public Schools has approved your rehire for the 2011-2012 school year as Teacher - 
Bilingual Resource @ TEQ Sombrillo Elementary. The salary will be in accordance with the 2011- 
2012 salary schedule for this position. 

Your offer of employment is subject to the following contingencies which may result in withdrawal 
of this offer: 1) sufficient State & Federal funding; 2) materialization of projected enrollment; 3) 
licensure status; 4) completion of any applicable PGP or performance-related requirements that may 
apply; 5) reassignment needs of the District; 6) completion of a formal contract of employment 
which will contain the specific expectations and conditions of employment; and 7) any violation of 
board policy or law or other change in circumstances that impacts your ability to complete the 
requirements of the offered position. 


If you accept this offer of employment, you also agree to provide the Superintendent with a written 
and timely notice if you plan to resign or retire (according to regulation). Failure to abide by those 
timelines may result in action against your license. 


You are required to give the Superintendent a written notice of your acceptance or rejection of this 
offer of employment by June 17, 2011 . Please sign and return this letter to the Human Resources 
Office before that date. Failure to comply with the given time frame will be interpreted as rejection 
of the employment offer and your position will be filled by another applicant. 

Sincerely yours, 

Crystal Lea Garcia/Human Resources Officer 
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Print Name ^ 

1 fa 

Emplo 

\^ee Si^rfeture | 

J Date 


Mailing Address (please print) 

ns 6 fri ncelk £ 



m M2 


Physical Address 

fag) c ^^-3Q i'i 


Current Phone # 


Accredited by North Central Association of Universities Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 



















INTERIM SUPERINTENDENT 

Evelyn D. M. Maruska 
Email: 

evelyn.maruska@k1 2espanola.org 
Website: www .kl2 espanola.org 
714 Calle Don Diego 
Espanola, New Mexico 87532 
505-753-2254 
Fax 505-747-3514 


»Espanola * 

PUBLIC SCHOOL DISTRICT #55 



Reaching for Excellence 


BOARD OF EDUCATION 

Andrew J. Chavez, President 
Pablo E. Lujan, Vice President 
Ralph Medina, Secretary 
Floyd E. Archuleta, Member 
Jose I. "Coco" Archuleta, Member 


May 24, 2011 
Dear Jimmy Montoya: 

The Espanola Public Schools has approved your rehire for the 2011-2012 school year as Title I 
Teacher @ James H. Rodriguez Elementary. The salary will be in accordance with the 2011-2012 
salary schedule for this position. 

Your offer of employment is subject to the following contingencies which may result in withdrawal 
of this offer: 1) sufficient State & Federal funding; 2) materialization of projected enrollment; 3) 
licensure status; 4) completion of any applicable PGP or performance-related requirements that may 
apply; 5) reassignment needs of the District; 6) completion of a formal contract of employment 
which will contain the specific expectations and conditions of employment; and 7) any violation of 
board policy or law or other change in circumstances that impacts your ability to complete the 
requirements of the offered position. 


If you accept this offer of employment, you also agree to provide the Superintendent with a written 
and timely notice if you plan to resign or retire (according to regulation). Failure to abide by those 
timelines may result in action against your license. 


You are required to give the Superintendent a written notice of your acceptance or rejection of this 
offer of employment by June 2, 2011 . Please sign and return this letter to the Human Resources 
Office before that date. Failure to comply with the given time frame will be interpreted as rejection 
of the employment offer and your position will be filled by another ap 

Sincerely youri 

Crystal Lea Garcie marf\ Resources Officer 



Please check one of the following and include all the required infomnarion below: 

[ ] I accept [ ] I reject employment with the Fspa™4fyP‘ih|if Schools for the 2011-2012 school 


[ 0 < 


A, 


Employee Signature 


ZTimm u ft ,. ALn'bc 

Print Name ^ 

Mailing Address (please print) * ' 

1^5 fnrceiV, Elamtcl^ W _ 

Physical Address ^ ' 




(son) fry?-30 (C l 

Current Phone # 


Accredited by North Central Association of Universities Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 
















SUPERINTENDENT 

Janette Archuleta 
Email: 

janette.archuleta@k12espanola.org 

Website: www.k12espanola.org 
714 Calle Don Diego 
Espanola, New Mexico 87532 
505-753-2254 
Fax 505-747-3514 


May 4, 2011 
Dear Jimmy Montoya; 

Janette Archuleta, Superintendent of the Espanola Public Schools, has approved your hire for the 
2011 -2012 school year as Unknown @ JHRodriguez. The salary will be in accordance with the 
2011 -2012 salary schedule. 

Your offer of employment is subject to the following contingencies which may result in withdrawal 
of this offer: 1) sufficient State & Federal funding; 2) materialization of projected enrollment; 3) 
licensure status; 4) completion of any applicable PGP or performance-related requirements that may 
apply; 5) reassignment needs of the District; 6) completion of a formal contract of employment 
which will contain the specific expectations and conditions of employment; and 7) any violation of 
board policy or law or other change in circumstances that impacts your ability to complete the 
requirements of the offered position. 

If you accept this offer of employment, you also agree to provide the Superintendent with a written 
and timely notice if you plan to resign or retire (according to regulation). Failure to abide by those 
timelines may result in action against your license. 

You are required to give the Superintendent a written notice of your acceptance or rejection of this 
offer of employment by May 16, 2011 . Please sign and return this letter to the Human Resources 
Office before that date. Failure to comply with the given time frame will be interpreted as rejection 
of the employment offer and your position will be filled by another applicant. 

Sincerely yours / , 

Esther V. Romero 
Human Resources Manager 


* Espanola * 

PUBLIC SCHOOL DISTRICT *55 



Reaching for Excellence 


BOARD OF EDUCATION 

Andrew J. Chavez, President 
Pablo E. Lujan, Vice President 
Ralph Medina, Secretary 
Floyd E. Archuleta, Member 
Jose I. ''Coco" Archuleta, Member 


Please check one of the following and include all the required information below: 

[ accept [ ] I reject employment with the Espanola Public Schools for the 2011-2012 
school year. 

MuiA* ' 03-06-<9011 

Date 


v JifnmU Morylouop 

Print Name ^ 



Employee Signature 

Po. Box 316 Espqjy.. Ai/V 815^1 

Mailing Address (please print! / 


Accredited by North Central Association of Universities Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 
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A SUPERINTENDENT 

Janette Archuleta 
Email: 

janette.archuleta@k1 2espanola.org 
Website: www.k12espanola.org 
714 Calle Don Diego 
Espanola, New Mexico 87532 
505-753-2254 
Fax 505-747-3514 


♦ Espanola + 

PUBLIC SCHOOL DISTRICT #55 



Reaching for Excellence 


BOARD OF EDUCATION 

Joann V. Salazar, President 
Floyd E. Archuleta, Vice President 
Andrew J. Chavez, Secretary 
Leonard J. Valerio, Member 
Jose I. "Coco" Archuleta, Member 


May 26, 2010 
Dear Jimmy Montoya: 


Janette Archuleta, Superintendent of the Espanola Public Schools, has approved your rehire for the 
2010-2011 school year as Teacher (Unassigned). The salary will be in accordance with the 2010- 
2011 salary schedule for this position. 



Your offer of employment is subject to the following contingencies which may result in withdrawal 
of this offer: 1) sufficient State & Federal funding; 2) materialization of projected enrollment; 3) 
licensure status; 4) completion of any applicable PGP or performance-related requirements that may 
apply; 5) reassignment needs of the District; 6) completion of a formal contract of employment 
which will contain the specific expectations and conditions of employment; and 7) any violation of 
board policy or law or other change in circumstances that impacts your ability to complete the 
requirements of the offered position. 

If you accept this offer of employment, you also agree to provide the Superintendent with a written 
and timely notice if you plan to resign or retire (according to regulation). Failure to abide by those 
timelines may result in action against your license. 


You are required to give the Superintendent a written notice of your acceptance or rejection of this 
offer of employment by June 9 y 2010 . Please sign and return this letter to the Human Resources 
Office before that date. Failure to comply with the given time frame will be interpreted as rejection 
of the employment offer and your position will be filled by another applicant. 


cGc 


Sincerely yours, 

Crystal Lea Garcia, Hum^ Resources Officer 



Please check one of the following and include all the required information below: 

[*'■'') I accept [ ] I reject employment with the Espanola Public Schools for the 2010-2011 




Ai $1533 


5-<31-<3010 

Date 


6 Gynce. Dr. 

Physical Address 


school 


(505) 9^-300 

Current Phone # 


Accredited by North Central Association of Universities Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 















SUPERINTENDENT 

Dr. David L. Cockerham 
Email: 

david.cockerham@k1 2espanola.org 
Website: www.k12espanola.org 
714 Calle Don Diego 
Espanola, New Mexico 87532 
505-753-2254 
Fax 505-747-3514 


May 26, 2009 
Dear Jimmy Montoya: 


+ Espahola + 

PUBLIC SCHOOL DISTRICT *55 



Reaching for Excellence 


BOARD OF EDUCATION 

Mr. Leonard J. Valerio, President 
Ms. Joann V. Salazar, Vice President 
Mr. Andrew J. Chavez, Secretary 



HUMAN RESOURCES DEPT. 


Pursuant to HB212 (22-5-14 NMSA), Dr. David Cockerham, Superintendent of the Espahola Public 
Schools, has approved your rehire for the 2009-2010 school year as a Teacher. 


The salary will be in accordance with the 2009-2010 salary schedule for this position. 

Your assignment will be sent to your district email address by July 10, 2009. 

It shall be understood that your employment is conditional with the following contingencies: 1) 
Subject to the school district receiving sufficient State & Federal funds. 2) Subject to 
materialization of projected enrollment. 3) Comply with Licensure requirements if applicable. 4) 
Comply with PGP (if applicable). 5) Subject to reassignment, if need arises. 6) Signing a formal 
contract of employment which will contain the specific expectations and conditions of employment. 


If you accept this offered employment, you also agree to provide HR with a written notice if you 
plan to resign or retire (according to regulation). 

You are required to give my office a written notice of your acceptance or rejection of this offer of 
employment by June 5, 2009 . Please sign and return this letter to the Human Resources office. 

Failure to comply with the given time frame will be interpreted as NON-ACCEPTANCE of 
employment. f\ 

Sincerely yours,, A ' 

Kina Quintana, Administrative Assistant 


Please check one of the following and include all the required information below: 

I \A \ I accept [ ] I reject employment with the Espahola Public Schools for the 2009-2010 school 


year. 


^irniriu 


Itfrli 

Print JSlJ 

bme 




Po - 3/£ S&anm. 


Mailing Address (please print 
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5 -<yi 

Date 


Physical Address 


Current Phone # 

Accredited by North Central Association of Universities Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 
































* Espanola * 


Public Schools 


SUPERINTENDENT 

Dr. David L. Cockerhani 

Email: david.cockerham@kl2espanola.org 

Website: www.kl2espanola.org 

714 Calle Don Diego 

Espanola, New Mexico 87532 

505-753-2254 

Fax 505-753-2321 



BOARD OF EDUCATION 

VIr. Joe Romero, President 
Vlr. Leonard Valerio, Vice President 
Mrs. Joann Salazar, Secretary 
VIr. Floyd Archulteta, Member 
VIr. Andrew J. Chavez, Member 


Reaching for Excellence 


June 11, 2008 


Jimmy Montoya 
PO Box 316 
Espanola, NM 87532 

Dear Mr. Montoya: 

Superintendent Dr. David Cockerham has approved your transfer from Teacher @ 
Hernandez Elementary to Teacher @ James H. Rodriguez Elementary. Effective: 
2008/2009 school year. 

I wish to inform you that your transfer was approved on the Superintendent’s Personnel 
Action - June 10, 2008 


Sincerely, 



Kina Quintana 
HR Administrative Assistant 


Accredited by North Central Association of Universities Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 








SUPERINTENDENT 

Dr. David L. Cockcrham 

Email: david.cockerham@kl2esnanola.org 

Website: www.kl2espanola.org 

714 Calle Don Diego 

Espanola, New Mexico 87532 

505-753-2254 

Fax 505-753-2321 


May 9, 2008 

Dear Jimmy Montoya: 


* Espanola * 

Public Schools 

* 4 * 

M 

Reaching for Excellence 


BOARD OF EDUCATION 

Mr. Andrew J. Chavez, President 
Mr. Leonard Valerio, Vice President 
Mrs. Joann V. Salazar, Secretary 
Mr. Floyd Archuleta, Member 
Mr. Joe Romero, Member 


fn) 
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HUMAN RESOURCES DEPT. 


Pursuant to HB212 (22-5-14 NMSA), Dr. David Cockerham, Superintendent of the Espanola Public Schools, has 
approved your employment for the 2008-2009 school year. You will be notified if your assignment changes. 


The salary will be in accordance with the 2008-2009 salary schedule for this position. 

It shall be understood that your employment is conditional with the following contingencies: 1) Subject to the 
school district receiving sufficient State & Federal funds. 2) Subject to materialization of projected enrollment. 
3) Comply with Licensure requirements if applicable. 4) Comply with PGP (if applicable). 5) Subject to 
reassignment, if need arises. 6) Signing a formal contract of employment which will contain the specific 
expectations and conditions of employment. 


If you accept this offered employment, you also agree to provide HR with a written notice if you plan to resign 
or retire (according to regulation). 


You are required to give my office a written notice of your acceptance or rejection of this offer of employment 
by May 16, 2008. Please sign and return this letter to the Human Resources office. Failure to comply with the 
given time frame will be interpreted as NON-ACCEPTANCELof employment. 

Sinie^^^y^tirs, 

Edward Alarid, Assistant Superintendent 


Please check one of the following and include all the required information below: 

l accept [ ] I reject employing with the Espanola Public Schools for the 2008-2009 school year. 


Mi ft . 

Print N^e^ Empl 

P 0 • &ox 3l& Esp q 

Mailing Address (please print) 




OS-H'Od 

Date 




Physical Address 

IV -0563 

Current Phone # 


Accredited by North Central Association of Universities Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 


























POMS & ASSOCIA TES 
Insurance Brokers , Inc. 

Presented to 

Jimmy M. Montoya 

Certificate of Attendance 

Sexual Harassment Training 


February 22. 2000 


1 


Julie Garcia, Civil Rights Specialist 
Instructor 










SUPERINTENDENT 

Dr. David L. Cockerham 

Email: david.cockerham -a k 12espanola. org 

Website: w w w k 12espanola.ore 

714 Calle Don Diego 

Espanola. New Mexico 87532 

505-753-2254 

Fax 505-753-2321 


April 19. 2007 
Dear Jimmy Montova: 


♦ Espanola * 

Public Schools 

* 


Reaching for Excellence 




BOARD OF EDUCATION 

Mi. Andrew J. Chavez. President 
Mr. Leonard Valerio. Vice President 
Mrs. Joann V. Salazar. Secretary 
Mr. Joe Guillen. Member 
Mi Joe Romero. Member 


n) E S E i ¥ E 


Ifl) m - 3 2007 ] 

human resources dept 


Pursuant to HB212 (22-5-14 NMSA). Dr. David Cockerham. Superintendent of the Espanola Public Schools, has 
approved your employment for the 2007-2008 school year as: Teacher. Your assignment is subject to a change 
of school site. You will be notified if your assignment changes. 


The salary will be in accordance with the 2007-2008 salary schedule for this position 


It sliall be understood that your employment is conditional with the following contingencies: 1) Subject to the 
school district receiving sufficient State & Federal funds. 2) Subject to materialization of projected enrollment. 
3) Comply with Licensure requirements if applicable. 4) Comply w ith PDP and/or PGP. 5) Subject to 
reassignment, if need arises. 6) Signing a formal contract of employment w hich w ill contain the specific 
expectations and conditions of employment. 


If you accept this offered employ ment, y ou also agree to provide HR w ith a w ritten notice if y ou plan to resign 
or retire (according to policy). 


You are required to give my office a w ritten notice of your acceptance or rejection of this offer of employ ment 
w ithin ten (10) calendar days of receipt of this letter. Please sign and return this letter to the Human 
Resources office Failure to comply w ith the given time frame will be interpreted as NON-ACCEPTANCE 
of employment. 

Sincerely yours. 

Edward Alarid. Assistant Superintendent 


Please check one of the following and include all the required information below 
[X'fl accept [ ] I reject employment with the Espanola Pnl^ic Schools for the 2007-2008 school year. 
\CA. 



Print Name 


Employee Signature 


?.p Bo/ 3lL EsAi^la A >1153 



OH -31-cn 

Date 


Mailing Address (please print) 


fringebr. EsfqJfl./lW 

Physical Address I ' 


Current Phone # 


Accredited by North Central Association of Universities Colleges and Secondary Schools 
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SUPERINTENDENT 
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BOARD OF EDUCATION 

Mr. Joe Guillen, President 

Mr. Leroy J. Salazar, Vice President 

Mr. Ralph Medina. Secretary 


Dr. David L. Cockerham 

Email: david.cockerham-r/ k 12 espanola.ore 

Website: \vn\a\ kl2espanola.oi i: 

714 Calle Don Diego 
Espanola, New Mexico 87532 
505-753-2254 
Fax 505-753-2321 




Reaching for Excellence 


HUMAN RESOURCES 


April 5. 2006 

Dear Jimmy Montova: 

Pursuant to HB212 (22-5-14 NMSA). Dr. David Cockerham. Superintendent of the Espanola Public 
Schools, has approved your employment for the 2006-2007 school year as: Teacher @ Hernandez 
Elementary. 

The salary will be in accordance with the 2006-2007 salary schedule for this position. 

It shall be understood that your employment is conditional with the following contingencies: 1) 
Subject to the school district receiving sufficient State & Federal funds. 2) Subject to materialization 
of projected enrollment. 3) Comply with Licensure requirements if applicable. 4) Comply w ith 
growth plan. 5) Sub ject to reassignment, if need arises. 6) Signing a formal contract of employment 
w hich w ill contain the specific expectations and conditions of employment. 

If you accept this offered employment, you also agree to provide my office with a w ritten notice if you 
plan to resign or retire. 

You are required to give my office a w ritten notice of your acceptance or rejection of this offer of 
employment w ithin fifteen (15) calendar days of receipt of this letter. Please sign and return this letter 
to the Human Resources office. Failure to comply w ith the given time frame will be interpreted that 
you reject this offer of employment. 



Lucia Sedillo 

Human Resources Specialist 


Please check on of the follow ing: 



[ ] I reject employment w ith the Espanola Public Schools for the 2006-2007 school 



4 ~i8~oC? 


Date 


Accredited In North Central Association of Universities Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 






















BOARD OF EDUCATlOh 

Mr. Leroq J. Salazar, President 
Mr. James Esparza, Vice President 
Mr. Palph Medina, Secretarij 
Mr. Joe Guillen, Member 
Mr. Isaac Med ina. Member 


May 11,2004 


Dear Jimmy Montoya: 

Pursuant to HB212 (22-5-14 NMSA), Mr. Vernon Jaramillo, Superintendent of the Espahola 
Public Schools, has approved your employment for the 2004 - 2005 School year as Teacher @ 
Espaflola Middle School East. 

The salary will be in accordance with the 2004 - 2005 salary schedule for this position. 

It shall be understood that your employment is conditional with the following contingencies: 1) 
Subject to the school district receiving sufficient State & Federal funds. 2) Subject to 
materialization of projected enrollment. 3) Maintain Appropriate Licensure. 4) Comply with 
growth plan 5) Subject to reassignment, if need arises. 6) Signing a formal contract of 
employment which will contain the specific expectations and conditions of employment. 

If you accept this offered employment, you also agree to provide my office with a written notice 
if you plan to resign or retire. 

You are required to give my office a written notice of your acceptance or rejection of this offer of 
employment within fifteen (15) calendar days of receipt of this letter. Please send a signed copy 
of this notice to my Administrative Assistant Francine Montoya. Failure to comply with the 
given time frame will be interpreted that you reject this offer of employment. 


SUPERIMTEMDEhT 

Mr. Vernon Jaramillo 

714 Calle Don Dieqo 
Espanola, Mew Mexico 87532 

753-2254 
Fax: 753-2321 


+ Espanola 

Public Schools 

^F y. ^F 



Reaching for Excellence 


Sincerely yours. 


JUN 0 # 2004 



Edward Aland 
Human Resource Director 


Please check one of the following 


[ V'j I accept [ ] I reject employment with the Espanola Public Schools for the 2004 - 2005 



Date 


Accredited by North Central Association of Universities Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 












POMS & ASSOCIATES 
Insurance Brokers, Inc. 


Presented to 


Certificate of Attendance 

Sexual Harassment Training 


February 22. 2000 


Julie Garcia, Civil Rights Specialist 


Instructor 








(SUPERINTENDENT 


Mr. Wilfred Martinez 
753-2254 
FAX; 753-2321 


Espanola Public (Schools 

District No. 45 
714 Don Diego ST. 
ESPANOLA, NEW MEXICO 87532 


Mr. Leroy J. Salazar, Vice President 
Mr. Jose Benito Chavez, Secretary 


BOARD OF EDUCATION 


Mr. Joe Guillen, President 


Accredited by North Central Association of Universities. 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 


Mr. Alex M. Naranjo, Member 


Mr. Elias Coriz, Member 


July 19, 2000 

Dear JIMMY MONTOYA : 

This is an official notice that our Board of education accepted the administrations’ recommendation to 
employ you as 5 th GRADE TEACHER at SOMBRILLO ELEMENTARY SCHOOL for school 
year 2000-2001. 

The action of our Board becomes contractually binding upon your written acceptance within fifteen (15) 
days after receipt of this letter. In addition, with your response, or promptly thereafter, you must submit 
(as applicable) to our Personnel Office. 

Proper licensure for the position held: 

Suitable evidence of date of birth 

Official transcripts showing your education records and training 

At your first opportunity come to the Personnel Office so that you can do necessary paper work: e.g. w-4 
forms, etc. 

Congratulations on your appointment. 



A 


Margaret Flores Garza, Ph.D. 
Director of Human Resources 


Xc: Personnel file 
Mfg/fm 



START DATE: 8/21/00 


1 accept 


I do not accept 


Employment with the Espanola Public Schools for School Year 2000-2001 



Position 


Building 






























cSUPEDINTENDENT 


Mr. Wilfred Martinez 
753-2234 
FAX: 753-2321 


Espanola Public (Schools 
District No. 45 
714 Don Diego ST. 

ESPANOLA, NEW MEXICO 87532 

Accredited by North Central Association of Universities. 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 


BOARD OF EDUCATION 

Mr. Joe Guillen, President 
Mr. I^erqy J. Salazar, Vice President 
Mr. Jose Benito Chavez, &ecretaiy 
Mr. Elias Coriz, Member 
Mr. James Esparza, Member 


May 08, 2002 


Dear Jimmy Montoya: 

Superintendent Martinez’ recommendation to rehire or assign you as Teacher at Sombrillo Elementary 
School was approved by the Espanola Public Schools Board of Education at their May 07, 2002 meeting. 

All employment and hirings are contingent on the district receiving sufficient State and/or Federal funds. 

Please complete the form portion of this letter and return this letter to the Human Resources Office within 
fifteen (15) days. 

On behalf of the Espanola Public Schools Board of Education, Superintendent Wilfred Martinez, personnel, 
students and parents, thank you for your dedicated service. 


Sincerely, 



Edward Aland 

Director of Human Resources 


EA/fm 


I accept V^I do not accept_employment with the Espafiola Public Schools for the 2002-2003 

School Year. 



(NOTE: RETURN SIGNED LETTER AND KEEP A COPY FOR YOUR FILES.) 
















STATE OF NEW MEXICO 

DEPARTMENT OF EDUCATION — EDUCATION BUILDING 
SANTA FE, NEW MEXICO 87501-2786 


MICHAEL J DAVIS 

SUPERINTENDENT OF PUBLIC INSTRUCTION 


Telephone’ 

Fax 


(505) 827*6516 
(505) 827*6696 


August 28, 2000 

Dr. Margaret Flores Garza 
Espaftola Public Schools 
714 Calle Don Diego 
Espaftola, NM 87532 

Dear Dr. Garza, 

This is to confirm our telephone conversation of August 24, 2000 regarding the status of educator 
licensure of Jimmy Montoya. As 1 told you on the phone, Mr. Montoya’s license was suspended 
for one year by order of the State Board of Education. That license will be reinstated this 
Wednesday, August 30,2000. Mr. Montoya has met all of the requirements of the State Board 
and his professional license will be fully restored this week. 

A few weeks ago, Ruby Montoya, Jimmy Montoya’s wife, called me and later came to the office 
for a visit. She indicated to me that both she and Mr. Montoya had secured positions in the 
Espanola Schools for 2000-2001. She asked if Mr. Montoya could attend teacher’s meetings, be 
allowed to set up his classroom, and begin classwork given his upcoming reinstatement date. I 
thought her request was reasonable since Mr. Montoya has satisfied all requirements of having 
his license renewed except waiting out a few more days. This seemed especially valid since Mr. 
Montoya is going to a new school district and needs to included in orientation meetings and get 
off to a good start. In addition, his license, when reinstated, will be dated and valid, as all SDE 
licenses are, from July I st of the renewal year. 

Therefore, in the interest of all parties, including the Espanola Schools, I believe it is reasonable 
to permit Jimmy Montoya to participate fully in the activities related to the beginning of school, 
even the beginning of classwork. His license, dated valid July 1, 2000, will be issued day after 
tomorrow, August 30, 2000. 



Professional Licensure 
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ESPANOLA PUBLIC SCHOOLS 


HUMAN RESOURCE OFFICE 


Director: Margaret !•'!• res Garza, P'” D. 



753-4 084/42 S7/4699 


PAX 753X699 


May 25, 2001 


TO: Espanola Public Schools Personnel 
FR: Margaret Flores Garza, Ph.E^yv/ 
RE: Personnel Data Update 


Please complete and return this form no later than Thursday, May 31 st , 2001 to ensure 
that you will receivefyour 2001/02 contract, and any other pertinent information. 

Contracts for the 2001/02 School Year will be mailed during the summer, hence the 
request for an “update” to your address and telephone number. The actual “contract 
days” for staff working less than 260 days will probably change from what is indicated 
on the "letter of intent” to correlate with the school calendar. You will be requested to 
sign and return your contract prior to the beginning of the school. 

Thanking you in advance for assisting the Human Resource Office’s efforts to maintain 
current information. 

Have a wonderful, restful, and safe summer. 



Current Assignment Location 


5 * 00771 


restricted 


If your address is a P.O. Box number, please provide a physical description of the location of >our residence. Begin with the closest, 
major intersection. 















(SUPERINTENDENT 

Mr. Wilfred Martinez 
755-2254 
FAX; 753-2321 

May 23, 2001 


Espanola Public (Schools 
District No. 45 
714 Don Diego ST. 

E&PANOLA, NEW MEXICO 87532 

Accredited by North Central Association of Universities. 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 


BOARD OF EDUCATION 

Mr. Joe Guillen. President 
Mr. frcrov J. Salazar. Vice President 
Mr. Jose Benito Chavez, Secretary 
Mr. Elias Coriz, Member 
Mr. James Esparza, Member 


Dear Jimmy Montoya: 

Superintendent Martinez’ recommendation to rehire you for the School Year 2001-2002 was 
approved by the Espanola Public Schools Board of Education at their April 17, 2001 meeting. 
You were hired for the position of Teacher at Sombrillo Elementary School (182 days). 

Pursuant to Section 22-10-11 NMSA1978, since you have not been employed with the District 
for a period of three years, the District is only able to extend an offer for a one year contract. 


All employment and hirings are contingent on the district receiving sufficient State and/or Federal 
funds. 


Please complete the form portion of this letter and return this letter to the Human Resource Office 
within fifteen (15) days or not later than June 12,2001. 

On behalf of the Espafiola Public Schools Board of Education, Superintendent Wilfred Martinez, 
personnel, students and parents, thank you for your dedicated service. 


Sincerely, 

Margaret Flsses Garza, Ph.D. L/ 

Director of Human Resources 

MFG/fm 

I accept X I do not accept_employment with the Espanola Public Schools for the 

2001-2002 School Year. 











Espanola Public Scb ools 



753-2254 
Fax: 753-2321 


District Me. 45 
714 Don Diego St. 

Espanola, Mew Mexico 87532 

Accredited by North Central Association of Universities 
Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 


BOARD OF EDUCATION 



June 9, 2003 

Dear Jimmy Montoya: 

Superintendent Edward Alarid's recommendation to transfer you from Teacher at Tony E. 
Quintana Elementary to Math Teacher at Espaflola Middle School East. 

Your employment is contingent on licensure for your job assignment. All employment and 
hirings are contingent on the district receiving sufficient State and/or Federal funds. 

Please complete the form portion of this letter to the Human Resources Office within fifteen (15) 

days. 

On behalf of the Espanola Public Schools Board of Education, Superintendent Edward Alarid, 
personnel, students and parents, thank you for your dedicated service. 

Sincerely, 



Edward Alarid 

Director of Human Resources 


EA/cas 

xc: Personnel File 


I accept_* do not accept_employment with the Espanola Public Schools for the 2003- 



2004 School Year. 



Date 



Position 



(NOTE: RE TURN SIGNED LETTER AND KEEP A COPY FOR YOUR FILES) 



































SUPERINTENDENT 

Mr. Vernon Jaramilio 
e mail: vernon.jarami llo@kl2espanol a.opq 
web site: www.kl2espanola.orq 

714 Calle P on Dieqo 
Espafiola, Mew Mexico 87532 

753-2254 

Fax:753-2321 


+ Espafiola * 

Public Schools 



BOARD OF EDUCATION 

Mr. Joe Guillen, President 
Mr. Leroq J. Salazar, Vice President 
Mr. Palph Medina, Secretary 
Mr. Isaac Medina, Member 
Mrs, Connie A. Valdez, Member 


■ 

Reaching for Excellence 


May 9, 2005 


Dear Jimmy Montoya: 


Pursuant to HB212 (22-5-14 NMSA), Mr. Vernon Jaramilio, Superintendent of the Espafiola 
Public Schools, has approved your employment for the 2005-2006 school year as: Teacher at 
Hernandez Elementary School. 

The salary will be in accordance with the 2005-2006 salary schedule for this position. 

It shall be understood that your employment is conditional with the following contingencies: 1) 
Subject to the school district receiving sufficient State & Federal funds. 2) Subject to 
materialization of projected enrollment. 3) Comply with Licensure requirements if applicable. 4) 
Comply with growth plan. 5) Subject to reassignment, if need arises. 6) Signing a formal 
contract of employment which will contain the specific expectations and conditions of 
employment. 

If you accept this offered employment, you also agree to provide my office with a written notice 
if you plan to resign or retire. 

You are required to give my office a written notice of your acceptance or rejection of this offer of 
employment within fifteen (15) calendar days of receipt of this letter. Please send a signed copy 
of this notice to my Administrative Assistant Mabel Rendon. Failure to comply with the given 
time frame will be interpreted that you reject this offer of employment. 

Sincerely yours, 

Edward Aland 
Human Resources Director 


Please check on of the following: 

[ I accept [ ] I reject employment with the Espafiola Public Schools for the 2005-2006 


05 ■JH-O B 

Date 



MAY 3 1 2005 


Accredited bv North Central Association of Universities Cnllenes end SprnnHarv .^rhmk 














TO VERIFY: TRANSLUCENT GLOBES MUST BE VISIBLE FROM BOTH SIDES OF TRANSCRIPT WHEN HELD TOWARD LIGHT SOURCE 


j Record of: Jimmy M Montoya 

Student ID: ***-**-3029 
NMSU ID: 800292573 


JIMMY M. MONTOYA 

PO BOX 316 
ESPANOLA, NM 87532 


NEW MEXICO 

STATE UNIVERSITY 


raye nuiiiuci. _l ^ 

Date Issued: 12 -AUG -2009 


'SSUED 
TO STI 


Course Level: Graduate 

Current Program 

Major : Education 


SUBJ NO. 


COURSE TITLE 


Institution Information continued: 


Ehrs: 


6.000 QPts: 


CRED GRD 
PTS 


24.00 


Degree Awarded Master of Arts in Teaching 12-DE 

C-2008 


GPA-Hrs: 

6.000 GPA: 

4.000 


Primary Degree 




Good Standing 




Major : 

Education 







Concentration : 

Mathematics 



2007 Fall 





Science 



ASTR 508 MA 

ASTRO FOR EDUCATORS 

3.000 B 

9. 

SUBJ NO. C 

COURSE TITLE 

CRED GRD 

R 

Ehrs: 

3.000 QPts: 

9.00 




PTS 


GPA-Hrs: 

3.000 GPA: 

3.000 






Good Standing 





INSTITUTION CREDIT: 

2006 FALL 

EDUC 501 MA SPECIAL TOPICS 

INTEGERS/BRAIN RSRCH/DFFRN 
EDUC 516 MA CURR & PEDOGOGY I 


2007 Spring 

BIOL 508 MA BIOLOGY FOR EDUCATORS 


3.000 QPts: 


3.000 B 


3.000 A 


12.00 


2008 Spring 

MATH 566 MA MAT PROB AND STAT 


Ehrs: 
GPA-Hrs: 
Good Standing 


3.000 QPts: 
3.000 GPA: 


12.00 


GPA: 

4.000 

Ehrs: 

3.000 QPts: 

9.00 

9.00 



GPA-Hrs: 

3.000 GPA: 

3.000 



Ehrs; 
GPA-Hrs: 
Good Standing 


2007 Summer II 

EDUC 502 MA SPECIAL PROBLEMS 3.000 A 

ALIGN TEACH, ASSMNT&NM STAND 
MATH 513 MA FUND ALG & GEOM I 3.000 A 

******************** CONTINUED ON NEXT COLUMN ************ 


Good Standing 
2008 Fall 

EDUC 595 MA DRTD STDY CRS EDUC 


3.000 B 


9.00 

3.000 


MATH 511 MA 

FUND ELEM MATH I 


3.000 A 


EDLT 573 MA 

TECH/CRITICAL THINKING 

3.000 A 






12.00 





12 . 

Ehrs: 

9.000 QPts: 

33 

.00 


EDUC 570 MA 

CLASSROOM RESEARCH I 

3.000 A 


GPA-Hrs: 

9.000 GPA: 

3 

.666 






12 . 

Good Standing 





Ehrs: 


6.000 QPts: 

24.00 







GPA-Hrs: 


6.000 GPA: 

4.000 



3.000 B 


12.00 


12.00 

******* 


Good Standing 

********************* CONTINUED ON PAGE 


2 ******************** 


(Wtv+P 


qC\AV 


This officially sealed and signed transcript is printed on burgundy SCRIP-SAFE* 
security paper with the name of the school printed in white type across the 
face of the document. A raised seal is not required. When photocopied a latent 
security statement containing words “New Mexico State University" and “COPY” 
should appear. A BLACK ON WHITE OR A COLOR COPY SHOULD NOT BE ACCEPTED! 


THIS RECORD NOT TO BE RELEASED TO ANY OTHER 
PARTY WITHOUT PERMISSION OF STUDENT ACCORDING . 
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MICHAEL R ZIMMERMAN \ 
REGISTRAR 
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THIS TRANSCRIPT IS PRINTED ON SCRIP-SAFE^ PAPER AND DOES NOT REQUIRE A RAISED SEAL 










TO VERIFY: TRANSLUCENT GLOBES MUST BE VISIBLE FROM BOTH SIDES OF TRANSCRIPT WHEN HELD TOWARD LIGHT SOURCE 


f Record of: Jimmy M Montoya 

Student ID: ***-.**-3029 
NMSU ID: 800292573 


NEW MEXICO 

STATE UNIVERSITY 


rduu iiumuci. 


Date Issued: 12-AUG-2009 


JIMMY M. MONTOYA 

PO BOX 316 
ESPANOLA, NM 87532 


bbi 


l * ::TTC 

w jyt 


Course Level: Undergraduate 

Current Program 

Major : Unclassified 


SUBJ NO. C 


COURSE TITLE 


CRED GRD 
PTS 


SUBJ NO. 

C 

COURSE TITLE 

CRED GRD 

R 

1982 FALL 






PTS 


♦WITHDRAWN 19820217 MA 








SPED 501 MA TOPICS IN SPED 

3.000 W 

I 


INSTITUTION CREDIT: 

1979 SPRING 

BIL 543 MA ADV THY/MTH-BL SC/MA 


Ehrs : 
GPA-Hrs: 
Good Standing 


3.000 QPts: 
3.000 GPA: 


1979 FALL 

BIL 541 LE AD THY/MTH-BIL LG ART 

Ehrs: 0.000 QPtS: 

GPA-Hrs: 3.000 GPA: 

Academic Probation 1 

1980 SPRING 

BIL 503 LE CONTEMPORARY DVLPMT 


3.000 B 


9.00 

3.000 


3.000 F 


0.00 

0.000 


3.000 B 


Ehrs: 
GPA-Hrs: 
Good Standing 


0.000 QPts: 
0.000 GPA: 


1984 SPRING 

BIL 537 MA INDPT RDG IN BIL EDUC 


Ehrs: 
GPA-Hrs: 
Good Standing 


3.000 QPts: 
3.000 GPA: 


1984 SUMMER II 
BIL 502 MA SPECIAL TOPICS-BIL ED 

IN 1ST NDS/DEVERSE LRNRS 
Ehrs: 3.000 QPts: 

GPA-Hrs: 3.000 GPA: 

Good Standing 


0.00 

0.000 


3.000 C 


6.00 

2.000 


3.000 B- 


9.00 

3.000 


PRG IMPLMTN/LEGL ASP 


1985 SPRING 


Ehrs: 

3.000 QPts: 

9.00 

BIL 501 LE SPECIAL TOPICS 

3.000 B 

GPA-Hrs: 

3.000 GPA: 

3.000 



Good Standing 



WRK:CLT/LING DIV LRNRS 

Ehrs: 3.000 QPts: 

9.00 


IN BIL ED IV 

3.000 B 

I 

Good Standing 



9.00 

********************* CONTINUED < 


1982 SPRING 
BIL 550 M 


Ehrs: 3.000 QPts: 9.00 

GPA-Hrs: 3.000 GPA: 3.000 

Good Standing 

******************** CONTINUED ON NEXT COLUMN ******************* 


GPA-Hrs: 


3.000 GPA; 


3.000 


******************** 


This officially sealed and signed transcript is printed on burgundy SCRIP-SAFE* 
security paper with the name of the school printed in white type across the 
face of the document. A raised seal is not required. When photocopied a latent 
security statement containing words “New Mexico State University" and "COPY" 
should appear. A BLACK ON WHITE OR A COLOR COPY SHOULD NOT BE ACCEPTED! 


THIS RECORD NOT TO BE RELEASED TO ANY OTHER 

PARTY WITHOUT PERMISSION OF STUDENT ACCORDING 

T01974 FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT M--' N dh 
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r =*:- 


MICHAEL R. ZIMMERMAN 
REGISTRAR 




THE UNIVERSITY NAME APPEARS IN WHITE PRINT ACROSS THE FACE OF THIS RECORD 


THIS TRANSCRIPT IS PRINTED ON SCRIP-SAFE® PAPER AND DOES NOT REQUIRE A RAISED SEAL 
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j Record of: Jimmy M Montoya 

Student ID: ***-**-3029 
NMSUID: 800292573 


NEW MEXICO 

STATE UNIVERSITY 


rage NurnDer: z ^ 

Date Issued: 12-AUG-2009 

U 

JC o- 

* w 


********************** transcript totals *********************** 


INSTITUTION 

Ehrs: 

18.000 

QPtS : 

51.00 


GPA-Hrs : 

21.000 

GPA: 

2.428 

TRANSFER 

Ehrs: 

0.000 

QPtS: 

0.00 


GPA-Hrs: 

0.000 

GPA: 

0.000 

OVERALL 

Ehrs: 

18.000 

QPtS: 

51.00 


GPA-Hrs: 

21.000 

GPA: 

2.428 


********************** end of transcript *********************** 


This officially sealed and signed transcript is printed on burgundy SCRIP-SAFE 4 
security paper with the name of the school printed in white type across the 
face of the document. A raised seal is not required. When photocopied a latent 
security statement containing words “New Mexico State University" and “COPY" 
should appear. A BLACK ON WHITE OR A COLOR COPY SHOULD NOT BE ACCEPTED! 


THIS RECORD NOT TO BE RELEASED TO ANY OTHER 
PARTY WITHOUT PERMISSION OF STUDENT ACCORDING 
T01974 FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT till mW' 
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) MICHAEL R 

REGISTRAI 

1.2 

=t 

:tMMERMAN% 






THE UNIVERSITY NAME APPEARS IN WHITE PRINT ACROSS THE FACE OF THIS RECORD 


THIS TRANSCRIPT IS PRINTED ON SCRIP-SAFE^ PAPER AND DOES NOT REQUIRE A RAISED SEAL 





THE NAME OF THE UNIVERSITY APPEARS IN WHITE ACROSS THE FACE OF THIS 8 1/2X11 DOCUMENT 


THE UNIVERSITY OF NEW MEXICO 


MONTOYA ,JIMMY MICHAEL 

§^^■3029 

DATE OF BIRTH: IHH/54 


P AGE. 1 

^PRINTED: 08/22/00 


DESCRIPTION 


GRADE HOURS POINTS 


DESCRIPTION 


GRADE HOURS POINTS 


SPRING 1986 


EXTEN S ION 


CIMTE 

591 

LANG DEV 

IN BLNGL CLSRM 

C 

1 

2.00 

G 

CIMTE 

595 

T/LNG&LT 

DEV IN BLNGL CLS 

C 

5 

6.00 

G 



SEM. GPA 

= 2.00 EARNED HRS = 

4 






CUM. GPA 

*2.00 EARNED HRS = 

4 





XXX END OF TRANSCRIPT xxx 
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ISSUED TO: 


ESPANOLA PUBLIC SCHOOLS 
DISTRICT NO. 45 
714 DON DIEGO ST 
ESPANOLA, NM 87532 


THIS OFFICIAL DOCUMENT IS PRINTED ON TAMPER-PROOF 
SECURITY PAPER AND DOES NOT REQUIRE A RAISED SEAL. THIS 
DOCUMENT IS NOT TO BE RELEASED TO A THIRD PARTY WITHOUT 
STUDENT'S CONSENT. 

IlWfeRIM REGISTRAR 


OFFICIAL TRANSCRIPT 


UUCUMbN I UUlUb rHIN I bU UN BACK A BLACK & WHITE 














Student No: @00-04-3729 


Date of Birth: 08-DEC-1954 


NEW MEXICO HIGHLANDS UNIVERSITY 
Las Vegas. New Mexico 87701 


Date Issued: 22-AUG-2000 
NMHU 

Record of: Jimmy M Montoya Page: 1 

Course Level: Graduate 


SUBJ NO. 

COURSE TITLE 

CRED 

GRD 

PTS R 











********************** 

TRANSCRIPT TOTALS 

*********************** 






Earned Hrs 

GPA Hrs 

Points 

GPA 

INSTITUTION CREDIT: 




TOTAL INSTITUTION 

21.00 

21.00 

84.00 

4.00 

Summer 1 

Semester 1996 




TOTAL TRANSFER 

0.00 

0.00 

0.00 

0.00 

GNED 535 

ST:MiddleSchAdolescent 

3.00 

A 

12.00 






V* : 

3.00 GPA-Hrs: 3.00 PtS: 

12.00 GPA: 

4.00 


OVERALL 

21.00 

21.00 

84.00 

4.00 






********************** 

END OF 

TRANSCRIPT 

*********************** 


SwP^ig Semester 1997 

G^m 535 ST:MidSchInstrcStrat 3.00 A 12.00 

Ehrs: 3.00 GPA-Hrs: 3.00 PtS: 12.00 GPA: 4.00 


Fall Semester 1997 

GNED 535 ST:MiddleSchCurriculum 
Ehrs: 3.00 GPA-Hrs: 3.00 Pts: 


3.00 
12.00 GPA: 


A 12.00 
4.00 


Spring Semester 1998 
GNED 634 Practicum 
Ehrs: 0.00 GPA-Hrs: 0.00 PtS: 


3.00 W 

0.00 GPA: 0.00 


0.00 


Fall Semester 1998 
EDAD 635 ST:Orgnl Behavior 
Ehrs: 3.00 GPA-Hrs: 3.00 Pts: 


3.00 A 

12.00 GPA: 4.00 


12.00 


SjSKig Semester 1999 
EDAD 586 School Law 



3.00 GPA-Hrs: 


3.00 Pts: 


3.00 
12.00 GPA: 


A 12.00 
4.00 


Summer 1 Semester 1999 
GNED 605 Stats for Educators 

GNED 610 Education Resrch Interp 

Ehrs: 6.00 GPA-Hrs: 6.00 Pts: 


3.00 A 12.00 

3.00 A 12.00 

24.00 GPA: 4.00 


******************** CONTINUED ON NEXT COLUMN ******************* 


f /TAV\ OFFfCtAv TRAN SCR I 

f (J bears registrar* 

I SK3NATURF AND 


NSCRlPr 

s 


MV JICOLGFFD 
UN»»/J=:R?rrv'SFAi 


AUG 2 2 2005 



This is a true copy of the 
records kept at New Mexico 
Highlands University 









Name 


1Y.J 1 Jx.. 


U -Li *1' 




Address 


104 GRANT AVE. S0C0R 


Parent's Name 

Address _ 

Date of 


NEW MEXICO HIGHLANDS 
- P *\ UNIVERSITY 

Las Vegas, New Mexico 


54 


M 03 P ( ) 


Place Of Birm .. ALBUQUERQUE f NEW..MEX 

GRADING SYSTEM 

A, Excellent; B, Above Average; C, Average; 

D, Passing; F, Failure; W, Withdrawn Passing; 
WF, Withdrawn Failing; I, Incomplete. 


Entrance Record: s eD 

High 

Adte-S. 0 p.QR 50 ,.. NEW. miPP 

Date of Graduation . •••• 

► Eng. Math. Typ. J 

Hist. 

SSc. 

F.Lang. 


BioL Misc. 

REGISTRAR 

,.cW„ _ 


' * DEGREES 

'V 'V-a 


Curriculum....... 

Major (2) 

Minor (1) . (2) 

Graduation Honors. 


This is a true copy of the 

Conferred •••••••,•• ... 

records kept at iTs w Mex i co 

M WgHlSA*di3 • Utt IV e¥$? r t */ 


•••••••••• 


Dept No. 


0 1 011 
35 070 
0 1 0 10 
30 036 
45 1 06 
90 060 


• Title of Course 

| Qtr. Hn. | 

1 Grade 

Dept. No. 

1 





Q—3029-9 SUM 73 

»Y & READING SKILLS 1 0 A 

BASIC GRAMMAR 3 A 

FRESHMAN ORIENTATION 0 S 

LIBRARY SKILLS 0 A 

CONDITIONING EXER-COED 1 S 

GENERAL MATHEMATICS 3 C 

6HOURS 18H PTS 3.00GPA 


35 

111 

70 

1 08 

45 

1 22 

75 

1 19 

94 

1 03 

70 

109^ 

01 

120 

96 

152 

95 

1 01 

25 

1 11 

20 

1 00 

1 

70 

111 1 

96 

152 

35 

1 1 1 

05 

101 

52 

151 

80 

201 


Qtv tfte# OK ihofo/ij'ian 

FAL 73 

(R.kp> (i) C 


1-3029-9 
EXPOSITION 1 
ORAL EXPOS IT ION 
BOWLING-COED 
MUSIC AS AN ART 
SURVEY OF ANTHROPOLOGY 
1 OH CUR S 2 CH PTS 2.00GFA 
-3029-9 WTR 74 

[NG FOR EXPOSITION 
MAN & HIS ENVIRONMENT 
INTRODUCTORY SOCIOLOGY 

Psychology & society 
exposition 1 

SURVEY OF CHEMISTRY 

ilOURS 28H PTS 2.15GPA 




1 s 

3 C 

4 C 


3 B 
(3) F 

0 W 

3 D 

0 W 

4 A 


Title of Course 


3029-9 SPR 74 

TEN EXPOSITION , < P.S|»> 
INTRODUCTORY SOCIOLOGY 
EXPOSITION 1 
GENERAL BIOLOGY 1 
AMER NATIONAL GOVERNMENT 
INTRO TO PHIL THINKING 
21 HOURS 35H PTS 1.67GPA 
PROBATION-LOW SCHOLARSHIP 


b\o 

4 C 

3 D 

4 D 
4 C 
3 0 


90 21 
24 204 
70 IC1 
22 101 


029-9 SUM 74 

OR ELEM TEACHERS (RGPj(4)0 

SCC ^ PM II pmiKin nir cr.nr ^a' /* 


50 

80 

75 

37 

02 


2 Cl 
111 
200 
2 € 0 
300 


70 335 
35 222 
0 1 135 
24 214 
50 214 


e PHIL FOUND OF ECUC 
BEGINNING SPANISH 1 
SURVEY OF EARTH SCIENCES 
Z-12 HOURS 20H PTS l.IbbGPA 
MB3029-9 FAL 74 

STORY TC 1789 

LOGIC 

CLASSROOM MUSIC 1 
INTRODUCTION TC THEATER ^ w 

ART FOR CLASSROOM TEACH fa) D 

28H PTS 2 • 00 GPA 

|15m8W 3029-9 ‘ WTR 75 

SEL TOP—CHICANO POETRY 
EXPOSITION 2 

ED AFFECTIVE DEVELOPMENT 
EDUC OF EXCEPT CHILD 
HISTORY OF CHICANO IN SW 
15HOURS 36H PTS 2.40GPA 


4 C 
4 C 

P * 


4 D 
0 W 
3 B 
4 V B 


3 B 
3 C 
3 B 
3 C 
3 C 


30 315 
02 300 
70 111 
95 240 
24 202 


45 

38 7 

7 C 

112 

24 

314 

24 

379 

29 

379^ 

45 

121 

29 

381 

70 

340 

85 

222 

35 

272 

25 

316* 

25 

318 

7 C 

26 C 

25 

312 

70 

220 


| Qtr. Hr*. | Grade 

__ 3029-9 SPR “75 

CLASSROOM MUSIC 2 3 C 

CHILDREN'S LITERATURE 3 B 

ART FOR CLSRM TEACH 3 C 

WRITTEN EXPOSITION 3 B 

DEVELOPMENTAL PSYCH 1 0 W 

EDUCATIONAL PSYCHOLOGY 4 A 

I6HOURS 46H PTS 2.88GPA 

-3C29-9 SUM 7 E 

FOR ELEM TEACHERS 
BASIC SPANISH GRAMMAR (,R9P> 

FROG PLAN & INST ELEM ED 
INTRO TC LEARN DISAB 

9HOURS 24H PTS 2.E7GPA 

3029-9 FAL 75 

TO LEARN DISAB 3 

EASKETBALL-MEN 0 

READING FOR EXCEPT CHILD 3 

SPAN LANG DEV LRN/GRACES 0 

PHYS SCI FCR ELEM TEACH 4 

INTRO TO POETRY 6 DRAMA 4 

14H0URS 18H PTS 1.29CPA 
PROBATION-LOW SCHOLARSHIP 


<1 


0 w 


D 

w 

D 

W 

c 

D 


7 C 

260 1 

70 

441 

95 

240 

25 

316 

25 

2 17 

25 

426 

45 

121 

70/ 

340 

70 

430 

25 

342 

85 

100 

25 

2 35 

94 

,7C' 

80 

2C2 

7 C 

220 

2 5 

242 

25 

320 

25 

335 


3 029— 9 WTR 76 

EAD-LANG ART ELEM (RGP* O 

TCH SCC SCI ELEM SChOGL 3 3 

SPAN LITERATURE FCR CHLD&fipVS) C 
TEACH SCI ELEM SCHOOL 5 C 

ANAL SPAN4&NG EIL SET(K£P) (2)c 

17HOURS 49 , H PTS 1.70GPA 

FFGBAJJON-LOW SCHOLARSF IP 

Ct 3C29^9 " SPR 7 e 

IGHT SPAIN*. LAT AM LIT 
SPAN FOR 8ILING CLASSRM 
DEVELOPMENTAL PSYCH 1 
TCH RC/LNG ARTS ELEM SCh 
ELEM SCHOOL MATH PRQC— AM 
CHILDREN* REACING £ PCOK 
43HOyR^- 29H PTS 2.2JGFA 


B 

W 

C 

V 


FAL 76 


-3029—9 
BASKETBALL 
SPAN LANG DEV LRN/GRADES 
HISP TRD 1/LIT-CIV SPAIN 
ADVANCED WRITING 
SURVEY IN PHYSICS 
SLTP-RDG IN PRIMARY GRAC 
13HOURS 29H PTS 2.23GPA 

( -3029-9 
N GEOGRAPHY 

SURVEY SP £ LAT AM PHIL 
ANAL SPAN/ENG EIL SET 
ADVANCED WRITING 
TCHG FINE ARTS-MULT CULT 
STP-TCH RD/LAN AR IT M GF 
14H0URS , 22H PTS 2*26GFA 


S 

C 

C 

w 

C 

B 




KTR.77 

***« (3) D 

2 C 

3 C 
C W 

2 B 

3 A 


COURSE LEVEL: 100-199 Freshman; 200-299 Sophomore; 


300-399 Junior; 400-499 Senior; 500-699 Graduate. 











































Continuation Sheet from New Mexico 




s University 


NA• 


Dept No. 


35 342 
70 112 
70 432 
70 441 


24 412 
70 441 
70 1 12 
94 270 


Title of Course 


Qtr. Hr*. Grade 


p-3029-9 SPR 77 

*NCEC WRITING 2 C 

BASIC SPANISH GRAMMAR C3> D 

HISP TRD 3/LIT-CIV OF SI* 3 B 

SPAN FOR EILING CLASSRM 0 W 

8H0URS 16H PTS 2.G0GPA 


f-3025-5 SUM 77 

& THEOR OF EIL ED 
SPAN FCR eiLING CLASSRM 
EASIC SPANISH GRAMMAR 
HUMAN GEOGRAPHY 
13H0URS 23H PTS 1.77GFA 
PROBATION-LOW SCHOLARSHIP 


3- C 

4 C 
3 C 
3 D 


70 

^^^B-3C25-5 FALL77 

exposition 

3 

C 

90 

210 

MATH FOR ELEM TEACHERS 

4 

C 

7 C 

3 6 C 

SPAN LIT FCR CHILDREN 

3 

c 

22 

29 1 

PRIN OF PHYS GEOGRAPHY 
1CHOURS 2CH PTS 2.00GFA 

^^K029-9 WTR 78 

C 

w 

70 

43 l 

^H5T^RD 2 /LIT-CIV of SA 

3 

A ! 

35 

1 1 1 

EXPOSITION 1 

3 


94 

270 

HUMAN GEOGRAPHY 

3 

ctv 

24 

206 

INTER LAE FOR TEACHERS 

3 

A J 

70 

112 

BASIC SPANISH GRAMMAR * 

3 

CQ 

25 

309 

TECH TCHING SPELLING 

1 

cq 


Dept. No. 


43 6 


16HOURS 47H PTS 2 .94GPA 

-3025-9 SFR 78 

R V I SEC TCH FLEM SCH 
OHCURS OH PTS * GFA 


IS S 


■ 3029-9 


SUM 7 £ 


27 

693 

bLHLCL SUPERVISION 

0 

W 

27 

466 

SCHOOL LAW I 

0 

vn 

30 

30c 

LIT FCR YCUNG ACULTS 

4 

3 

45 

1 I 3 

GCLF-CO ED 

0 

W 


OHOUR: 


OH PTS * 


GFA 


NMHU CONVERTED T C SEMESTER SVETEM 
FALL. 1579 

7 CTA|_ CLART 2 H HCURS COVEFTEC tc 
SEMESTER HOURS: 

TOTAL OR HRS_• TOTAL GRACE PTS_ 

TCTAL Sh V HRS_(CONVERTED) 

Admitted non-degree graduate 6/10/86 


> 2 - 


o ->*♦ 


JG2V . Sumiaer 66 

__icuu in Reading i S 

2-j9G Inuep Study: Reading 1 C 

rtjura: j ri Points: 6 upA: 2-00 



Title of Course 


Qtr. Hn. 


Grade 






I 1 * : 


This is a true copy of the 
records kept at New Mexico 
Highlands University 

































1/4/2012 
8:31:09 AM 


Espanola Public Schools 

Service History Detail Report 


Page 406 


Name SSAN 

Montoya, Jimmy ^ 

Mailing Address: PO Box 316 Street Address: 195A Prince Drive 


Beg Date 

End Date 

Espanola, NM 87532- 

Base Assignment 

8/16/1979 

5/30/1989 

Teacher 

8/15/1989 

6/1/1990 

Teacher 

8/16/1990 

5/30/1998 

Teacher 

8/13/1998 

9/20/1999 

Teacher 

8/21/2000 

6/1/2001 

Teacher 

8/21/2001 

5/31/2002 

Teacher 

8/20/2002 

5/31/2003 

Teacher 

8/20/2003 

5/31/2004 

Teacher 

8/16/2004 

5/31/2005 

Teacher 

8/15/2005 

5/26/2006 

Teacher 

8/9/2006 

5/24/2007 

Teacher 

8/6/2007 

5/23/2008 

Teacher 

8/11/2008 

5/29/2009 

Teacher 

8/10/2009 

5/28/2010 

Teacher 

8/9/2010 

5/26/2011 

Teacher 

8/10/2011 

5/29/2012 

Teacher 


''"Rdirwi ^/saI/a. 



Espanola, NM 87532- 


School 

Salary 

Years 

Tchr 

District 

Soccoro (Vaughn Mun. School 

$0 

11.00 

0 

□ 

Dallas Independent Schools 

$0 

1.00 

0 

□ 

Santa Rosa (Vaughn Mun. Sch 

$0 

8.00 

0 

□ 

Vaughn Municipal Schools 

$0 

1.00 

0 

□ 

TEQ Sombrillo Elementary 

$0 

1.00 

0 

0 

TEQ Sombrillo Elementary 

$0 

1.00 

0 

0 

TEQ Sombrillo Elementary 

$0 

1.00 

0 

0 

Carlos F. Vigil Middle School 

$0 

1.00 

0 

0 

Hernandez Elementary 

$0 

1.00 

0 

0 

Hernandez Elementary 

$0 

1.00 

0 

0 

Hernandez Elementary 

$0 

1.00 

0 

0 

Hernandez Elementary 

$0 

1.00 

0 

0 

JHR Espanola Elementary 

$0 

1.00 

0 

0 

JHR Espanola Elementary 

$0 

1.00 

0 

0 

James H. Rodriguez Elem 

$48,761 

1.00 

0 

0 

TEQ Sombrillo Elementary 

$49,026 

0.00 

0 

0 


r 


Not Tchr 

Tchr 

\ 

Total 


Non-District Years = 

0.00 

21.00 

21.00 

V 

District Years = 

0.00 

11.00 

11.00 

J 


r 











EIPA^U MUNICIPAL S^jCCLS 

SERVICE RECORD OF OUR CERTIFIED EMPLOYEES 

Name /DbnTSt^A ^ ZTJto/YlL) _ ft) iChtA£-L -Date of this Record- JC D- 



Local Address_ 

Birthplace_ 

Correct Date of Birth 

Deg ree_ 

Major_ 

Graduate Degree_ 


.Permanent Address _ 

Maiden Name of Married Woman _ 

_ Married _ Number of Children 

Date Received _ College - 

_ Minor _ 

_ Date Received _ College _ 



Major_ 

Certificate Number_ 


_ Minor _ 

- T ype - 

Renewal Dates _ 

RECORD OF SERVICE 


Expires. 



( Make one entry for each different school listing last salary. List each year in Espanola seperately ) 


Place 

Grade 

Taught 

Dates 

Number 

Years 

Salary 

Days Ill 

Reason for Leaving 

L Jfyufijw- 


S/7 8 -5/^ 

ll lf*S 




2 - 5anjic 


jfao -5 'k 

Vuts 




3 - \/cbClU. 

- — 

l / 

1 / 




4 - ])J^ 

- — 

7 / ' 

& ho 

/ > 




5 • Smrvio^iAlo 


- -—f - 

Co/oi 

/ 


183 

7^ 

6 - ScrmtiAj 0 Lb AW 



T ’ 

43, A/ c A 

IZ3 

tz 



tejos. 

I 

*J3.0bO*° 

/?3 

ji 

8 - &ns 


t 

XWC3/OL 

l 


Ds/ £ 

-p - 

L 

9 - 


4fiM/u5 

l 




10 - t\£nJWJlcU7L 

El qj(v\ 

c MfrlClf 

1 


133 


u - Merrvir^ez. 

Wie x 

lalcto- 

?"s|SM1,07 

\ 


\3k 


12 - \\z.'c<Xk'(\(\{'Z 

Tt-Vk 1 

I ISJfift 

\ 




13 -CJK9\ ^5pano\o- 

&\JLIrr\. 

^.lilfos - 

slsw\o°[ 

l • 


rs 7 


14 . 3 \M\ tspOJidltL 

Zinryi 

f i 0 | 0 ^ - 

S/Lcjiti 

1 


w 


ls - sJIMk. 

le/i/Mi 

Tfcftf 

1 


1 \ '5b 

j 

is. t«£ S/o.wih, 

XtdL hii< 


l 

v c l, C&b 

l<& 

Hekirnl ziafihx 

17. 







18. 







19. 







20. 











































































ESPANOLA PUBLIC SCHOOL DISTRICT 
OFFICE OF HUMAN RESOURCES 
714 CALLE DON DIEGO 
ESPANOLA, NEW MEXICO 87532 


BUSINESS PH:(505) 753-4084 
FAX: (505) 753-2321 


VERIFICATION OF EXPERIENCE 
(NON-CERTIFIED PERSONNEL) 


ADDRESS TO FORMER EMPLOYER 

’L..A 



PLEASE RETURN TO: 


DIRECTOR OF HUMAN RESOURCES 


(MAIDEN NAME) 


ITION/EMPLOYER) 


CITY OF 


/EMPLOYER) 


STATE O F f( >R THE PERIOD NAMED BELOW: 

(PLEASE USE A SEPARATE LINE FOR EACH YEAR) 

YEAR BEGINNING YEAR ENDING 




i. 3h2j£& 

.sumo. 


fcfefqs 

QlQdQQ 


NUMBER OF 
YEARS/MONTHS 
ACTUAL WORK 

180 


INDICATE WHETHER 
FULL/PART/SUBSTITUTE 


ALL 


Tx«> 





TOTAL OF PRIOR SERVICE ALLOV 
THIS AUTHORIZES THE ESPANOLA PUBLIC SCHOOLS 
TO REQUEST VERIFICATION OF EMPLOYMENT. 


n- Qo 

NAME OF DISTRICT/ORGANIZATION 




DATE 





















































SANTA ROSA CONSOLIDATED SCHOOLS 
344 FOURTH STREET 
SANTA ROSA, NEW MEXICO 

VERIFICATION OF EMPLOYMENT 


Please reCurn Co: 
Superintendent 
344 Fourth Street 
Santa Rosa, NM 88433 


This is to certify that 


J. 




was employed in the 




,_ j _ 

(Last Name) (First Name) (Maiden Name) 


City of 0- 

State of 


(Name of School System) 

, County of _ /C/. <f 

.for the period named below: 


(Please use a separate line for each school year) 


Beginning Ending 

JJ/f/f 9 6/// to 


Number of Days 
Actually Taught 


/9o 


Indicate whether 
Full Time, Part Time 
or Substitute 




"=3 fE """ 7 

m I 2 B60 


This institution is accredited by 


A /1^-b _ 

/ Signature 

AUTHORIZED TRUSTEE 

Title 



“ 7 


7 / 7 /^ _ 

—■*- Date 

NOTE: This affidavit should be signed by some school official who knows of the 

service of the applicant and NOT by the applicant. 3/86 


































































SANTA 



SANTA 


CON * 

f 0 U K h 
ROSA, N 


.i f 


■ ooc 


1 / 



VERTrI CAT ION Of 


E M P L 0 Y r V 


Pi--’ J r ..-t •!• . i, , 

SuDvtincaudtut 
J '■> A fourth S t r a u t 
Santa Rosa. Nm 83 4.15 



This 

la r.o 

cat ti 

ly t 

* } tx c J?ILA 

***** 

/ 







f 

(last Nf 

a« « ) 

*~7'FlrTr 

N a4 e) 

(Maidan Nam*} 

was 

emp1oy 

s -i In 

the 

Ak 

^ ^ -- 



4 K.S.s,- 

f ft t -«-4a 






v >i a n i o 

# Cr 

A. JC 

> Ch 

!£ 

1 

o 

O 

x: 

:ea) 


City 

nt 

aL iJ.i 


, County 

O f 

_ .a 

f 


Star 

e of 

^:SX 

' '"a 

_ ,tor th* 

p* l 

To * t.aoib; 

<i b c 1J w 

• 


(F 

1 ft a*e 

u:»e a 


arstc llr.e t 

or e 

ti C11 » C h 0 

o i year 

) 









Inc 

ic a C ‘ n w! :■..»• 






’ Mumbff 

c 01 . 

Days 

Fail T 

t , T> w; 

8 c-?:. 

n a 1. n $ 


Endi 

-•i 

Ac r u a 

Ily 

Taugh: 

o c 

Sub* J it u - < 


- 


//:;- 


tri .--iv 





W l2sa r 



i» «ete4it«.s bj_ ss£i££± -a— 


L ,/•-• 


O - t' 




S : v, n /i t c o 


AUT HORIZ E!) TRUSTEE... 

T y'Ac 


.__ r-j-'u 

Dn t e 

NOTE; Tr is affidavit should 8*’ signed by -u«c scho:T official who know* ut u>- 
scrvice of the applicant atui SO" by the applicant 




















AGUIIAS 


^ 1 
VAUGHN MUNICIPAL ScH 

P.O. BOX 158, VAUGHN, NEW MEXICO 88353 
SUPERINTENDENTS OFFICE: 584-2283 
FACSIMILE: 584-2355 
PROVIDING GOOD EDUCATION: THE FLIGHT TO FRE! 



Cv/ 
a; 

U/ EAGLES 


RBD 


TO WHOM IT MAY CONCERN: 

THIS IS TO CERTIFY THAT THE FOLLOWING IS A TRUE AND CORRECT 

COPY OF THE TEACHING RECORD OF Jimmy Montoya _ 

AS IT APPEARS IN THE RECORDS OF THE DEPARTMENT OF EDUCATION OF 
GUADALUPE _,_COUNTY, SCHOOL DISTRICT NO._ 

(CITY)_gAN.TA .HQSA_♦ (STATE) m _ 

(ZIP) 88435 


TEACHING EXPERIENCE 
(LIST EACH YEAR SEPARATELY) 


YEAR BEGINNING 




YEAR ENDING 




ACTUAL MONTHS TAUGH 

MONTH 




MONTH 





AUGUST. 

9 

19 

90 

MAY 

9 

19 

91 " 

9 - 

AUGUST 

y 

19 

91 

MAY 

9 

19 

92 - 

9 

AUGUST 

9 

19 

92 

MAY 

f 

19 

93 r 

Q 

AUGUST 

9 

19 

93 

MAY 

» 

19 

94 f 

..q .... : 

AUGUST 

9 

19 

94 

MAY 

9 

19 

95 

q .. •... 

AUGUST 

9 

19 

95 

MAY 

9 

19 

96 ' 

Q 

AUGUST 

9 

19 

9 0 

MAY 

9 

19 

97 - 

9 

AUGUST 

9 

19 

97 

MAY 

9 

19 

98 

9 


SIGHNED 






























































AGU1IAS 


VAUGHN MUNICIPAL SCxlOOLS 

P.O. BOX 158, VAUGHN, NEW MEXICO 88353 
SUPERINTENDENT’S OFFICE: 584-2283 
FACSIMILE: 584-2355 

PROVIDING GOOD EDUCATION: THE FLIGHT TO FREEDOM 



EAGLES 


TO WHOM IT MAY CONCERN; 

THIS IS TO CERTIFY THAT THE FOLLOWING IS A TRUE AND CORRECT 

COPY OF THE TEACHING RECORD OF Jlimnv Mont ova _ 

AS IT APPEARS IN THE RECORDS OF THE DEPARTMENT OF EDUCATION OF 
VAUGHN SCHOOLS, GUADALUPE COUNTY, SCHOOL DISTRICT NO. 33, VAUGHN, 
NEW MEXICO, 88353 


TEACHING EXPERIENCE 
(LIST EACH YEAR SEPARATELY) 


YEAR BEGINNING 

YEAR ENDING 

ACTUAL MONTHS TAUGHT 

MONTH 

August 16 

, 19 78 - 

MONTH 

May 25 

, 19 79 

. 9 

* 

August 15 

, 19 79 ' 

May 26 

, 19 80 

a 


August 20 

, 19 80 - 

May 29 

, 19 81 

9 


August 19 

, 19 81 ^ 

May 28 

, 19 82 

9 


August 19 

, 19 82 ' 

May 27 

, 19 83 

9 


August 17 

, 19 83 ' 

May 25 

, 19 84 

9 

** 

August 20 

, 19 84 ^ 

May 31 

, 19 85 

9 

r 

August 19 

, 19 85 ^ 

May 29 

, 19 86 

9 

✓ 

August 18 

1986 , 

May 28 

1987 

9 


DATE 



SIGNED 

CJ?/ZjuJ XJiAoiuC' 




TITLE 

Supt. of Schools 


August 27 

1987 ' 

June 4 

1988 

9 

' 

Augsut 18 

1988 " 

May 30 

1989 

9 

/ 



An Equal Opportunity Employ < 




























































Form W-4 (2008) 

Purpose. Complete Form W-4 so that your 
employer can withhold the connect federal income 
tax from your pay. Consider completing a new 
Form W-4 each year and when your personal or 
financial situation changes. 

Exemption from withholding. If you are 
exempt, complete only lines 1,2, 3, 4, and 7 
and sign the form to validate it. Your exemption 
for 2008 expires February 16, 2009. See 
Pub. 505, Tax Withholding and Estimated Tax. 
Note. You cannot claim exemption from 
withholding if (a) your income exceeds $900 
and includes more than $300 of unearned 
income (for example, interest and dividends) 
and (b) another person can claim you as a 
dependent on their tax return. 

Basic instructions. If you are not exempt, 
complete the Personal Allowances 
Worksheet below. The worksheets on page 2 
adjust your withholding allowances based on 
itemized deductions, certain credits, 


adjustments to income, or two-eamer/multiple 
job situations. Complete all worksheets that 
apply. However, you may claim fewer (or zero) 
allowances. 

Head of household. Generally, you may claim 
head of household filing status on your tax 
return only if you are unmarried and pay more 
than 50% of the costs of keeping up a home 
for yourself and your dependents) or other 
qualifying individuals. See Pub. 501, 
Exemptions, Standard Deduction, and Filing 
Information, for information. 

Tax credits. You can take projected tax 
credits into account in figuring your allowable 
number of withholding allowances. Credits for 
child or dependent care expenses and the 
child tax credit may be claimed using the 
Personal Allowances Worksheet below. See 
Pub. 919, How Do I Adjust My Tax 
Withholding, for information on converting 
your other credits into withholding allowances. 
Nonwage income. If you have a large amount 
of nonwage income, such as interest or 
dividends, consider making estimated tax 


payments using Form 1040-ES, Estimated Tax 
for Individuals. Otherwise, you may owe 
additional tax. If you have pension or annuity 
income, see Pub. 919 to find out if you should 
adjust your withholding on Form W-4 or W-4P. 
Two earners or multiple jobs. If you have a 
working spouse or more than one job, figure 
the total number of allowances you are entitled 
to claim on all jobs using worksheets from only 
one Form W-4. Your withholding usually will 
be most accurate when all allowances are 
claimed on the Form W-4 for the highest 
paying job and zero allowances are claimed on 
the others. See Pub. 919 for details. 
Nonresident alien. If you are a nonresident 
alien, see the Instructions for Form 8233 
before completing this Form W-4. 

Check your withholding. After your Form W-4 
takes effect, use Pub. 919 to see how the 
dollar amount you are having withheld 
compares to your projected total tax for 2008. 
See Pub. 919, especially if your earnings 
exceed $130,000 (Single) or $180,000 
(Married). 


Personal Allowances Worksheet (Keep for your records.) 


A 

B 

C 

D 

E 

F 

G 


H 


Enter “1 M for yourself if no one else can claim you as a dependent. 

( • You are single and have only one job; or 

• You are married, have only one job, and your spouse does not work; or 
• Your wages from a second job or your spouse’s wages (or the total of both) are $1,500 or less. 

Enter “1” for your spouse. But, you may choose to enter M -0-” if you are married and have either a working spouse or 


more than one job. (Entering “-0-” may help you avoid having too little tax withheld.). O 

Enter number of dependents (other than your spouse or yourself) you will claim on your tax return. D 

Enter “1 " if you will file as head of household on your tax return (see conditions under Head of household above) . E 

Enter “1” if you have at least $1,500 of child or dependent care expenses for which you plan to claim a credit . . F 

(Note. Do not include child support payments. See Pub. 503, Child and Dependent Care Expenses, for details.) 



Child Tax Credit (including additional child tax credit). See Pub. 972, Child Tax Credit, for more information. 

• If your total income will be less than $58,000 ($86,000 if married), enter “2” for each eligible child. 

• If your total income will be between $58,000 and $84,000 ($86,000 and $119,000 if married), enter “1” for each eligible 

child plus M 1” additional if you have 4 or more eligible children. G 

Add lines A through G and enter total here. (Note. This may be different from the number of exemptions you claim on your tax return.) ► h 


For accuracy, 

complete all 
worksheets 
that apply. 


• If you plan to itemize or claim adjustments to income and want to reduce your withholding, see the Deductions 
and Adjustments Worksheet on page 2. 

• If you have more than one job or are married and you and your spouse both work and the combined earnings from all jobs exceed 
$40,000 ($25,000 if married), see the Two-Eamers/Multiple Jobs Worksheet on page 2 to avoid having too little tax withheld. 

• If neither of the above situations applies, stop here and enter the number from line H on line 5 of Form W-4 below. 


Form 


W-4 


Department of the Treasury 
Internal Revenue Service 


Cut here and give Form W-4 to your employer. Keep the top part for your records. . 

Employee’s Withholding Allowance Certificate 

► Whether you are entitled to claim a certain number of allowances or exemption from withholding is 
subject to review by the IRS. Your employer may be required to send a copy of this form to the IRS. 


0MB No. 1545-0074 


>§08 


Typ e or print your first name and middle initial. 

fliMMV Mi 


Last name 


Home adi 

f.O. 


(number and street or rural route) 

X 





urity number 

3oA^ 


3 CD Single J3 Married CD Married, but withhold at higher Single rate. 
Note. If married, but legally separated, or spouse is a nonresident alien, check the “Single' box. 


City or town, state, and ZIP code_ j _ 

g.<;pxfl&W /TM %1S3s i 


4 If your last name differs from that shown on your social security card, 
check here. You must call 1-800-772-1213 for a replacement card. ► | | 


Total number of allowances you are claiming (from line H above or from the applicable worksheet on page 2) 
Additional amount, if any, you want withheld from each paycheck. 


6 


I claim exemption from withholding for 2008, and I certify that l meet both of the following conditions for exemption. 

• Last year I had a right to a refund of all federal income tax withheld because I had no tax liability and 

• This year I expect a refund of all federal income tax withheld because I expect to have no tax l iability. 

If you meet both conditions, write “Exempt" here.► 


$ 


Under penalties of perji 
Employee’s sigi 
(Form is not valid 
unless you sign it.) ► 


declare that I have examined this certificatAand to the best of my knowledge and belief, it is true, correct, and complete. 





For Privacy Act and Paperwork Reduction Act Notice, see page 2. 


Cat. No. 10220Q 


Employer identification number (E1N) 


Form W-4 (2008) 















































* Espanoia * 


Public Schools 



*■ * *• 


Espanoia Public Schools 

I certify that I have received the 
employee packet with the following 
information. 


2007-2008 Employee Contracts 

9 month School Calendar 2007-2008 

Staff Conduct - Standards of professional Conduct 

Bereavement Leave 

Drug Free Workplace 

Professional Staff Certification and Credentialing Requirements 

Sabbatical Leave 

Sick Leave 

Sick Leave Bank 

Transfer of Accrued Sick Leave 

Sexual Harassment 

Staff Grievances 

Assignments and Transfers 

Workers Compensation 


Date 


9 - I3-0~1 


Signature 


Print Name 











iNew Mexico School Board Association 


Page 1 of1 


J-0981 © GBEC-EA 


EXHIBIT EXHIBIT 


DRUG-FREE WORKPLACE 


NOTICE TO EMPLOYEES 


YOU ARE HEREBY NOTIFIED that it is a violation of Policy GBEC for any employee to 
violate the law or District policy in the manufacture, distribution, dispensing, possession, 
or use, on or in the workplace, of alcohol or any narcotic drug, hallucinogenic drug, 
amphetamine, barbiturate, marijuana, or any other controlled substance, as defined in 
schedules I through V of section 202 of the Controlled Substances Act (21 U.S.C. 812) 
and as further defined by regulation at 21 C.F.R. 1308.11 through 1308.15. 

Workplace includes any place where work is performed, including a school building or 
other school premises; any school-owned vehicle or any other school-approved vehicle 
used to transport students to and from school or school activities; and off school 
property during any school-sponsored or school-approved activity, event, or function, 
such as a field trip or athletic event, where students are under the jurisdiction of the 
District. In addition, the workplace shall include all property owned, leased, or used by 
the District for any educational purpose. 

YOU ARE FURTHER NOTIFIED that it is a condition of your employment that you will 
comply with Policy GBEC, and will notify your supervisor of your conviction under any 
criminal drug statute for a violation occurring in the workplace, not later than five (5) 
days after such conviction. 

Any employee who violates the terms of the District's drug-free workplace policy in an^ 
manner is subject to discipline, which may include, but is not limited to, dismissal and/oi 
referral for prosecution. 


I have been provided with two (2) copies of this Notice to Employees for my reviev 
and signature. I understand that a signed copy will be placed in my personnel file. 



Date 












G-7711 


GDFC-E 


PROFESSIONAL STAFF CERTIFICATION AND 
CREDENTIAUNG REQUIREMENTS 





Position 

, being duly sworn, do hereby certify that 
! never peen convicted ofW admitted in open court or pursuant to a plea 
tent compitting, and am not now awaiting trial for committing, any of the 
following criminal offenses in the state of New Mexico or similar offenses in any 
other jurisdiction: 


Sexual abuse of a minor 
Incest 

First—or second — degree murder 

Kidnapping 

Arson 

Sexual assault 

Sexual exploitation of a minor 
Felony offenses involving contributing 
to the delinquency of a minor 
Commercial sexual exploitation of a 
minor 

Felony offenses involving sale, 
distribution, or transportation of. 
Offer to sell, transport, or distribute. 
Or conspiracy to sell, transport, or 
distribute marijuana or dangerous or 
narcotic drugs 


Felony offenses involving the possession 
Or use of marijuana, dangerous drugs or 
narcotic 
drugs 

Misdemeanor offenses involving the 
Possession or use of marijuana or 
dangerous drugs 
Burglary in the first degree 
Burglary in the second or third degree 
Aggravated or armed robbery 
Robbery 
Child abuse 

Sexual conduct with a minor 
Molestation of a child 
Manslaughter 

Assault or Aggravated assault 
Exploitation of minors involving drug 
offenses 



oq- p-oi 


Date signed 

LWnru llxvtuO- C( / it-1 G1 

Subscribed, sworn to, and acknowledged before me by_ 

This 


day of _ 


.20 




My Commission Expires 
Notary Public . 


Espanola Public Schools 
9/16/2006 
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ESPANOLA PUBLIC SCHOOLS 
Espanola, New Mexico 

TEACHER APPLICATION 


jul 11 axn 


HUMAN RESOURCES 


Name M . A^GTtU 


Date l/iJOC 

Address 13<3^ <^>3 _ 

XXn 

AIM 2X353 


Ci 

Phon e 333 ~ °l4 _ Social Sacurity. 

For which position do you wish to apply?. 




State 
3C£^1 job Numb* 


Zip 


Job Number_ 


Are you a US Citizen?i^£> Are you applying for full-time'or part 
For what grade level are you applying? cpJTft* 
position(s) would you consider?_ /Ha*t)Lay\&. j3c/r)OTrl 

grofessional Experiencet 

Student Teaching_ 


-time? i Li ~~TI/ffl6. 
What other 


Teacher Experience (Most recent first): 

School/Tel. Location K Grade/Subj, From/To 

AlM W-oft 


Ma 


323 


MkioQ 

DalL.-TC JnS Sl-W 



Please include copies of your transcripts and 
in the application. 


Mew Mexico Teaching License 


References: 

c*eL ad 

r. Current Address 

J . Po.O^n 575 M 

Telephone Position 

35Vc?U6 AuotA^cJi 

Ami 


&J 

f.O.BaL513 A 

3SV.&& BJncua, 

P^A 


IUaq Po.Rg>t«gii l 

A w3QaJL 


r amployars coaplata varification of axparianca forma and 


submit directly to Espanola Public Schools/ Director of Hunan Resources/ 714 
Calls Don Diego, Espanola, New Mexico 87532 


gaglwCTimflf 

Institution 


mas 

MA/MS_ 


M 


EdD/PhD. 


Year 

Year 

Year 


ml 


Major. 

Major, 


5 




. GP A q}.5 

GPA_ 


Major. 


NOTE: "Sm Rasuaa" is not sufficiant. Application sust be conplatad in 

its antiraty. 
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m 

t I 


^ 4 \ 

! U i 


mu jut jiil 


< r License Type 


^00 


«tloa: 


m. 



Endorsements 

tS , e3wi. eJ 


C<Sac!k 'I-IS 


Expiration Date 

OLj 3uta6 


QL^gjoL 


Please list other training you’ve received within the past five years; 

SFA~T/Mi/ru/* 


\l£0&L 


Have you ever been employed by Espanola Public Schools?_ 

If so, When?_ Please list all other names usedt 


tkt 


Has your teaching certificate every been revoked?. 


No 


Please attach vour answers to the questions belowi 


1. How would you individualize your instructional program? 

2. How do you teach critical thinking skills? 

3. Why did you become a teacher? 

4. Why do you want to work for the Espanola Public Schools? 

5. What extra responsibilities would you be willing to assume, eg., club 
sponsor, coach, music group? 


I hereby authorise the Espanola Public Schools toi 

1. Conduct a reference and criminal background check, 

2. Investigate all statements and information provided on the 
application, 

3. Contact former employers and references, 

4. Advise contacted persons that they may respond to questions, and I 
will not hold former employers and references liable for sharing 
information with the Espanola Public Schools. 


I understand that consideration for employment is conditional upon the 
results of a reference check. 


I certify that this application is complete and accurate and that any 
misstatement of material facts will be grounds for disqualification from 
further consideration in the selection process, or, if hired, grounds for 
discharge. 


Signature. 


Mail complet 
Schools, 714 



tLh 



Data 


'ijL/oO 


ion to OirtMor of Human Raaourcti, Espanola Public 
Diago, Espanola, New Mexico 87532, (505)753-4699. 


ESPANOLA PUBLIC SCHOOLS IS AN EQUAL OPPORTUNITY EMPLOYER AND DOES NOT 
DISCRIMINATE ON THE BASIS Or RACE, NATIONAL ORIGIN, RELIGION, AGE, GENDER, 
MARITAL STATUS, OR DISABILITY. 


Note: Applications will be kept active for six (6) months from date of 
application. 


Rev 03/98 



























1. How would you individualize your instructional program? 

1 would individualize some of the core subject areas, such as Math and Language Arts. I would do this 
by using several types of tools and data. One type of tool that I would use is skill level placement test. 
This would inform me on the level and skills of where the student’s functional and instructional level is. 
I would also use the ITBS or the CTBS Tests to find out where students have deficiencies with their 
academic learning. 

2. How do you use critical thinking skills? 

In order for children to have critical thinking skills they must be competent in and have a positive 
attitude toward reading/language arts. I will accomplish this by having my students do several things. 
My students will hear and read literature, write stories using their own experiences, using language 
patterns such as, letter/sound patterns, spelling patterns, and sentence patterns etc. 

3. Why did you become a teacher? 

1 become a teacher so, that I could share my experiences and knowledge with my students. In doing so, 
I can see my see students fulfill their goals and dreams in life. By doing this my students can be 
successful and contributing members of our society. 

I feel terrific when some of my past students come to me and tell me “Thank you” for being my 
teacher, I really learned a lot in your class. When this happens there is a sense of a fulfilling 
accomplishment as a teacher. 

4. Why do you want to work for the Espanola Public Schools? 

1 would like to work for Espanola Public Schools, because I have the dedication, desire, and 
commitment to the profession of education. I consider myself knowledgeable, effective and enthusiastic 
with the determination toto help the youth of Espanola Public Schools. I have been teaching for 21 
years and I feel I have the ability and strengths do synthesize new and old methods of instruction. I am 
able to implement them into my everyday teaching. I have the ability to get along with my students, 
parents and colleagues. I believe that I can make a positive difference in the lives of the students of the 
Espanola Public Schools. 

5. What extra responsibilities would you be willing to assume, eg., club sponsor, coach, music 
group? 

In the past I have had the privilege of coaching both Middle School girls/boys basketball, volleyball, 
and track. This past year I was assistant varsity boys basketball coach. 



Vaughn Municipal Schools 

P.O. Box 489 
101 East 4 fe Stroel 
Vaughn, NM 88353 

Phone 505-584-2283 * Fax 505-584-2355 
PROVIDING GOOD EDUCATION: THE FLIGHT TO FREEDOM 



School Board 

Ernest E. Aragon, President 
Andy Cordova, Vice-President 
Sandra L. Ulibarri, Secretary 
Elias Sanchez, Member 
Joe L. Chavez II, Member 


Administration 

Cristobal Eloy Roybal, Superintendent, 

Technology Coordinator, Band Director 
Anita M. Roybal, Principal, ITV Coordinator, 
Bilingual Director 
Peggy Gallegos, Assistant Principal 
Ruby E. Zamora-Montoya, Federal Programs, 
Reading Director, A.D. 


May 31, 2000 


To Whom It May Concern: 



Anita M. Roybal, Principal 





Vaughn Municipal Schools 

P.O. Box 489 
101 East 4"'Street 
Vaughn, NM 88353 

Phone 505-584-2283 * Fax 505-584-2355 

PROVIDING GOOD EDUCATION: THE FLIGHT TO FREEDOM 



School Board 

Ernest E. Aragdn, President 
Andy Cordova, Vice-President 
Sandra L. Ulibarri, Secretary 
Elias Sanchez, Member 
Joe L. Chavez II, Member 


Administration 

Cristdbal Eloy Roybal, Superintendent, 

Technology Coordinator, Band Director 
Anita M. Roybal Principal ITV Coordinator, 
Bilingual Director 
Peggy Gallegos, Assistant Principal 
Ruby E. Zamora-Montoya, Federal Programs, 
Reading Director, AD. 


May 15, 2000 


To Whom It May Concern: 


Dear Sir or Madam: 







Cc: File 





*?*>•» 

w*WE. Arigdn, Hreadent 
An^tort°v», Vic c-Pnaito* 
5*®*» L - Ulibufri, Secretary 

Wl S r!! < * eZ - Memher 

•*ot» L. Chavez H, Member 


l ssar* s ** 

JOt East ^Street 

Vaughn, NM 

Ehone 505-584-290 7 * t . „ 

M2283 ^ 505-584-2155 

kovidino good h>w*tion.. the fuoHT to F1(EEDOfc 



M. Roybal, PrrncinAf rr\/7, ^^otor 
fliJinguaj Director ^ ’ V Coord ' n »tor, 

^E G SS-^2 , '^ nc,paJ 

loadingDirectw,^*^**^* Pto * n “». 


May 31,2000 



Vaugto Municipal Schools 
p - O. Box 158 

Vaughn, New Mexico 88353 




June 2,2000 



Sincerely, 

» |/o ~ Ls/X oz^i^^Q 
Jeanette Trujillo-Lilienthal, M.S., CCC/Sp 
Rt. 10, Box 146/61 Entrada; Santa Fe, NM 87501 
(505) 473-7782 







fi&crumiiMt.mniMUA/eiNe 


P.O. BOX 470 
1507 AVE. F 
FORT SUMNER,N.M 88119 


Pbot* 505-355*2457 


June 03, 2000 


TO WHOM IT MAY CONCERN 



SINCERELY, 


0 . 


CARLOS SENA 







ESPANOLA PUBLIC SCHOOLS 
CONVICTION REPORT 


BECAUSE OF THE TREMENDOUS RESPONSIBILITY ESPANOLA PUBLIC SCHOOLS HAS TO 
ITS SCHOOL CHILDREN AND COMMUNITY, THE FOLLOWING INFORMATION isngmmign 
FROM ALL APPLICANTS AND EMPLOYEES REGARDING CONVICTIONS. A RECORD OF 
CONVICTION DOES NOT PROHIBIT EMPLOYMENT; HOWEVER, FAILURE TO COMPLETE 
THIS FORM ACCURATELY AND COMPLETELY MAY MEAN DISQUALIFICATION FROM 
CONSIDERATION FOR EMPLOYMENT OR MAY BE CAUSE FOR CONSIDERATION OF 
DISMISSAL IF EMPLOYED. APPLICANTS AND EMPLOYEES MUST REPORT ANY 
CONVICTIONS THAT OCCUR SUBSEQUENT TO THE TIME THEY INITIALLY COMPLETE THIS 
FORM. QUESTIONS REGARDING THIS INFORMATION SHOULD BE DIRECTED TO THE 
HUMAN RESOURCES DIRECTOR PLEASE READ CAREFULLY AND ANSWER EVERY 
QUESTION. 

HAVE YOU EVER BEEN CONyiCTED OF THE FOLLOWING: > 

FELONY?_YES ✓ NO: DWI + , YES \X NO 

SEX RELATED OFFENSE ?_YES ✓ NO 

DRUG RELATED OFFENSE?_YES N O HAVE YOU EVER BEEN CONyiCTED 

OF A MINOR OFFENSE OTHER THAN A TRAFFIC VIOLATION?__YES u NO 

IF ANY OF THE LINES ABOVE ARE MARKED “YES” YOU WILL BE EXPECTED TO PROVIDE A 
WRITTEN OR VERBAL EXPLANATION TO INCLUDE THE FOLLOWING INFORMATION: 
CONVICTION CHARGE, DATE, COURT, CITY AND STATE OF CONVICTION, AMOUNT OF 
TIME AND LENGTH OF JAIL TERM OR PROBATION. 

.CONVICTION MEANS THE FINAL JUDGEMENT ON A VERDICT OR A FINDING OF GUILTY, 
PLEA OF GUILTY, OR A PLEA OF NON CONTENDERE, IN ANY STATE OR FEDERAL COURT, 
REGARDLESS OF WHETHER AN APPEAL IS PENDING OR COULD BE TAKEN. 

THE APPLICANT IS TO GIVE NOTICE OF ANY CONVICTION FOR DANGEROUS CRIMES 
AGAINST CHILDREN. THESE CRIMES ARE DEFINED AS SECOND DEGREE MURDER, 
AGGRAVATED ASSAULT, SEXUAL ASSAULT, MOLESTATION OF A CHILD, SEXUAL 
CONDUCT WITH A MINOR, SEXUAL EXPLOITATION OF A MINOR, CHILD ABUSE, 
KIDNAPPING AND SEXUAL ABUSE. 

BACKGROUND CHECK - ALL EMPLOYMENT WITH ESPANOLA PUBLIC SCHOOLS IS 
CONDITIONAL UNTIL THE BOARD OF EDUCATION APPROVES SUCH EMPLOYMENT AND 
UNTIL ALL BACKGROUND CHECKS HAVE PROVED TO BE SATISFACTORY. UPON 
CONDITIONAL HIRE, ALL CLASSIFIED EMPLOYEES MUST CERTIFY ON A NOTARIZED FORM 
TO BE PROVIDED BY THE DISTRICT THAT THEY ARE NOT AWAITING TRIAL AND HAVE 
NEVER BEEN CONVICTED OF OR ADMITTED COMMITTING CRIMINAL OFFENSES. 

I UNDERSTAND AND AGREE THAT IF I AM HIRED, MY EMPLOYMENT WILL BE FOR THE 
FIRST THREE YEARS “AT WELL" THAT IS THERE WILL BE NO SPECIFIC DURATION TO MY 
EMPLOYMENT, THAT I MAY RESIGN AT ANY TIME AND THE ESPANOLA PUBLIC SCHOOLS 
MAY TERMINATE MY EMPLOYMENT AT ANY TIME, WITH OR WITHOUT CAUSE AND WITH 
OR WITHOUT ADVANCE NOTICE. I ALSO UNDERSTAND THAT NO STATEMENT OR 
DOCUMENT CAN ALTER THE “AT WILL” NATURE OF MY EMPLO YEMENT. 

I HEREBY CERTIFY THAT THE INFORMATION CONTAINED IN THIS APPLICATION IS TRUE, 
ACCURATE, AND COMPLETE, TO THE BEST OF MY KNOWLEDGE AND BELIEF. ANY 

















MISREPRESENTATION OR WILLFUL OMISSION OF FACTS SHALL BE SUFFICIENT CUASE 
FOR DISQUALIFICATION OF THIS APPLICATION OR TERMINATION OF EMPLOYMENT. 

FAILURE TO PROVIDE ALL OR PART OF THE INFORMATION REQUESTED MAY RESULT IN 
THE REFUSAL OF THE ESPANOLA PUBLIC SCHOOL DISTRICT TO FURTHER CONSIDER ME 
FOR POSSIBLE EMPLOYMENT. 


I UNDERSTAND THAT IF I AM CONSIDERED AS A FINALIST FOR OR AM ACTUALLY 
RECOMMENDED FOR EMPLOYMENT, I WILL SUBMIT TO A CRIMINAL BACKGROUND 
INVESTIGATION, INCLUDING MANDATORY FINGERPRINTING, I WILL PAY S31.00 TO 
DETERMINE MY ACCEPTABILITY FOR, CRIMINAL CONVICTIONS SHALL NOT 
AUTOMATICALLY BAR AN APPLICANT FROM OBTAINING EMPLOYMENT WITH 
ESPANOLA PUBLIC SCHOOL DISTRICT, BUT PURSUANT TO THE CRIMINAL OFFENDER 
EMPLOYMENT ACT OF NEW MEXICO (NMSA 1978, SS28-2-1 ET SEQ.) SUCH 
CONVICTIONS MAY BE THE BASIS FOR REFUSING EMPLOYMENT. 

I UNDERSTAND THAT THE INFORMATION CONTAINED IN THIS APPLICATION AND THE 
INFORMATION SUBMITTED BY ME OR OBTAINED PURSUANT TO THIS AGREEMENT AND 
AUTHORIZATIONS IS CONFIDENTIAL, FOR THE EXCLUSIVE USE OF THE ESPANOLA PUBLIC 
SCHOOL DISTRICT AND ITS AGENTS FOR EMPLOYMENT DECISIONS, AND WILL NOT BE 
TRANSFERRED TO ANY OTHER ENTITY WITHOUT MY WRITTEN AUTHORIZATION UNLESS 
REQUIRED TO BE DISCLOSED UPON REQUEST BY EITHER NEW MEXICO OR FEDERAL LAW. 


I UNDERSTAND THAT ANY EMPLOYMENT OFFER IS CONTIGENT UPON THE 
SATISFACTORY COMPLETION OF ALL BACKGROUND CHECK. 


SIGNA' 




'PLICANT 





NEW MEXICO EDUCATIONAL RETIREMENT BOARD 

P.O. BOX 26129 

SANTA FE, NEW MEXICO 87502-0129 
(505) 827-8030 • FAX (505) 827-1855 


EMPLOYEE INFORMATION 

The information in this form is required in creating or updating your retirement record and is important 
when processing your retirement benefit or refunding your contributions. 

Please type or complete in black ink. 

Have you ever been employed with a New Mexico school system, college or university? ft yes □ no 


□ Retired from P.E.R.A. 


□ Retired from E.R.A. 


□ Name Change Previous Name. 


□ Beneficiary Change 


□ Address Change 


LAST 


FIRST 


Ml 


SOCIAL SECURITY NUMBER 



3oa e 


NAME. 


__ ytu 

LAST 0 FIRST ^ M.l. 



o • 3/ (p_ _ 

ADDRESS I CITY STATE 


£oS- 7 */ 7 - /?363 

TELEPHONE NUMBER 


CITY 


~4 

ZIP 


RELATIC 


f BENEFICIARY NAME 0~ 


SEX,(M/F) 

qjHsHip 



/Orr\ 


ADDRESS 


EMPLOYEE SIGNATURE, 




/ 


5 


MIS 



STATE 


ZIP 


DATE, 


& 


i/iyoo 


Employer certification 

This is to certify that the above person was employed in the capacity of: 
Position_ 


Teacher 


_on (Date)_ 8/21/2QQQ 

and will be reported on the quarterly report for the period endin g September . _ 20 00^ 


Administrative Uni F spanola Public Schools 


Signature. 




ERB Form 42 - Revised 7/95 







































Rev'd for HB 212 


CERTIFIED CONTRACT ^ 

ESPANOLA PUBLIC SCHOOL DISTRICT 

2011-2012 

Authority: This contract is issued pursuant to Sections 22-5-14, 22-2-1 and 22-10-11, New Mexico Statute Annotated and applicable regulations 
of the New Mexico Public Education Department. 

The Superintendent of the Espanola Public Schools, Espanola, New Mexico, herein “Superintendent,” 

and, Montoya, Jimmy M. a cert ifi e d instructor, herein “Employee,” agree: 

1. The Superintendent employs the Employee for the school year 2011-2012 beginning 8/10/2011 and ending o 5/29/2012 > as 

specified by the School District’s calendar for the current school year, subject to adjustment tor required makeup days. 

2. The employee shall present himself or herself for duty at such times and places as designated by the Superintendent or his/her authorized 
representative 

3. Employee acknowledges and agrees that, if Employee holds a Substandard license, Employee is required, as part of Employee’s 
obligations hereunder, to present the Superintendent or his/her designee with documentation of Employee’s compliance with the requirement 
of the New Mexico Public Education Department for employment pursuant to such Substandard license. 

4. In accordance with the School District’s approved salary schedule for the current school year the Employee's total salary 

is $49,026.00 * less required or authorized deductions, based upon the following factorMA degre 0 additional approve 

semester hours, anc 32 years allowable experience. The contract for the current school year i& uased upon a school year < 184 working 
days at a 1.00 FTE, subject to approved budget plus: 

For each day’s absence from duty not included in sick leave or otherwise compensated for. deductions shall be made in accordance with the 
rules and regulation of the School District. 

All the foregoing factors are subject to verification and, in the event of any error or incorrect computation, appropriate adjustment of this 
contract, and of any amounts already paid, will be made after consultation with the Employee. 

The Superintendent maintains the right to reasssign the employee, pursuant to House Bill 212 Bill 

♦Individual Salaries for the 2011-2012 will remian the same as the 2010-2011 salary subject to negotiations, except as required by law. 

5. This contract and the parties hereto are, and shall continue to be, subject to applicable laws of the State of New Mexico and to the rules 
and regulations of the Public Education Department and the Policies of the School District, as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation may be effected only in 
accordance with New Mexico law and any applicable rules and regulations of the Public Education Department or of the School District. 

7. This contract may be canceled by the Superintendent for cause not personal to the Employee when a reduction in personnel is required as 
a result of decreased enrollment, or a decrease or revision of educational programs, or insufficient legislative appropriation, or authorization 
being made by the state or federal government for the performance of this contract, in accordance with New Mexico law and any applicable 
rules and regulations of the Public Education Department and of the School District. 

8. Employee agrees that in the event of Employee’s resignation, Employee shall provide the Superintendent with at least 30 days written 
notice of the Employee’s intent to resign, and, in the event that the Employee fails to give such notice, the Superintendent shall be entitled, ii 
his/her discretion, to file a written complaint to the Public Education Department requesting the suspension or revocation of the Employee’s 
license. 

9. The Employee shall furnish the Superintendent or his/her designee the following: (a) proper licensure from the New Mexico Public 
Education Department for the position the Employee will hold hereunder; (b) an official transcript of the Employee’s education record and 
training; (c) suitable evidence of date of birth; (d) such health certificates as may be required by law; and (e) any other documents as may be 
required by applicable laws of the State of New Mexico and the rules and regulations of the Public Education Department or the policies of 
the School District. Failure to furnish any of the foregoing items may result in cancellation of this contract in accordance with New Mexico 
law and any applicable rules and regulations of the Public Education Department or of the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in the job description, as well as to 
meet the expectation of improving on student test scores and students' achievment and to comply with required training and any additional 
duties before and after school, including school breaks and weekends which may be assigned from time to time, as part of the employee's 
employment with the School District. Employee agrees that fulfillment of all the duties and conditions contained, herein, whether done 
during the regular work day or outside the regular work day are part and parcel of work, which is agreed upon. No additional compensation 
from the District is required for the fulfillment of these duties. The District will address additional compensation where required to do so as 
a matter of law or pursuant to the Public Education Department regulation or directive. 


11. ESPANOLA PUBLIC SCHOOL DISTRICT 








ESf>NOLA PUBLIC SCHOOLS 
Human Resource Department 

CHANGE ORDER/PAF 


BASIC INFORMATION: 


Name of Employee Montoya, Jimmy M. 

Address: PO Box 316 

Espanola __ 

NM 87532 505-929- J 0 67 


Work Location TEQ/Sombrillo 


TEACH 

Position Teacher-Bilingual Resource 


Date of Birth 


1954 


CHANGE INFORMATION: 

Change from: JHRodriguez Teach -5th 

Change to: TEQ/Sombrillo Teacher-Bilingual Resource 


PAYROLL INFORMATION: 

Start Date _ 8/10/2011 

End Date _ J/29/2012 

Contract Day 18 4 

Hours/Schedule _ 

Type of Staff CERTIFIED 


Schedule on/off 
Degree 
Hours: 

Years: 


Neglnst 
MA __ 

0 

32 


Base Salary 

# actual 

dys wrkd 

Daily Amount 

FTE Actual Salary 

$49,026.00 

184 

$266.45 

1 $49,026.00 



$0 

Additional amount 

l Total Salary $49,026.00 


SIGNATURES: 

Kina QuintanaCrystal Garica 

H R Date Entered in PA WS_ 

Account # 


Business Manager 


Esther V. Romero 





Human Resource Manager 8/12/2011 



Date 









































































Employee Jimmy M. Montoya 
Initiator: Evelyn M. Maruska 


Espai olm Public Schools 
Espaiiouijrivew Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

September 22, 2010 

Position Teacher Social Security Number 0 

@Site: Title II 


Has the position and employee been approved by the Superintendent? 
Date the Superintendent took action? 7/13/2010 
Time sheets required? [^Weekly CH Bimqnthly Monthly 


| Yes □ No 



ministrator/Principal 


/\ Description of Services: 
iUytQQs: $262.16 Not to Exceed: $1,310.80 

Rate of pay 

Beginning Date: 8/2/2010 

Length of Services (# of Hrs.) 30 (# of Days) 5 

Other: Science Inquiry Training 


Signature of Athletic Director (If applicable) 


CHECK ONE: 

n This is an amendment to the Employee’s contract with the District. 

[X] This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 

VERIFIED BY: _ _ //i/ffljyjd 9^ -/0 

Asst. Superintendent of Operations/HR Signature Date 

FINAL APPROVAL: _ _ r 

Superintendent’s/Designee’s Signature Date 

The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 

Payment date(s) for services are as follows:_ 

Function and Line item Number Source: 24154.1000.51300.1010.055000.1411 
Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 
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ESPANOLA PUBLIC SCHOOL DISTRICT 
CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2010-2011 

AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico Statutes 
Annotated, and applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School 
District," and Jimmy Montova , Teacher, herein "Employee," agree as follows: 

1. The Superintendent employs the Employee for the school year(s) 2010 - 2011 , beginning 8 / 9 / 2010 , and 
ending 5/26/2011. as specified by the School District's calendar for the 2010-2011 school year, subject to 
adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the 
Superintendent or his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a Substandard License, Employee is required, 
as part of Employee's obligations hereunder, to present the Superintendent with documentation of 
Employee’s compliance with the requirements of the New Mexico State Board of Education for employment 
pursuant to such Substandard License. 

4. in accordance with the District's approved salary schedule for use during the school year 2010-2011, the 
Employee’s salary is $48,761.42, less required or authorized deductions, based upon the following factors: 
Masters Degree, plus o additional approved semester hours, and 3iYR(s) allowable experience. All foregoing 
factors are subject to verification and, in the event of any error or incorrect computation, appropriate 
adjustment of this contract of any amounts already paid, will be made after consultation with the 
Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 

The contract salary for the school year 2010-2011 shall be paid the Employee in ^.installments. The first 
installment shall be due and payable on: 8 / 27 / 2010 . 


Fund Code 

Description 

Amount 

FTE 

11000-1000-51100-1010-055059-1411-0000 

Level 2 License 

$49,025.00 

100 


Furlough Day 

($263.58) 

0 



$48,761.42 

100 


The contract salary for the school year 2010-2011 is based upon a school year of 186 teaching days, plus 0 
non-teaching days, for a total of 186 working days, subject to the approved budget. For each day's absence 
from duty not included in sick leave or otherwise compensated for, deductions shall be made in accordance 
with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year 
governed by the terms of this contract if additional General Fund revenues are made available to the school 
district for that school year as a result of unit value increases. Any increase is subject to budgetary approval 
by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of 
New Mexico and the rules and regulations of the State Board of Education as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation 
may be effected only in accordance with New Mexico law and any applicable rules and regulations of the 
state Board of Education or of the School District. 














>. .this contract may be cancelled the superintendent for cause not l ,onal to the Employee when a 
reduction in personnel is required as a result of decreased enrollment, or a decrease or revision of 
educational programs, or insufficient legislative appropriation, or authorization being made by the state or 
federal government for the performance of this contract, in accordance with New Mexico law and any 
applicable rules and regulations of the State Board of Education of the School District. 

8 . Employee agrees that in the event of Employee's resignation, Employee shall provide the Superintendent 
with at least 30 days written notice of Employee's intent to resign, and, in the event that Employee fails to 
give such notice, the Superintendent shall be entitled, in his or her discretion, to file a written complaint to 
the state Board of education requesting the suspension or revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico 
State Department of Education for the position Employee will hold hereunder; (b) an official transcript of 
Employee’s education record and training; (c) suitable evidence of date of birth; (d) such health certificates 
as may be required by law; and (e) any other documents as may be required by law or by the policies of the 
school District. Failure to furnish any of the foregoing items may result in cancellation of this contract in 
accordance with New Mexico law and any applicable rules and regulations of the state Board of Education 
and of the School District. 


10. The employee agrees to follow all school board policies and the ratified Collective Bargaining Agreement 
towards the fulfillment of the duties contained in the job description. The employee also agrees to meet 
the expectation of improving on student test scores and students' achievement and to comply with 
required training and additional duties as outlined in the ratified Collective Bargaining Agreement. 

Employee may be required to attend other professional activities after the normal duty day. The ratified 
Collective Bargaining Agreement stipulates the time and rate of compensation for extra duty. The Espanola 
Public School District will address additional compensation where required to do so in the Collective 
Bargaining Agreement, as a matter of law or pursuant to State Department of Education regulation or 
directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 








Employee Jimmy M ontova 
Initiator: Veronica Ortiz 


Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

June 30, 2010 

Position Teacher- JHR Elem Social Security Number 

@Site: ET Salazar 


Has the position and employee been approved by the Superintendent? □ Yes □ No 
Date the Superintendent took action? . 


Time sheets required? DWeek.y □ Bimonthly □ Monthly 




ftiorizecl Administrator/Principal 


Signature of Athletic Director (If applicable) 


DescppfuMof Services: 

Fee/ 15JDQ/ Not to Exceed: 

V *-Rate of pay 

Beginning Date: 2/27/2010 

Length of Services (# of Hr^J 3 of Days) I 

Other: l hours for Arts TrainW a @ SI5.00 an hour 

CHECK ONE: . , . L . 

□ This is an amendment to the Employee s contract with the District. 

^ This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 


VERIFIED BY: 


FINAL APPROVAL: 


t. Superintendent of Operations/HR Signature Date . / 



T t' amjLJL-^ _ 

Supefhitendent’s/Designee’s Signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS' All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 

Payment date(s) for services are as follows:- 

Function and Line item Number Source.- 

Other:_ 


XC: Employee’s Personnel File (HR) 

Employee 

l 


eaa/12-05 






























Espaiiola Public Schools 
Espaiiola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

October 16, 2009 

Employee Jimmy Montoya Position Teacher Social Security Number 


Initiator: Kina Quintana@Site: James H. Rodriguez Elementary 

Has the position and employee been approved by the Superintendent? EH Yes EH No 
Date the Superintendent took action? 

Time sheets required? QWeekly ^ Bimonthly EH Monthly _ 


Signature of Authorized Administrator/Principal 


Signature of Athletic Director (If applicable) 


Fees: No Change in pay Not to Exceed: No change in pay 
Rate of pay 

Beginning Date: 8/10/09 

Length of Services (# of Hrs.) (# of Days) 187 

Description of Services: Verified transcripts received MA+0 no change in pay with 30 years experience and a level 2 license 
CHECK ONE: 

EH This is an amendment to the Employee’s contract with the District. 

EH This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 


VERIFIED BY: 


Asst. ^upermtendpnt’^/Designee’s Signature 

FINAL APPROVAL: 

Superintendent’s/Desigifee’s Signature 


Date 


LuJm. 


\o 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above infoimation is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 

Payment date(s) for services are as follows:_ 

Function and Line item Number Source:_ 

Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/3-07 




















(Revised for HB 212) 


ESPANOLA PUBLIC SCHOOL DISTRICT 

CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2009-2010 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico statutes 
Annotated, and applicable regulations of the New Mexico State Board of Education. 

The superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School 
District,” and Jimmy Montoya , Teacher, herein "Employee," agree as follows: 


1. The Superintendent employs the Employee for the school year(s) 2009-2010, beginning 8/10/2009, and 
ending 5/28/2010, as specified by the School District's calendar for the 2009-2010 school year, subject to 
adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the 
Superintendent or his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a substandard License, Employee is required, 
as part of Employee's obligations hereunder, to present the Superintendent with documentation of 
Employee's compliance with the requirements of the New Mexico state Board of Education for employment 
pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use during the school year_*, the 

Employee's salary is $ 49 , 024 . 00 . less required or authorized deductions, based upon the following factors: 
Bachelors Degree, plus 45 additional approved semester hours, and 30 vear(s) allowable experience. All 
foregoing factors are subject to verification and, in the event of any error or incorrect computation, 
appropriate adjustment of this contract of any amounts already paid, will be made after consultation with 
the Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 


Fund Code 

Description 

Amount 

FTE 

11000-1000-51100-1010-055059-1411-0000 

Level 2 License 

$49,024.00 

100 



$49,024.00 

100 


‘individual salaries for 2009-2010 will remain the same as the 2008-2009 salary subject to negotiations, except 
as required by law. 

The contract salary for the school year 2009-2010 shall be paid the Employee in 21 @ 1/26 & 1 @ 5/26 
installments. The first installment shall be due and payable on: 8/28/2009. 

The contract salary for the school year 2009-2010 is based upon a school year of 181 teaching days, plus 6 
non-teaching days, for a total of 187 working days, subject to the approved budget. For each day's absence 
from duty not included in sick leave or otherwise compensated for, deductions shall be made in accordance 
with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year 
governed by the terms of this contract if additional General Fund revenues are made available to the school 
district for that school year as a result of unit value increases. Any increase is subject to budgetary approval 
by the state Department of Public Education. 











5. This contract and the parties IVreto are and shall continue to be sublet to applicable laws of the state of 
New Mexico and the rules and regulations of the State Board of Education as they may exist. 

6. This contract may be canceled by the Superintendent for just cause, provided, that any such cancellation 
may be effected only in accordance with New Mexico law and any applicable rules and regulations of the 
state Board of Education or of the School District. 

7. This contract may be canceled by the Superintendent for cause not personal to the Employee when a 
reduction in personnel is required as a result of decreased enrollment, or a decrease or revision of 
educational programs, or insufficient legislative appropriation, or authorization being made by the state or 
federal government for the performance of this contract, in accordance with New Mexico law and any 
applicable rules and regulations of the State Board of Education of the School District. 

8. Employee agrees that in the event of Employee's resignation, Employee shall provide the Superintendent 
with at least 30 days written notice of Employee’s intent to resign, and, in the event that Employee fails to 
give such notice, the Superintendent shall be entitled, in his or her discretion, to file a written complaint to 
the state Board of education requesting the suspension or revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico 
State Department of Education for the position Employee will hold hereunder; (b) an official transcript of 
Employee's education record and training; (c) suitable evidence of date of birth; (d) such health certificates 
as may be required by law; and (e) any other documents as may be required by law or by the policies of the 
school District. Failure to furnish any of the foregoing items may result in cancellation of this contract in 
accordance with New Mexico law and any applicable rules and regulations of the state Board of Education 
and of the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in 
the job description, as well as to meet the expectation of improving on student test scores and students' 
achievement and to comply with required training and any additional duties before and after school, 
including school breaks and weekends which may be assigned from time to time, as part of the employee's 
employment with the Espanola Public School District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done durin< 
the regular work day or outside the regular work day are part and parcel of work, which is agreed upon. Nc 
additional compensation from Espanola Public Schools is required for the fulfillment of these duties. The 
Espanola Public School District will only address additional compensation where required to do so as a 
matter of law or pursuant to State Department of Education regulation or directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 



Date: S-ll-O’l 













Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

August 31, 2009 

Employee Jimmy Montoya Position Teacher @ JHR Social Security Number 

Initiator: Eileen Ortega de Ibarra@Site: Office of Instruction 

Has the position and employee been approved by the Superintendent? ^ Yes l~~l No 
Date the Superintendent took action? 8/26/2009 

Time sheets required? EHWeekly [H Bimonthly ^ Monthly _ 


Signature of Authorized Administrator/Principal Signature of Athletic Director (If applicable) 

Description of Services: 

Fees: ($100.00 per day Not to Exceed: $1,500.00 
Rate of pay 

Beginning Date: 7/13/2009 

Length of Services (# of Hrs.)_ (# of Days) J_5 

Other: Math and Science Academy attended Math Citement for one week 7-13-2009 - 7-17-2009 


CHECK ONE: 

I~1 This is an amendment to the Employee’s contract with the District. 


This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assign ments). 


VERIFIED BY: 


FINAL APPROVAL: 



/- ^7 

Date 


Superintendent’s/Designee’s Signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above infoimation is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 

Payment date(s) for services are as follows:_ 


Function and Line item Number Source: 
Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 



TJ^ui 3 . [Coo. 5 '3CC- iota. QSfooo , ifit. o 



























Employee Jimmy Montoya 
Initiator: Maxine Abeyta 


Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities , 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

June 18, 2009 

Position Open Court Reading Correlatio Social Security Number 
@Site: JHR 


Has the position and employee been approved by the Superintendent? ^ Yes O No 
Date the Superintendent took action? 6^4 

Time sheets required? [^Weekly \Z\ Bimonthly O Monthly _ 



Signature of Athletic Director (If applicable) 


Description of Ssrvusfes: 

Fees: $ Not to Exceed: $562.5 
Rate of pay 

Beginning Date: 6/16/2009 

Length of Services (# of Hrs.) 22 (# of Days)_ 

Other:_ cwv _ 

oPuvO C*JW23i (jsnJiJaUftiof-i 

CHECK ONE: 

l~1 This is an amendment to the Employee’s contract with the District. 

13 This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 


VERIFIED BY: 


FINAL APPROVAL: 



Asst Superinp»^^nt of Operations/HR Signature 




Date 


Superintendent’s/Designee’s Signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 


Payment date(s) for services arc as follows: 


Function and Line item Number Source: 24162.1000.51300.1010.055048.1411 
Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 

























(Revised for HB 212) 
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ESPANOLA PUBLIC SCHOOL DISTRICT 

CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2008 - 2009 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico statutes 
Annotated, and applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the espanola public SCHOOL DISTRICT, Espanola, New Mexico, herein "the School 
District," and Jimmy Montoya , Teacher, herein "Employee," agree as follows: 


1. The Superintendent employs the Employee for the school year(s) 2008-2009, beginning 8/11/2008, and 
ending 5/29/2009, as specified by the School District's calendar for the 2008-2009 school year, subject to 
adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the 
Superintendent or his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a substandard License, Employee is required, 
as part of Employee's obligations hereunder, to present the Superintendent with documentation of 
Employee's compliance with the requirements of the New Mexico State Board of Education for employment 
pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use during the school year 2008-2009, the 
Employee's salary is 549.024.00. less required or authorized deductions, based upon the following factors: 
Bachelors Degree, plus 45 additional approved semester hours, and 29 vear(s) allowable experience. All 
foregoing factors are subject to verification and, in the event of any error or incorrect computation, 
appropriate adjustment of this contract of any amounts already paid, will be made after consultation with 
the Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 


Fund Code 

Description 

Amount 

FTE 

11000-1000-51100-1010-055059-1411-0000 

Level 2 License 

$49,024.00 

100 



$49,024.00 

100 


The contract salary for the school year 2008-2009 shall be paid the Employee in 21 @ 1/26 & 1 @ 5/26 
installments. The first installment shall be due and payable on: 8/29/2008. 

The contract salary for the school year 2008-2009 is based upon a school year of 181 teaching days, plus 6 
non-teaching days, for a total of 187 working days, subject to the approved budget. For each day’s absence 
from duty not included in sick leave or otherwise compensated for, deductions shall be made in accordance 
with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year 
governed by the terms of this contract if additional General Fund revenues are made available to the school 
district for that school year as a result of unit value increases. Any increase is subject to budgetary approval 
by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of 
New Mexico and the rules and regulations of the state Board of Education as they may exist. 











t 


* 


6. This contract may be canceled by the Superintendent for just cause, provided, that any such cancellation 
may be effected only in accordance with New Mexico law and any applicable rules and regulations of the 
state Board of Education or of the School District. 

7. This contract may be canceled by the superintendent for cause not personal to the Employee when a 
reduction in personnel is required as a result of decreased enrollment, or a decrease or revision of 
educational programs, or insufficient legislative appropriation, or authorization being made by the state or 
federal government for the performance of this contract, in accordance with New Mexico law and any 
applicable rules and regulations of the state Board of Education of the School District. 

8. Employee agrees that in the event of Employee's resignation, Employee shall provide the Superintendent 
with at least 30 days written notice of Employee's intent to resign, and, in the event that Employee fails to 
give such notice, the Superintendent shall be entitled, in his or her discretion, to file a written complaint to 
the state Board of education requesting the suspension or revocation of Employee’s license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico 
State Department of Education for the position Employee will hold hereunder; (b) an official transcript of 
Employee's education record and training; (c) suitable evidence of date of birth; (d) such health certificates 
as may be required by law; and (e) any other documents as may be required by law or by the policies of the 
school District. Failure to furnish any of the foregoing items may result in cancellation of this contract in 
accordance with New Mexico law and any applicable rules and regulations of the state Board of Education 
and of the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in 
the job description, as well as to meet the expectation of improving on student test scores and students' 
achievement and to comply with required training and any additional duties before and after school, 
including school breaks and weekends which may be assigned from time to time, as part of the employee's 
employment with the Espanola Public school District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done during 
the regular work day or outside the regular work day are part and parcel of work, which is agreed upon. No 
additional compensation from Espanola Public Schools is required for the fulfillment of these duties. The 
Espanola Public school District will only address additional compensation where required to do so as a 
matter of law or pursuant to State Department of Education regulation or directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 




Date: 











Employee Jimmy M. Montoya 


Initiator: Paul Salas 


Espanola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

June 26, 2008 
Position Custodian 


instructional Office 

JUN 2 6 2008 


Social Security Number 


1-3029 


@Site: ETS/Fairview Elementary 


Has the position and employee been approved by the Superintendent? EH Yes EH No 
Date the Superintendent took action? 

Time sheets required? EHWeekly EH Bimonthly EH Monthly _ 




ized Administrator/Principal 


Not to Exceed: 800.00 


pay ^ 

rvtces^of Hrs.)! 


Beginning Da 

Length of Services'^of Hrs.) 32 (# of Days) 4 
Description of Services: Custodial Work for the Summer 


Signature of Athletic Director (If applicable) 


U- 

3cp *4*© ^ .3 ^ 


CHECK ONE: vio PvaiU^> ^ 

EH This is an amendment to the Employee’s contract with the District. 1 

EH This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 


VERIFIED 


BY: 


Asst. Superinten^jem’s/I^signee’s Signature 

FINAL APPROVAL: 

QiinorinfonHonf’c /T\oc in 


Date 


7-/I v-0) 


Superintendent’s/besignee 7 s signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 


Payment date(s) for services are as follows: 


Function and Line item Number Source: 
Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


. I j poo . ZU0O'5l\0& 0 doo. 0^>' 5 653- Met 2 - 

CyK 1 !^ 


eaa/3-07 


' S f p 6Us\ , 





























Employee Jimmy Montoya 
Initiator: Benjamin Gurule 


Espanola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

May 29, 2008 

Position Teacher Social Security Number 

@Site: Hernandez Elementary 


13029 


Has the position and employee been approved by the Superintended 
Date the Superintendent took action? 

Time sheets required? DWee^y □ Bimonthly I2SIJ y 



uired? LlWeo^y U E 



[3 Yes DNo 


Signatlire of^rfthorized Administrator/Principal (/\ Signature of Athletic Director (If applicable) 

Description of Services: 

Fees: 105.00 Not to Exceed: 210.00 
Rate of pay 

Beginning Date: 6/2/2008 
Length of Services (# of Hrs.) 7 (# of Days) 2 
Other: Professional Development Activities 

CHECK ONE: 

D This is an amendment to the Employee’s contract with the District. 

This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 

VERIFIED BY: _ _ _ _ 


Asst. Superintendent of Operations/HR Signature 

FINAL APPROVAL: _ PpiAt '*— — - _ 

Superintendent’s/Designee’s Signature 


Date 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 

FOR OFFICIAL USE ONLY 

Payment date(s) for services are as follows: at completion of 67.48 hrs 


fiction and Line item Number Source:! Jij/ ^ 5/ 3 Ob I Of QOS S<^D 1 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 



























(Revised for HB 212) 




ESPANOLA PUBLIC SCHOOL DISTRICT 

CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2007 - 2008 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico Statutes Annotated, and 
applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School District," and 
Jimmy Montoya , Teacher, herein "Employee," agree as follows: 


1. The Superintendent employs the Employee for the school year(s) 2007-2008, beginning 8/6/2007, and ending 5/23/2008, as 
specified by the School District's calendar for the 2007-2008 school year, subject to adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the Superintendent or 
his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a Substandard License, Employee is required, as part of 
Employee's obligations hereunder, to present the Superintendent with documentation of Employee's compliance with the 
requirements of the New Mexico State Board of Education for employment pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use during the school year 2007-2008, the Employee's salary is 
$47,806.00 . less required or authorized deductions, based upon the following factors: Bachelors Degree, plus 45 additional 
approved semester hours, and 28 vear(s) allowable experience. All foregoing factors are subject to verification and, in the event 
of any error or incorrect computation, appropriate adjustment of this contract of any amounts already paid, will be made after 
consultation with the Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 


Fund Code 

Description 

Amount 

FTE 


Level 2 License 

$47,806.00 

100 



$47,806.00 

100 


The contract salary for the school year 2007-2008 shall be paid the Employee in 21 @ 1/26 & 1 @ 5/26 installments. The first 
installment shall be due and payable on: 8/29/2007. 

The contract salary for the school year 2007-2008 is based upon a school year of 180 teaching days, plus 6 non-teaching days, 
for a total of 186 working days, subject to the approved budget. For each day’s absence from duty not included in sick leave or 
otherwise compensated for, deductions shall be made in accordance with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year governed by the 
terms of this contract if additional General Fund revenues are made available to the school district for that school year as a result 
of unit value increases. Any increase is subject to budgetary approval by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of New Mexico and the 
rules and regulations of the State Board of Education as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation may be effected 
only in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education or of the 
School District. 

7. This contract may be cancelled by the Superintendent for cause not personal to the Employee when a reduction in personnel 
is required as a result of decreased enrollment, or a decrease or revision of educational programs, or insufficient legislative 
appropriation, or authorization being made by the state or federal government for the performance of this contract, in accordance 
with New Mexico law and any applicable rules and regulations of the State Board of Education of the School District. 
















8. Employee agrees that in the event of Employee's resignation, Employee shall provide the Superintendent with at least 30 days 
written notice of Employee's intent to resign, and, in the event that Employee fails to give such notice, the Superintendent shall 
be entitled, in his or her discretion, to file a written complaint to the state Board of education requesting the suspension or 
revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico State Department of 
Education for the position Employee will hold hereunder; (b) an official transcript of Employee's education record and training; (c) 
suitable evidence of date of birth; (d) such health certificates as may be required by law; and (e) any other documents as may be 
required by law or by the policies of the school District. Failure to furnish any of the foregoing items may result in cancellation of 
this contract in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education and of 
the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in the job description, as 
well as to meet the expectation of improving on student test scores and students' achievement and to comply with required 
training and any additional duties before and after school, including school breaks and weekends which may be assigned from 
time to time, as part of the employee's employment with the Espanola Public School District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done during the regular work day 
or outside the regular work day are part and parcel of work, which is agreed upon. No additional compensation from Espanola 
Public Schools is required for the fulfillment of these duties. The Espanola Public School District will only address additional 
compensation where required to do so as a matter of law or pursuant to State Department of Education regulation or directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 



Superintendent of Schools 












Espanola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

June 25, 2007 


Employee Jimmy Montoya 
Initiator: Cathy P. Naranjo 


Position Teacher 


Social Security Number 
@Site: Hernandez Elementary 


Has the position and employee been approved by the Superintendent? 
Date the Superintendent took action? 6 /13/2 0 0 7 Lq 0~~] 

Time sheets required? OWeekly Q Bimonthly £<j Monthly 


| Yes □ No 



Description of Services: 

Fees: $20.00 Not to Exceed: $360.00 
Rate of pay 


Signature of Athletic Director (If applicable) 

Beginning Date: 7/9/2007 ^ 

Length of Services (# of Hrs.) 6 (# of Days) 3 

Other: From July 9, 2007 - July 1L 2007 - Completion of Language Arts Curriculum 

CHECK ONE: 

EH This is an amendment to the Employee’s contract with the District. 




VERIFIED BY: 


0^This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 

tjfco [o') 


Asst Superintendent of Operations/HR Signature 


Date 


FINAL APPROVAL: 


Superintendent’s/Designee’s Signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 




In¬ 
payment date(s) for services are as follows: 


FOR OFFICIAL USE ONLY 


Function and Line item Number Source: 24101.1411.055059 
Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


Ml .U jDU j V J * sf S'] 

94/0/ m .S/JtO. tO/D. t OjCJi 

L 7 7 /' 6 


MU 


I u 

eaa/12-05 




























Employee Jimmy Montoya 
Initiator: Mr. Benjamin Gurule 


Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

September 27, 2007 

Position Teacher Social Security Number 

@Site: Hernandez Elementary 


Has the position and employee been approved by the Superintendent? 
Date the Superintendent took action? 9/10/2007 
Time sheets required? OWeekly Q Bimonthly ^ Monthly 


| Yes □ No 



feTof Authopz^d 

1 of Services: 


istrator/Principal 


Descriptiuff of Services: /v 

Fees: SI0.00 per hr. Not to Exceed: ^ 

Rate of pay ' 

Beginning Date: 8/13/2007 

Length of Services (# of Hrs.)_ (# of Days)_ 

Other: Lunch Duty Supervision 1/2 hr. 5 days a week 




,t>- 


Signature of Athletic Director (If applicable) 




CHECK ONE: 

I I This is an amendment to the Employee’s contract with the District. 

E<] This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments)^ 


VERIFIED BY: 


, Hr 

Asst. Superintendent of Operations/HR Signature 


Date 


FINAL APPROVAL: 


Superintendent’s/Defeignee’s Signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
• no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


Payment date(s) for services are as follows: 


FOR OFFICIAL USE ONLY 


/ / m /) /i 7/ 7/) 5 / 'hoO' l O ft * < 7 , (HU 

Function and Line item Number Source: y J fj (JU , l l 1 

Other: ‘ ,/)/ . 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 
























Employee Jimmv Montoya 
Initiator: Mr. Alfred Garcia 


Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

March 19, 2007 

Position Teacher Social Security Number 

@Site: Hernandez Elementary 


Has the position and employee been approved by the Superintendent? ^ Yes CH No 
Date the Superintendent took action? j/1 5/2007 

Time sheets required? EHWeekly / CLtJimonthly □ Monthly _ 



Signature of Athletic Director (If applicable) 


Description of Services: 

Fees: S15.00 Not to Exceed: $97.50 
Rate of pay 

Beginning Date: 3/10/2007 

Length of Services (# of Hrs.) 6 (# of Days)_ 

Other: Intermediate Grade Inservice 

CHECK ONE: 

□ This is an amendment to the Employee’s contract with the District. 

£3 This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments^). 

Asst. Superintendent of Operations/HR Signature 


VERIFIED BY 


Date 


FINAL APPROVAL: 


Superintendent’sfDesJgnee’s Signature / 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 


Payment date(s) for services are as follows: 

Function and Line item Number Source: t 
Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


S.'-iJbO. /OOP. SJiOO . .CSSO&9. /V/7 

A* 


eaa/12-05 

























•# 


Espanola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 
Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

Junuar} 11.200** 


Employee Jimmy Montova Position 

Initiator: Patricia Martinez-Lopez 


Social Security Number 
Site: Central Office 


Has the position and employee been approved by the Superintendent? ^ Yes □ No 
Date the Superintendent took action? 1/10/2007 

Tinje^sheets required? OWeekly £3 Bimonthly Q Monthly _ 




Signature of Authorized Administra^or/l^nci 



Signature of Athletic Director (If applicable) 


Description of Services: 

Fees: 25.00 Not to Exceed: 
Rate of pay 






Beginning Date: 12/19/2006 

Length of Services (# of Hrs.) 1 (# of Days) 3 

Other: Tutoring services 3 times a week for 1 hour at Hernandez Elementary to be paid from IDEA for remainder of school year at 

$25.00 per hour 

CHECK ONE. 

D This is an amendment to the Employee’s contract with the District. 

E3 This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments 


VERIFIED BY: 


FINAL APPROVAL: 


'itotL-SgfLfl-Sa, Wnn 


I ha| d (fi 

Date 


^ 0 ^ 


fy / iA^lAy!y\ 

Supermtendent’s/bes 

ignee’s Signature 

1 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However , under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation , the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL U St ONL 


Rr. mcnt daicis? »oi services areas ioiiovs 


Function and Line item Number Soucc 
Other: 


fiA10 6, ftc c. 5\ so o c/v 7i2- 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 























Employee Jimmv Montova 
Initiator: Veronica Ortiz 


Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

October 16, 2006 

Position Teacher Social Security Numbe 

@Site: ETS Salazar Elem. 




Has the position and employee been approved bv the Superintendent? Q Yes [] No 
Date the Superintendent took action? JOil^lO if 

Time sheets required? DWeekly Q Bimonthly □ Monthly _ 



Signature of Athletic Director (If applicable) 


Description of Services: 

Fees: S15.00 Not to Exceed 
Rate of pay 


OO 


u>0- v. 

Beginning Date: 10/21/2006 

Length of Services (# of Hrs.) 4h (# of Days) \ 

Other: Arts tranning to be paid for 4 hrs @ 15.00 

CHECK ONE: 

d This is an amendment to the Employee’s contract with the District. 

d This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 

' fUOMX SarULlo wzp 4^ 

Asst. Superintendent of Operations/HR Signature Date 


VERIFIED BY 


FINAL APPROVAL: 



Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 


Payment date(s) for services are as follows: 


Function and Line item Number 

Other:_ 


XC: Employee’s Personnel File (HR) 
Employee 


. /60C ' 57 5 cc ,/C 3 c. 
t/T ,l /(s 


eaa/12-05 
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'ised-for HB 212) 




ESPANOLA PUBLIC SCHOOL DISTRICT 


CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2006 - 2007 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico Statutes Annotated, and 
applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School District," and 
Jimmy Montoya , Teacher, herein "Employee," agree as follows: 

1. The Superintendent employs the Employee for the school year(s) 2006-2007, beginning 8/9/2006, and ending 5/24/2007, as 
specified by the School District's calendar for the 2006-2007 school year, subject to adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the Superintendent or 
his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a Substandard License, Employee is required, as part of 
Employee's obligations hereunder, to present the Superintendent with documentation of Employee's compliance with the 
requirements of the New Mexico State Board of Education for employment pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use during the school year 2006-2007, the Employee's salary is 
$46.406.00 . less required or authorized deductions, based upon the following factors: Bachelors Degree, plus 45 additional 
approved semester hours, and 27 vear(s) allowable experience. All foregoing factors are subject to verification and, in the event 
of any error or incorrect computation, appropriate adjustment of this contract of any amounts already paid, will be made after 
consultation with the Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 

Fund Code Description Amount FTE 


$46,406.00 100 


Level 2 License 


$46,406.00 100 


The contract salary for the school year 2006-2007 shall be paid the Employee in 21 @ 1/26 & 1 @ 5/26 installments. The first 
installment shall be due and payable on: 9/1/2006. 

The contract salary for the school year 2006-2007 is based upon a school year of 180 teaching days, plus 6 non-teaching days, 
for a total of 186 working days, subject to the approved budget. For each day's absence from duty not included in sick leave or 
otherwise compensated for, deductions shall be made in accordance with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year governed by the 
terms of this contract if additional General Fund revenues are made available to the school district for that school year as a result 
of unit value increases. Any increase is subject to budgetary approval by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of New Mexico and the 
rules and regulations of the State Board of Education as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation may be effected 
only in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education or of the 
School District. 

7. This contract may be cancelled by the Superintendent for cause not personal to the Employee when a reduction in personnel 
is required as a result of decreased enrollment, or a decrease or revision of educational programs, or insufficient legislative 
appropriation, or authorization being made by the state or federal government for the performance of this contract, in accordance 
with New Mexico law and any applicable rules and regulations of the State Board of Education of the School District. 









8. Employee agrees that in the event ^ .lployee's resignation, Employee shall pri * the Superintendent with at least 30 . 

written notice of Employee's intent to resign, and, in the event that Employee fails tCTjive such notice, the Superintendent shall’ 1 — 
be entitled, in his or her discretion, to file a written complaint to the state Board of education requesting the suspension or 
revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico State Department of 
Education for the position Employee will hold hereunder; (b) an official transcript of Employee’s education record and training; (c) 
suitable evidence of date of birth; (d) such health certificates as may be required by law; and (e) any other documents as may be 
required by law or by the policies of the school District. Failure to furnish any of the foregoing items may result in cancellation of 
this contract in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education and of 
the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in the job description, as 
well as to meet the expectation of improving on student test scores and students' achievement and to comply with required 
training and any additional duties before and after school, including school breaks and weekends which may be assigned from 
time to time, as part of the employee's employment with the Espanola Public School District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done during the regular work day 
or outside the regular work day are part and parcel of work, which is agreed upon. No additional compensation from Espanola 
Public Schools is required for the fulfillment of these duties. The Espanola Public School District will only address additional 
compensation where required to do so as a matter of law or pursuant to State Department of Education regulation or directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 



Superintendent of Schools 








1 




Employee Jimmy Montoya 
Initiator: Corine S. Salazar 


Espanola Public Schools 
Espanola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 
AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

June 8,2006 

Position Teacher - Hernandez Social Security Number 

(i^Site: Office of Instruction 


Has the position and employee been approved by theSuperintendent? [2 Yes D No 
Date the Superintendent took action? 6/7/2006 k 

Time sheets required? 0Weekly\ \|3 Bimonthly dl Monthly _ 


Signature of Athletic Director ( If applicable) 


Signature of Authorized Administrator/Principal 

Description of Services: 41*4^2— 

Fees: 23.00 per hour Not to Exceed: 6 hours per dav 
Rate of pay 

Beginning Date: 6/12/2006 

Length of Services (# of Hrs.) 18 (# of Days) 3 

Other Curriculum Development Training in Reading for School Year 2005-2006 June 12 th - June 14* 2006 from 8:00 AM to 

12:00 PM and 1:00 PM to 3:00 PM (6 hours per dav @ $23.00 per hour) - to be paid from Title I Professional Development 

CHECK ONE: 

□ This is an amendment to the Employee’s contract with the District. 

13 This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
fients). 


VERIFIED BY 


assignments). 


Asst Superintendent of Operations/HR Signature 




FINAL APPROVAL 





Date 


-± 


CL- 


L-!> 


Superintendent’s/Designee’s Signature 


Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement However , under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation , the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 

Payment date(s) for services are as follows:_ 

Function and Line item Number Source: l D /* $ f • ^ ^J I [}/ 




Other: 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12-05 




























Employee Jimmy Montoya 
Initiator: Mrs. Gloria Lopez 


Espahola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

May 19,2006 

Position Teacher Social Security Number 

@Site: Hernandez Elementary 


Has the position and employee been approved by the Superintendent? 

Date the Superintendent took action? 5/16/2006 

Timesheets required? KlWeekly [U Bimonthly O Monthly 

/ 


Yes □ No 


jjCtxU 


Signature of Authorized 


inistrator/Principal 

co 


Signature of Athletic Director (If applicable) 


Description of Services: \ 33 " 

Fees: S23.00 Not to Exceed: $+6TflO 

Ra,eofpay , TU*'* 

Beginning Date: 5/31 /2006 If Sj 2' 

Length of Services (# of Hrs.)./ (# of Days) I 

Other: EPSS planning day to develop Read First & State Bilingual Program schedules (to be paid from CRS grant). 

No lunch break. 

CHECK ONE: 

H] This is an amendment to the Employee’s contract with the District. 

£3 This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments). 


VERIFIED BY: 


FINAL APPROVAL: 


Asst. Superintendent of Operations/HR Signature 
mt’s/Designee’s Sic 


i _ _ 

Superintendent’s/Designee’s Signature Date 

The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However , under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFICIAL USE ONLY 


Payment date(s) for services are as follows: 


Function and Line item Number 5 
Other: 


Source: t 

tph/oc 


XC: Employee’s Personnel File (HR) 
Employee 


eaa/12 05 






























Employee Jimmv Montoya 
Initiator: Mrs. Gloria Lopez 


Espanola Public Schools 
Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

Personnel Action Form 

May 4, 2006 

Position Teacher Social Security Number 

@Site: Hernandez Elementary 


Has the position and employee been approved by the Superintendent? 

Date the Superintendent took action? 4/3/2006 

Time sheets required? ^Weekly □ Bimonthly □ Monthly 


Yes EH No 






2 


IM 


Signature of Athletic Director (If applicable) 


Signature of Authorized Adminiitratbr/Principal 

Description of Services: 

Fees: $23.00 Not to Exceed: $161.00 
Rate of pay 

Beginning Date: 4/1/2006 

Length of Services (# of Mrs.) 7 (# of Days) J_ 

Other: EPSS planning & development of the Read First & State Bilingual Program- to be paid from CSR Grant fund. No lunch 

break was takemtherefore, this PAF indicates 7 Hours, 

CHECK ONE: 

EH This is an amendment to the Employee’s contract with the District. 

[3 This personnel action is for additional duties beyond the Employee’s primary contract and will generate a new 
at-will employment agreement for those additional duties (i.e. coaching, sponsor and other extra-curricular 
assignments).^ 

/(hcu, J^o.dLO jsl ff/o C p 

Asst.'Superintendsut of Operations/HR Signature 


VERIFIED BY: 


FINAL APPROVAL: 



Date 


Superintendent’s/DesigneVs Signature 




Date 


The above-listed personnel action is subject to the terms and conditions of the applicable employment agreement. However, under 
no circumstances shall the above-listed personnel action extend beyond the end of the current school year. 

CORRECTIONS: All of the above information is subject to verification and in the event of an error or incorrect computation, the 
School District reserves the right to make appropriate adjustments after consultation with the employee. 


FOR OFFIC IAL USE ONLY 


Payment date(s) for services are as follows: 


f unction and Line item Number Source: i 2M1 3S~. 0/./ ¥//. 0 ^//o/tox 


XC: Employee’s Personnel File (HR) 
Employee 



eaa/12-05 






























(Revised for HB 212) 





ESPANOLA PUBLIC SCHOOL DISTRICT 

CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2005 - 2006 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico Statutes Annotated, and 
applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School District," and 
Jimmy Montoya , Teacher, herein "Employee," agree as follows: 


1. The Superintendent employs the Employee for the school year(s) 2005-2006, beginning 8/15/2005, and ending 5/26/2006, as 
specified by the School District's calendar for the 2005-2006 school year, subject to adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the Superintendent or 
his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a Substandard License, Employee is required, as part of 
Employee's obligations hereunder, to present the Superintendent with documentation of Employee's compliance with the 
requirements of the New Mexico State Board of Education for employment pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use during the school year 2005-2006, the Employee's salary is 
$45.706.00. less required or authorized deductions, based upon the following factors: Bachelors Degree, plus 45 additional 
approved semester hours, and 26 vear(s) allowable experience. All foregoing factors are subject to verification and, in the event 
of any error or incorrect computation, appropriate adjustment of this contract of any amounts already paid, will be made after 
consultation with the Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 


Fund Code 

Description 


Amount 

FTE 

11000-01-1411-09 - 

Level 2 License 


$45,706.00 

100 




$45,706.00 

100 


The contract salary for the school year 2005-2006 shall be paid the Employee in 21 @ 1/26 & 1 @ 5/26 installments. The first 
installment shall be due and payable on: 9/2/2005. 

The contract salary for the school year 2005-2006 is based upon a school year of 172 teaching days, plus 11 non-teaching days, 
for a total of 183 working days, subject to the approved budget. For each day's absence from duty not included in sick leave or 
otherwise compensated for, deductions shall be made in accordance with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year governed by the 
terms of this contract if additional General Fund revenues are made available to the school district for that school year as a result 
of unit value increases. Any increase is subject to budgetary approval by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of New Mexico and the 
rules and regulations of the State Board of Education as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation may be effected 
only in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education or of the 
School District. 

7. This contract may be cancelled by the Superintendent for cause not personal to the Employee when a reduction in personnel 
is required as a result of decreased enrollment, or a decrease or revision of educational programs, or insufficient legislative 
appropriation, or authorization being made by the state or federal government for the performance of this contract in accordance 
with New Mexico law and any applicable rules and regulations of the State Board of Education of the School District. 












8. Employee agrees that in the event nf Employee’s resignation, Employee shall provide the Superintendent with at least 30 days 
written notice of Employee’s intent tc ,n, and, in the event that Employee fails ^ e such notice, the Superintendent shall 
be entitled, in his or her discretion, to file a written complaint to the state Board of education requesting the suspension or 
revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico State Department of 
Education for the position Employee will hold hereunder; (b) an official transcript of Employee's education record and training; (c) 
suitable evidence of date of birth; (d) such health certificates as may be required by law; and (e) any other documents as may be 
required by law or by the policies of the school District. Failure to furnish any of the foregoing items may result in cancellation of 
this contract in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education and of 
the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in the job description, as 
well as to meet the expectation of improving on student test scores and students’ achievement and to comply with required 
training and any additional duties before and after school, including school breaks and weekends which may be assigned from 
time to time, as part of the employee's employment with the Espanola Public School District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done during the regular work day 
or outside the regular work day are part and parcel of work, which is agreed upon. No additional compensation from Espanola 
Public Schools is required for the fulfillment of these duties. The Espanola Public School District will only address additional 
compensation where required to do so as a matter of law or pursuant to State Department of Education regulation or directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 


By A q 




Superintendent of Schools 
Date: _ 





/M' & 



Employee's Signature 











Espahola Public Schools 
District No. 55 

Espahola , New Mexico 87532 

Accredited by North Central Association of Universities, 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

PERSONNEL ACTION FORM 
October 31, 2005 


Initiator: Gloria Lopez, Principal 


@ Site: Hernandez Elementary 


Verified by: 
Verified by: 


Signature 

T: 

Jiletic Director (If applicable) 

L ^AJ? 1 g* 

Signature 

fof Directjir/Prhicipal (If applicable) 


The Contractor, Jimmv Montoya and the Espanola.Public Schools, henceforth referred to as Employer, agree to enter 
into the following contractual agreement: 

Description of Services: Training on Math Process in the Elementary Classroom & preparing students for CSR. 
By Kathy Kinzer form the Math & Science Academy. 


Length of Agreement: 

Beginning Date: November 5. 2005 
Fees: SI20.00 

Other: 


Ending Date: November 5, 2005 


Has the position and contractor been approved by the Superintendent? ^ Yes □ No 
Date the Superintendent took action? October 19, 2005 \/ 

Time sheets required? Yes □ No [^Weekly □ Bimonthly □ Monthly 


Verified by: Edward Alarid 



S7 -HQs 

Signature of Assistant Superintendent of Operations/HR Verifying PAF 

Si 5 ' IB-31-as 


Social Security Number Date 

//-7-fl ^ 


perintendent’s or Designee’s Signature Date 

TERMINATION OF AGREEMENT: This agreement may be terminated by either party pursuant to contract. 

CORRECTION(S) TO THE AGREEMENT: The conditions of the agreement are subject to verification, and in the event of any 
error or incorrect computation, appropriate adjustments will be subject to applicable federal and state laws and state and local 
school board regulations as they may exist. 


Payment date(s) for services are as follows: 


Function and Line item Number Source: 
Other 


FOR OFFICIAL USE ONLY 


: sj-ns.o/. a-u .0*1 

XC: Human Resources DHR //^^/7 / 























Espaiiola Public Schools 
District No. 55 

Espaiiola, New Mexico 87532 


Accredited by North Central Association of Universities, 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 


PERSONNEL ACTION FORM 
April 11,2005 

Initiator: Emily Montoya _ @ Site: Bilingual Department _ _ 

Verified by: Qj femjuA 5 ( fw>+ 

Si^ature of Athletic Director (If applicable) 

Verified by: fMO _ 

Signature of Director/Princifjal (Inapplicable) 

The Contractor, Jimmy Montoya and the Espanola Public Schools, henceforth referred to as Employer, agree to enter 
into the following contractual agreement: 


Description of Services: Attended the Maximizing the Core: Differentiating Instruction in a Small Group 
Setting with the Espaola Readding First Presented by Kathryn Million. See Attached X-Duty and Memo. 


Length of Agreement: 
Beginning Date: April 9, 2005 
Fees: SI00.00 


Ending Date: April 9, 2005 


Other: 


Has the position and contractor been approved by the Superintendent? Yes I I No 
Date the Superintendent took action? 

Time sheets required? ^ Yes □ No □ Weekly □ Bimonthly □ Monthly 


Verified by: Edward Aland, HR Director 





Signature of HR Director Verifying PAF 

OH-iq-OS 

Sociareecurity Number Date 


Date 


TERMINATION OF AGREEMENT: This agreement may be terminated by either party pursuant to contract. 


CORRECTION(S) TO THE AGREEMENT: The conditions of the agreement are subject to verification, and in the event of any 
error or incorrect computation, appropriate adjustments will be subject to applicable federal and state laws and state and local 
school board regulations as they may exist. 


Payment date(s) for services are as follows: 


FOR OFFICIAL USE ONLY 


Function and Line item Number Source: 24167-01-1411-00-000 
Other: 



XC: Human Resources DHR 


Revised 1/5/2004 Is 






















Espahola Public Schools 
District No. 45 

Espahola, New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

PERSONNEL ACTION FORM 
May 12, 2005 

Initiator: Gloria Lopez _ @ Site: Hernandez Elementary _ 

Verified by: _ 

Signature .of Athletic Director (If applicable) 

Verified by: hi UMjn _ 

Signature of Director/Principal (If applicable) 

The Contractor, Jimmy Montoya and the Espanola Public Schools, henceforth referred to as Employer, agree to enter 
into the following contractual agreement: 


Description of Services: Leapfrog inservice for K-3 rd . Every day Math for 4 th - 6 th .. 


Length of Agreement: 

Beginning Date: June L 2005 Ending Date: June L 2005 

Fees: $120.00 


Other: 


Has the position and contractor been approved by the Superintendent? £3 Yes □ No 

Date the Superintendent took action? September 29, 2004 

Time sheets required? □ Yes [3 No OWeekly □ Bimonthly^ Monthly 


Verified by: Edward Alarid, HR Director 






Signature of HR Direc 

fcor Verifying PAl 



-3q<y) o 5-lt,-a5 

*ity Number Date 



Superintendent's or Designee’s Signature 


Date 


TERMINATION OF AGREEMENT: This agreement may be terminated by either party pursuant to contract. 


CORRECTION(S) TO THE AGREEMENT: The conditions of the agreement are subject to verification, and in the event of any 
error or incorrect computation, appropriate adjustments will be subject to applicable federal and state laws and state and local 
school board regulations as they may exist. 

Payment date(s) for services are as follows: 


FOR OFFICIAL USE ONLY 

Function and Line item Number Source: fQLj / 35 ~~Ol ~ H11 C<SQ l 

Other: O / / 


XC: Human Resources DHR 


Revised 1/5/2004 Is 























Espahola Public Schools 
District No. 45 

Espahola , New Mexico 87532 

Accredited by North Central Association of Universities, 

Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

PERSONNEL ACTION FORM 
May 12, 2005 

Initiator: Gloria Lopez _ @ Site: Hernandez Elementary _ 

Verified by: _ 

Signature of Athletic Director (If applicable) 

Verified by: _ LCV r< _ 

Signature of Director/PrincipaP(If applicable) 

The Contractor, Jimmy Montoya and the Espahola Public Schools, henceforth referred to as Employer, agree to enter 
into the following contractual agreement: 

Description of Services: Educational Plan for student success. Review and Revisions - for 2005 - 2006.. 


Length of Agreement: 

Beginning Date: May 31,2005 Ending Date: May 31, 2005 

Fees: SI20.00 

Other: 


Has the position and contractor been approved by the Superintendent? ^ Yes Q No 
Date the Superintendent took action? September 29, 2004 
Time sheets required? □ Yes ^ No □ Weekly □ Bimonthly. [3 Monthly 


Verified by: Edward Alarid, HR Director 


nonthjy.^ Monthly 


minis 




CoAtractor’s/dr Employee’s Signature 


Signature of HR Director Verifying FyVF 

0 S-li -<L5 

Number Date 


Superintendent’s or Designee’s Signature Date 

TERMINATION OF AGREEMENT: This agreement may be terminated by either party pursuant to contract. 


CORRECTION(S) TO THE AGREEMENT: The conditions of the agreement are subject to verification, and in the event of any 
error or incorrect computation, appropriate adjustments will be subject to applicable federal and state laws and state and local 
school board regulations as they may exist. 

Payment date(s) for services are as follows: 


FOR OFFICIAL USE ONLY 


Function and Line item Number Source: 
Other: 

XC: Human Resources DHR 


Revised 1/5/2004 Is 





















(Revised for HB 212) 


ESPANOLA PUBLIC SCHOOL DISTRICT 

CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
2004 - 2005 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico Statutes Annotated, and 
applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School District," and 
Jimmy Montoya , Teacher - EMSE, herein "Employee," agree as follows: 


1. The Superintendent employs the Employee for the school year(s) 2004-2005, beginning 8/16/2004, and ending 5/27/2005, as 
specified by the School District's calendar for the 2004-2005 school year, subject to adjustment for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the Superintendent or 
his/her authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a Substandard License, Employee is required, as part of 
Employee's obligations hereunder, to present the Superintendent with documentation of Employee's compliance with the 
requirements of the New Mexico State Board of Education for employment pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use during the school year 2004-2005, the Employee's salary is 
$44,375.00 , less required or authorized deductions, based upon the following factors: Bachelors Degree, plus 45 additional 
approved semester hours, and 25 vear(s) allowable experience. All foregoing factors are subject to verification and, in the event 
of any error or incorrect computation, appropriate adjustment of this contract of any amounts already paid, will be made after 
consultation with the Employee. The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 

The contract salary for the school year 2004-2005 shall be paid the Employee in 26 installments. The first installment shall be 
due and payable on: 9/3/2004. 

The contract salary for the school year 2004-2005 is based upon a school year of 172 teaching days, plus 11 non-teaching days, 
for a total of 183 working days, subject to the approved budget. For each day's absence from duty not included in sick leave or 
otherwise compensated for, deductions shall be made in accordance with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year governed by the 
terms of this contract if additional General Fund revenues are made available to the school district for that school year as a result 
of unit value increases. Any increase is subject to budgetary approval by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of New Mexico and the 
rules and regulations of the State Board of Education as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation may be effected 
only in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education or of the 
School District. 

7. This contract may be cancelled by the Superintendent for cause not personal to the Employee when a reduction in personnel 
is required as a result of decreased enrollment, or a decrease or revision of educational programs, or insufficient legislative 
appropriation, or authorization being made by the state or federal government for the performance of this contract, in accordance 
with New Mexico law and any applicable rules and regulations of the State Board of Education of the School District. 

8. Employee agrees that in the event of Employee’s resignation, Employee shall provide the Superintendent with at least 30 days 
written notice of Employee's intent to resign, and, in the event that Employee fails to give such notice, the Superintendent shall 
be entitled, in his or her discretion, to file a written complaint to the state Board of education requesting the suspension or 
revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico State Department of 
Education for the position Employee will hold hereunder; (b) an official transcript of Employee's education record and training; (c) 
suitable evidence of date of birth; (d) such health certificates as may be required by law; and (e) any other documents as may be 
required by law or by the policies of the school District. Failure to furnish any of the foregoing items may result in cancellation of 
this contract in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education and of 
the School District. 






10. The employee agrees to follow al ^_ x>l board policies and to the fulfillment duties contained in the job description, as 
well as to meet the expectation of improving on student test scores and students’ achievement and to comply with required 
training and any additional duties before and after school, including school breaks and weekends which may be assigned from 
time to time, as pari of the employee's employment with the Espanola Public School District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done during the regular work day 
or outside the regular work day are part and parcel of work, which is agreed upon. No additional compensation from Espanola 
Public Schools is required for the fulfillment of these duties. The Espanola Public School District will only address additional 
compensation where required to do so as a matter of law or pursuant to State Department of Education regulation or directive. 


ESPANOLA PUBLIC SCHOOL DISTRICT 

S>S> A 

R „ 

Superintendent of Schools 

Date: JUL22 2004 



\ 








(Revised for HB 212) 
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ESPANOLA PUBLIC SCHOOL DISTRICT 

CERTIFIED SCHOOL INSTRUCTOR CONTRACT 
SCHOOL YEAR 2003-2004 


AUTHORITY: This contract is issued pursuant to section 22-5-14, 22-2-1 and 22-10-11, New Mexico Statutes Annotated, and 
applicable regulations of the New Mexico State Board of Education. 

The Superintendent of the ESPANOLA PUBLIC SCHOOL DISTRICT, Espanola, New Mexico, herein "the School District," 
and Jimmy Montova a Certified Instructor with the school district, herein "Employee," agree as follows: 

1. The Superintendent employs the Employee for the school year(s) 2003-2004, beginning 8/18/2003,and ending 
5/28/2004 as specified by the School District's calendar for the 2003-2004 school year, subject to adjustment 
for required makeup days. 

2. The Employee shall present himself or herself for duty at such times and places as designated by the Superintendent 
or his (her) authorized representative or designee. 

3. Employee acknowledges and agrees that, if Employee holds a Substandard License, Employee is required, as part of 
Employee’s obligations hereunder, to present the Superintendent with documentation of Employee's compliance with 
the requirements of the New Mexico Sjtate Board of Education for employment pursuant to such Substandard License. 

4. In accordance with the District's approved salary schedule for use du^rngTthe school year 2003-2004, the Employee’s 
salary is S43.537.00 . less required or authorized deductions,iDased upon the following factors: 

Bachelors Degree, plus 45 additional approved semester hours, and £4 years allowable experience. 

All foregoing factors are subject to verification and, in the event of any error or incorrect computation, appropriate 
adjustment of this contract of any amounts already paid, will be made after consultation with the Employee. 

The Superintendent maintains the right to reassign the employee, pursuant to House Bill 212. 

Fund Code Description Amount FTE 


$41/862.00 0 

Dec 15 thru May 28 increase $1,675.00 0 

asaasaaaaaas aaa 

$43,537.00 0 


The contract salary for the school year 2003-2004 shall be paid the Employee in 26 installments. The first installment shall 
be due and payable on: 9/5/2003. 

The contract salary for the school year 2003*2004 is based upon a school year of 180 teaching days, 
plus 3 non-teaching days, for a total of 183 working days, subject to the approved budget. 

For each day's absence from duty not included in sick leave or otherwise compensated for, deductions shall be made in 
accordance with the rules and regulations of the District. 

The Superintendent may, but shall not be required to, increase prospectively the salary for any school year governed by the 
terms of this contract if additional General Fund revenues are made available to the school district for that school year as a 
result of unit value increases. Any increase is subject to budgetary approval by the state Department of Public Education. 

5. This contract and the parties hereto are and shall continue to be subject to applicable laws of the state of New Mexico and 
the rules and regulations of the State Board of Education as they may exist. 

6. This contract may be cancelled by the Superintendent for just cause, provided, that any such cancellation may be effected 
only in accordance with New Mexico law and any applicable rules and regulations of the state Board of Education or of the 
School District. 

7. This contract may be cancelled by the Superintendent for cause not personal to the Employee when a reduction in 
personnel is required as a result of decreased enrollment, or a decrease or revision of educational programs, or insufficient 
legislative appropriation, or authorization being made by the state or federal government for the performance of this contract, 
in accordance with New Mexico law and any applicable rules and regulations of the State Board of Education or of the 
School District. 











8. Employee agrees that in the event of Employee's resignation, Employee shall provide me Superintendent with at least 
30 days written notice of Employee's intent to resign, and, in the event that Employee fails to give such notice, the 
Superintendent shall be entitled, in his or her discretion, to file a written complaint to the state Board of education requesting 
the suspension or revocation of Employee's license. 

9. The Employee shall furnish the Superintendent the following: (a) proper licensure from the New Mexico State Department 
of Education for the position Employee will hold hereunder; (b) an official transcript of Employee's education record and 
training; (c) suitable evidence of date of birth; (d) such health certificates as may be required by law; and (e) any other 
documents as may be required by law or by the policies of the school District. Failure to furnish any of the foregoing items 
may result in cancellation of this contract in accordance with New Mexico law and any applicable rules and regulations of 
the state Board of Education and of the School District. 

10. The employee agrees to follow all school board policies and to the fulfillment of the duties contained in the job description, 
as well as to meet the expectation of improving on student test scores and or the state accountability system rating and 
students' achievement and to comply with required training and any additional duties before and after school, including 
school breaks and weekends which may be assigned from time to time, as part of the employee's employment with the 
Espanola Public School District. 

Employee agrees that fulfillment of all of the duties and conditions contained, herein, whether done during the regular work day 
or outside the regular work day are part and parcel of work, which is agreed upon. No additional compensation from Espanola 
Public Schools is required for the fulfillment of these duties. The Espanola Public School District will only address additional 
compensation where required to do so as a matter of law or pursuant to State Department of Education regulation or directive. 



m.M 


Date: 


Errfaloyee's Signature 

-0 3 



PUBLIC SCHOOL DISTRICT 
Superintended of Schools 


Date: 0% ~ \S_ ~ Q 3 








ESPANOLA PUBLIC SCHOOLS 
EMPLOYEE CONTRACT 
2002-03 



TEACHER CONTRACT 

ISSUED BY ESPANOLA PUBLIC SCHOOLS 


MONTOYA, JIMMY M 


Job 

SSN: 


TEACHER 


Pay 

Hire 


SOMB 



■3029 


Position Information 


Position 

Work 

Department 


Teacher SOMB 


Start 8/19/02 
Day 183 

FT 1 


End 5/30/03 

Contract Certified 


Amount 41,861.00 


Hrs/Day: 7 

Daily Rate 228.75 

Budget Code: 

11000-01-1411-12-000 


Percent: 

100 . 00 % 


Salary 

TEACHERS 02-03 
[Year 23] [BA 45] 


Addenda Information 
Addenda Type Bilingual 
Description 


Start 


End 

Day 


Amount 1,200.00 


Total 43,061.00 


The Board of Education of Espanola, New Mexico, herein called Board, and herein called Instructor, agree: 

A. The Board employs the Instructor for the school year 2002-2003, beginning August 19, 2002, and ending on the date specified by the 
Board in its Calendar for the 2002-2003 school year, subject for required makeup days. 

B. The Instructor shall present him/herself for duty at such times and places as designated by the superintendent or his/her authorized 
personnel. 

C. In accordance with the Board's approved salary schedule, for use during the school year 2002-2003, the Instructor's salary based upon 
the following factors: All of the above are subject to verification and, in the event of any error or incorrect computation, appropriate 
adjustment of this contract will be made after consultation with the Instructor. The contract salary for the school year 2002-2003, shall be 
paid to the Instructor in 26 installments, with the first installment due and payable on September 06, 2002. The contract for the school year 
202-2003 is based upon a school year of: 177 teaching days plus 6 non-teaching days for a total of 183 working days and subject to the 
approved budget. For each day's absence from duty not included in sick leave or otherwise compensated for, deductions shall be made in 
accordance with the rules and regulations of the Board. In the event that the Instructor 1 is employed on a two (2) or three (3) year contract, 
Sub-section C. of Section 6.66.2.8 NMAC may be amended in the second and/or third year (s) to reflect any appropriate district salary 
adjustment factors. The Board may, but shall not be required to, increase prospectively, but not retroactively, the salary for any school 
year governed by the terms of this contract if revenues are available to the school district for that school year. Any increase is subject 

to budgetary approval by the State Department of Public Education. Notwithstanding the above, the Board shall further have the authority, 
for any school year governed by the terms of this contract and for which a salary increase is mandated if the school district meets conditions 
as specified by the Legislature of New Mexico, to implement salary adjustments during the school year in accordance with a salary schedule 
adopted by the Board in accordance with the Legislative guidelines for that year. Any adjustment is subject to budgetary approval by the 
State Department of Public Education. 

D. The contract and the parties hereto are and shall continue to be subject to applicable 

laws of the State of New Mexico and the rules and regulations of the State and Local Boards of Educations as they may exist. This 
contract may be canceled by the Board for cause, including unsatisfactory work performance, incompetency, insubordination, physical or 
mental inability to perform the required duties or for any other good and just cause, provided, that any such cancellation may be effected 
only in accordance with the New Mexico statutes and any applicable rules and regulations of the State and Local Boards of Education. 

E. This contract may also be cancelled by the Board for cause not personal to the Instructor when a reduction in personnel is required as a 
result of decreased enrollment or a decrease or revision of educational programs or insufficient legislative appropriation or authorization 
being made by the state and/or federal government for the performance of this contract, in accordance with the New Mexico statutes and any 
applicable rules and regulations of the State and Local Boards of Education. 

F. The instructor will give the Board thirty (30) calendar days written notice of intention to resign. Failure to give such thirty (30) day 
notice shall entitle the Board, in its discretion, to file a written complaint with the State Board of Education requesting suspension or 
revocation of the Instructor's license. 
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G. The Instructor shall furnish the Board the following: (a): a proper license for the position to be held; (b): an official transcript showing 
the education record and training of the Instructor; (c): suitable evidence of date of birth; (d): such health certificates as may be required by 
law; (e): and any other documents as may be required by law. Failure to furnish any of the foregoing items at the required time may result in 
cancellation of this contract in accordance with the New Mexico Statutes and any applicable rules and regulation of the State and Local 
Board of Education. 

PL The Instructor shall accept of reject the contract of offer of employment within fifteen (15) calendar days from receipt of such offer of 
Employment. 

L BOARD OF EDUCATION OF ESPANOLA, NEW MEXICO, BY: 


President 1 





, Date 
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SUPERINTENDENT 


Mr. Wilfred Martinez 
753-2254 
FAX; 753-2321 



Espanola Public (Schools 

District No. 45 
714 Don Diego ST. 

ESPANOLA, NEW MEXICO 87532 

Accredited by North Central Association of Universities. 
Colleges and Secondary Schools 

AN EQUAL OPPORTUNITY EMPLOYER 

MEMORANDUM 


BOABD OF EDUCATION 

Mr. Joe Guillen, President 
Mr. Leroy J. (Salazar, Vice President 
Mr. Jose 5enito Chavez, (Secretary 
Mr. Alex M. Naranjo, Member 
Mr. Elias Coriz, Member 


To: Margaret Flores Garza, Director of Human Resources 
From: Joe G. Fresquez, Bilingual Education Program Director 
Date: September 27, 2000 



RE: $500 Stipend for Jimmy M. Montoya 


Please be informed that Jimmy M. Montoya, teacher at Sombrillo, has his 
BILINGUAL endorsement. Mr. Montoya, qualifies for the $500 bilingual 
education stipend for the year 2000-2001. 


“Unidos se hace el trabajo,” 


xc. Terry Covert 

Irene Sherwood, Payroll Clerk 
Jimmy M. Montoya 


JGF/sg 






r^llNOLA PUBLIC SHCOOLS ^ 

2001_ Z 2V02 _School Year 

Personnel Action Form (FAF) 

Please type all the requested information. Handwritten or incomplete forms will be returned. 

*Board authorization date must be provided prior to initiation of PAF 
Board authorization date oq_ 7 g-o? 

PAF’s may only be initiated by supervisors. Employees may not initiate their own PAF. 
PAF’s must be initiated and approved prior to service being rendered. 

Verification of services rendered must be verified through timely submittal of timesheets by 

supervisors. 

Supervisor initiating PAF MARLENE JARAMJLLO, PRINCIPAL _ Date: OS—27 —07 _ 


I. Parties: The employee, Z ijmuJKQnXjOU<L '“*'*** rn SombfuJULq : Espanoia Public 

Employes Name) TESc&tion) 

Schools hereafter referred to as Employer, agree to enter into the following work agreement 

U. Description of Job/Services and attach documentation authorizma work and information required to calculate salary i ? 
identify salary schedule; hourly rate authorization; grant; and. include EPS Board Meeting Date approval if applicable. 

NOON RECESS VUTY 

III. Dates lor Activity. Starting date must be after all signatures have been made, the PAF processed, and a copy 
returned to the supervisor. The supervisor will inform the employee of the authorization of the PAF Under any 
circumstance will an employee begin working without first receiving a copy of the PAF authorization. 

Starting date: OS-27-01 Ending date: 05-31-01 

TV. Correction*!*) to the Agreement'. Thp. r.nnditinnx of the agreement ore subject to verification, and in the event of 
any error or incorrect computation, appropriate adjustments will be made after consultation with the employee. 
This contact and the parties hereto are and continue to be subject to applicable federal and state laws and stare - 
and local school-board regulations as they may exist 

Termination of Agreement: Either party may terminate agreement by giving 15 calendar-days written notice. 
Time sheets must be signed by the employee and supervisor and submitted as proof for payment 


Employee:, 

Supervisory 






I i /v| 

(TVwttwV Date; 



L 



1 Date: 




Bus ine^sDepartmWfts?^ 


Date: 

Human Resource Director: 

— *K/l /yufrv- —. 

Date; 

Superintendent; L , 


Date: 

1 

v U \ 

1 To Be Completed by Central Office J. 


Salaxy calculation based on 

documentation item 11. 

Total salar/; 

b Fund* 

n Otber 



mem. 

Date: 

Date: 

idfuki 


Copy HR Office and Supervisor 


Revised 7/30/01 HROffic* 
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SPANOLA PUBLIC SCHOOL 

# 


"> 


CERTIFIED (LICENSED > SCHOOL INSTRUCTOR CONTRACT 
SCHOOL YEAR 2001-2002 


CONTRACT FOR: JIMMY MONTOYA 


■>' A 






I. AUTHORITY: THIS REGULATION IS BEING PROMULGATED PURSUANT TO SECTIONS 22-2-1 AND 22-10-11, NE« MEXICO 
STATUTES ANNOTATED, 1978 COMPILATION. THIS REGULATION SUPERSEDES SBE REGULATION NO. 72-25, ADOPTED BY 
THE STATE BOARD OF EDUCATION ON DECENBER 8, 1972, AND PILED JANUARY 8, 1973. 


II. THE BOARD OF EDUCATION OF ESPANOLA, NEW MEXICO, HEREIN CALLED BOARD, AND JINNY MONTOYA, 

HEREIN CALLED INSTRUCTOR, -AGREE: 

1. THE BOARD EMPLOYS THE INSTRUCTOR FOR THE SCHOOL YEAR 2001-2002 BEGINNING 08/21/01 AND ENDING 05/31/02, 
SUBJECT TO ADJUSTMENT FOR REQUIRED MAKEUP DAYS. 

2. THE INSTRUCTOR SHALL PRESENT HIMSELF OR HERSELF FOR DUTY aF*SU§J Vh^I^UC 
SUPERINTENDENT OR HIS AUTHORIZED PERSONNEL. 


\ 


PLACES AS DESIGNATED BY THE 


3. IN ACCORDANCE>11TH THe\bOARD|S APPROVED SALARY SCHEDULE FOR USE DURING THE SCHOOL YEAR 2001-2002, THE 
INSTRUCTOR^ SALARY,‘.’BASED ON THE FOLLOWING FACTORS: 

/ ’ / f\ 

bKdEGREE, 45 ADDITIONAL APPROVED SEMESTER HOURS, AND 22.0 YEARS OP ALLOWABLE EXPERIENCE, IS AS FOLLOWS 

- * •• 

oat ahv . 1 nro AjtrunSnT r a 1 o a n nn 


\ 


SALARY PER SCHEDULE . 

SPECIAL INCREMENTS . 

TOTAL CONTRACT SALARY . 


$41,860.00 
$1,200.00 BILING.-TESOL END. 

$43,060.00 


LESS REQUIRED OR AUTHORIZED DEDUCTION. ALL OF THE ABOVE ARB SUBJECT TO VERIFICATION AND, IN THE EVENT OF 
ANY ERROR OR INCORRECT COMPUTATION, APPROPRIATE ADJUSTMENT OF THIS CONTRACT WILL BE MADE AFTER CONSULTATION 
WITH THE INSTRUCTOR. 


THE CONTRACT SALARY FOR THE SCHOOL YEAR 2001-2002 IS BASED UPON A SCHOOL YEAR OF: 

NUMBER OF TEACHING DAYS .... 183 

NUMBER OF NON-TEACHING DAYS . . 0 

NUMBER OF EXTENDED DAYS . . .'. 0 

TOTAL CONTRACT DAYS .;.... 183 

AND SUBJECT TO THE APPROVED BUDGET. FOR EACH DAY’S ABSENCE PROM DUTY NOT INCLUDED IN SICK LEAVE OR OTHER¬ 
WISE COMPENSATED FOR, DEDUCTIONS SHALL BE MADE IN ACCORDANCE WITH THE RULES AND REGULATIONS OF THE BOARD. 

THE BOARD MAY, BUT SHALL NOT BE REQUIRED TO, INCREASE PROSPECTIVELY THE SALARY FOR ANY SCHOOL YEAR GOVERNED 
BY THE TERMS OF THIS CONTRACT IF ADDITIONAL GENERAL FUND REVENUES ARE MADE AVAILABLE TO THE SCHOOL DISTRICT * 

POR THAT SCHOOL YEAR AS A RESULT OF UNIT VALUE INCREASES. ANY INCREASE IS SUBJECT TO BUDGETARY APPROVAL BY 
THE STATE DEPARTMENT OF PUBLIC EDUCATION. 

4. THIS CONTRACT AND THE PARTIES HERETO ARE AND SHALL CONTINUE TO BE SUBJECT TO APPLICABLE LAWS OF THE STATE OF 
NEW MEXICO AND THE RULES AND REGULATIONS OP THE STATE AND LOCAL BOARDS OF EDUCATION AS THEY MAY EXIST. 

THIS CONTRACT MAY BE CANCELLED BY THE BOARD FOR CAUSE, INCLUDING UNSATISFACTORY WORK PERFORMANCE, INCOMPETENCY, 
INSUBORDINATION, PHYSICAL OR MENTAL INABILITY TO PERFORM THE REQUIRED DUTIES, OR FOR ANY OTHER GOOD AND JUST 
CAUSE, PROVIDED, THAT ANY SUCH CANCELLATION MAY BE EFFECTED ONLY IN ACCORDANCE WITH THE NEW MEXICO STATUTES 
AND ANY APPLICABLE RULES AND REGULATIONS OP THE STATE AND LOCAL BOARDS OF EDUCATION. 



* 
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5. THIS CONTRACT HAY ALSO BE CANCELLED BY THE BOARD FOR CAUSE NOT PERSONAL TO THE INSTRUCTOR WHEN A REDUCTION 
IN PERSONNEL IS REQUIRED AS A RESULT OF DECREASED ENROLLNENT OR A DECREASE OR REVISION OF EDUCATIONAL PROGRANS 
OR INSUFFICIENT LEGISLATIVE APPROPRIATION OR AUTHORIZATION BEING NADE BY THE STATE AND/OR FEDERAL GOVERNMENT 
FOR THE PERFORNANCE OP THIS CONTRACT, IN ACCORDANCE WITH THE NEW NEX1CO STATUTES AND ANY APPLICABLE RULES AND 
REGULATIONS OF THE STATE AND LOCAL BOARDS OF EDUCATION. 


'6. THE INSTRUCTOR WILL GIVE THE BOARD THIRTY (30) CALENDAR DAYS WRITTEN NOTICE OF INTENTION TO RESIGN. FAILURE 
TO GIVE SUCH THIRTY (30) CALENDAR DAY NOTICE SHALL ENTITLE THE BOARD, IN ITS DISCRETION, TO FILE A WRITTEN 
CONPLAINT WITH THE STATE BOARD OF EDUCATION REQUESTING SUSPENSION OR REVOCATION OF THE INSTRUCTOR’S LICENSE. 

7. THE INSTRUCTOR SHALL FURNISH THE BOARD THE FOLLOWING: 

Site-'. 

(A) A PROPER LICENSE FOR THE POSITION TO BE HELD; 

(B) AN OFFICIAL TRANSCRIPT SHOWING THE EDUCATION RECORD AND TRAINING OP TEE INSTRUCTOR; 

(C) SUITABLE EVIDENCE OF DATE OF BIRTH; 

(D) SUCH HEALTH CERTIFICATES AS HAY BE REQUIRED BY LAW; AND 

(E) ANY OTHER DOCUHENTS AS NAY BE REQUIRED BY LAW. 

FAILURE TO FURNISH ANY OF THE FOREGOING ITENS AT THE REQUIRED TINE NAY RESULT IN CANCELLATION OF THIS CONTRACT 
IN ACCORDANCE WITH THE NEW MEXICO STATUTES AND ANY APPLICABLE RULES AND REGULATIONS OF THE STATE AND LOCAL BOARDS 
OF EDUCATION. 

THE INSTRUCTOR SHALL ACCEPT OR REJECT THE CONTRACT OR OFFER OF EMPLOYMENT WITHIN FIFTEEN (15) CALENDAR DAYS 
FROM RECEIPT OF SUCH OFFER OF EMPLOYMENT. 

NOT WITHSTANDING THE ABOVE, THE BOARD SHALL FURTHER HAVE THE AUTHORITY, FOR ANY SCHOOL YEAR GOVERNED BY THE TERNS 
OF THIS CONTRACT AND FOR WHICH A SALARY INCREASE IS MANDATED IF THE SCHOOL DISTRICT MEETS CONDITIONS AS SPECIFIED 
BY THE LEGISLATURE OF NEW MEXICO, TO INPLENENT SALARY ADJUSTMENTS DURING THE SCHOOL YEAR IN ACCORDANCE WITH A 
SALARY SCHEDULE ADOPTED BY THE BOARD IN ACCORDANCE WITH THE LEGISLATIVE GUIDELINES FOR THAT YEAR. ANY ADJUSTMENT 
IS SUBJECT TO BUDGETARY APPROVAL BY THE STATE DEPARTMENT OF PUBLIC EDUCATION. 



BOARD OF EDUCATION 
ESPANOLA, NEW MEXICO 



PRESIDENT 



DATE 



DATE 


DATE 














714 Calle Don Diego 
Phone (505) 753-4875 


Es ^inola Public Scho 


Espaftola, NM 87532 
FAX (505) 753-2321 

Personnel Action Form (PAF) 

Direction?: Please type in the requested information. Handwritten forms will not be accepted. Thank You. 

r 

The employee, JIMMY MONTOYA _ , and the Espaftola Public Schools, hereafter 

referred to as Employer, agree to enter in to the following work agreement. 

School or Location: sombrtt.t.o et.em. _ Individual initiating the PAF: fmnnfcoya/HR QFFtCE 

Contract 

This contract is not valid unless all parties listed have signed the agreement. 

Correction(s) to the Agreement: The conditions of the agreement are subject to verification, and in the event of any 
error or incorrect computation, appropriate adjustments will be made after consultation with the employee. This 
contact and the parties hereto are and continue to be subject to applicable federal and state laws and state- and 
local school-board regulations as they may exist. 

Termination of Agreement: Either party may terminate agreement by giving IS calendar-days written notice. 

Time sheets must be signed by the employee and supervisor and submitted as proof for payment. 

Description of Job/Services:_ TO CORRECT CONTRACT FOR 2000/2001 _ 

‘DE6HBE - BA+ 45 

NO. OF YEARS - 21 

(sfl 1 ary -.amount i.s correct.) 

Information Needed to Calculate Salary (certified, non-certified, experience, training, hours, and so on): 


Salary Calculations: Hourly/Daily Rate 
Beginning Date: 08/21/00 _ 


# of Hours/Days:_ 

Ending Date: 06/01/01 


Actual Salary: 38.548 

500 BIL. 
- END. 


Employee's Signature: 

Supervisor's Signature: 

Business Department Signatures^ 
DHR Director's Signature: 
Superintendent's Signatui!^ 



Date: 

Date: 




Date: ^/-^ D / 



Fund 

Other: 


For Office Use Only. 

Object/Function Code: 


Date Board Approved:_ 

* 

Copy to: HR Office Payroll Employee Superintendent 


Rev. 5/1/00 
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ESPANOLA PUBLIC SCHOOLS 

CERTIFIED (LICENSED) SCHOOL INSTRUCTOR CONTRACT 
SCHOOL YEAR 2000-2001 

CONTRACT FOR: JIMMY MONTOYA 


I. AUTHORITY: THIS REGULATION IS BEING PROMULGATED PURSUANT TO SECTIONS 22-2-1 AND 22-10-11, NEK MEXICO 
STATUTES ANNOTATED,;1978 COMPILATION. THIS REGULATION SUPERSEDES SBE REGULATION NO. 72-25, ADOPTED BY 
THE STATE BOARD OF EDUCATION ON DECEMBER 8, 1972, AND FILED JANUARY 

II. THE BOARD OF EDUCATION OF ESPANOLA, NEK MEXICO, .'HEREIN CALLED BOARD, AND JINNY^JONTOYA, 

HEREIN CALLED INSTRUCTOR, AGREE: v . \ 






1. THE BOARD ENPLOYS THE INSTRUCTOR FOR THE SCHOOL YEAR 2000-2001 BEGINNING 08/21/00 AND ENDING 06/01/01, 
SUBJECT TO ADJUSTNENT FOR REQUIRED NAKEUP DAYS. 


2. THE INSTRUCTOR SHALL PRESENT HIMSELF OR HERSELF FOR DUTY AT SUCH TINES AND PLACES AS DESIGNATED BY THE 
SUPERINTENDENT OR HIS AUTHORIZED PERSONNEL. 

3. IN ACCORDANCE KITH THE BOARD'S APPROVED SALARY SCHEDULE FOR USE DURING THE SCHOOL YEAR 2000-2001, THE 
INSTRUCTOR’S SALARY, BASED ON THE FOLLOWING FACTORS: 

DEGREE, 0 ADDITIONAL APPROVED SENESTER HOURS, ANO 0.0 YEARS OF ALLOWABLE EXPERIENCE, IS AS FOLLOWS 


SALARY PER SCHEDULE . 
SPECIAL INCREMENTS . 

TOTAL CONTRACT SALARY 


$38,548.00 

$500.OOBILINGUAL ENDORSEMENT 
/PREP PERIOD 
$39,048.00 


LESS REQUIRED OR AUTHORIZED DEDUCTION. ALL OF THE ABOVE ARE SUBJECT TO VERIFICATION AND, IN THE EVENT OF 
ANY ERROR OR INCORRECT CONFUTATION, APPROPRIATE AOJUSTNENT OF THIS CONTRACT KILL BE HADE AFTER CONSULTATION 
KITH THE INSTRUCTOR. 

THE CONTRACT SALARY FOR THE SCHOOL YEAR 2000-2001 IS BASED UPON A SCHOOL YEAR OF: 


NUMBER OF TEACHING DAYS .... 180 

NUMBER OF NON-TEACHING DAYS . . 2 

NUMBER OF EXTENDED DAYS .... 0 

TOTAL CONTRACT DAYS. 182 


AND SUBJECT TO THE APPROVED BUDGET. FOR EACH DAY’S ABSENCE FROM DUTY NOT INCLUOED IN SICK LEAVE OR OTHER¬ 
WISE COMPENSATED FOR, DEDUCTIONS SHALL BE HADE IN ACCORDANCE KITH THE RULES ANO REGULATIONS OF THE BOARD. 

THE BOARD HAY, BUT SHALL NOT BE REQUIRED TO, INCREASE PROSPECTIVELY THE SALARY FOR ANY SCHOOL YEAR GOVERNED 
BY THE TERHS OF THIS CONTRACT IF ADDITIONAL GENERAL FUND REVENUES ARE HADE AVAILABLE TO THE SCHOOL DISTRICT 
FOR THAT SCHOOL YEAR AS A RESULT OF UNIT VALUE INCREASES. ANY INCREASE IS SUBJECT TO BUDGETARY APPROVAL BY 
THE STATE DEPARTHENT OF PUBLIC EDUCATION. 

A. THIS CONTRACT AND THE PARTIES HERETO ARE AND SHALL CONTINUE TO BE SUBJECT TO APPLICABLE LAKS OF THE STATE OF 
NEK HEXICO AND THE RULES AND REGULATIONS OF THE STATE AND LOCAL BOARDS OF EDUCATION AS THEY HAY EXIST. 


THIS CONTRACT HAY BE CANCELLED BY THE BOARD FOR CAUSE, INCLUDING UNSATISFACTORY WORK PERFORMANCE, INCOHPETENCY, 
INSUBORDINATION, PHYSICAL OR RENTAL INABILITY TO PERFORH THE REQUIRED DUTIES, OR FOR ANY OTHER GOOD AND JUST 
CAUSE, PROVIDED, THAT ANY SUCH CANCELLATION HAY BE EFFECTED ONLY IN ACCORDANCE KITH THE NEK HEXICO STATUTES 
AND ANY APPLICABLE RULES AND REGULATIONS OF THE STATE AND LOCAL BOARDS OF EDUCATION. 

/ 
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5 ' 't™ HAY ALSC BE CMIC£lLE0 ® THE BOARD FOR CAUSE NOT PERSONAL TO THE INSTRUCTOR WHEN A REDUCTION 

IN PERSONNEL IS REQUIRES AS A RESULT OF DECREASED ENROLLIN' OR A DECREASE OR REVISION OF EDUCATIONAL PROGRAMS 
OR INSUFFICIENT LEGISLATIVE APPROPRIATION OF AUTHORIZATION BEING MADE BY THE STATE AND/OR FEDERAL GOVERNMENT 
FOR THE PERFORMANCE OF THIS CONTRACT, IN ACCORDANCE KITH THE MEW MEXICO STATUTES AND ANY APPLICABLE RULES AND 
REGULATIONS OF THE STATE AND LOCAL BOARDS Of EDUCATION. 

6. THE INSTRUCTOR KILL GIVE THE BOARD THIRTY (30) CALENDAR DAYS WRITTEN NOTICE OF INTENTION TO RESIGN. FAILURE 
TO GIVE SUCH THIRTY (30) CALENDAR DAY NOTICE SHALL ENTITLE THE BOARD, IN ITS DISCRETION, TO FILE A WRITTEN 
COMPLAINT KITH THE STATE EOARD OF EDUCATION REQUESTING SUSPENSION OR REVOCATION OF THE INSTRUCTOR’S LICENSE. 

I. THE INSTRUCTOR SHALL FURNISH THE BOARD THE FOLLOWING: 

(A) A PROPER LICENSE FOR THE POSITION TO BE HELD; 

(B) AN OFFICIAL TRANSCRIPT SHOWING THE EDUCATION RECORD AND TRAINING OF THE INSTRUCTOR; 

(C) SUITABLE EVIDENCE OF DATE OF BIRTH; 

(D) SUCH HEALTH CERTIFICATES AS MAY BE REQUIRED BY LAI; AND 

(E) ANY OTHER DOCUMENTS AS MAY BE REQUIRED BY LAI. 

FAILURE TO FURNISH ANY OF THE FOREGOING ITEMS AT THE REQUIRED TIME MAY RESULT IN CANCELLATION OF THIS CONTRACT 
IN ACCORDANCE WITH THE NEI MEXICO STATUTES AND ANY APPLICABLE RULES AND REGULATIONS OF THE STATE AND LOCAL BOARDS 
OF EDUCATION. 

THE INSTRUCTOR SHALL ACCEPT OR REJECT THE CONTRACT OR OFFER OF EMPLOYMENT WITHIN FIFTEEN (15) CALENDAR DAYS 
FROM RECEIPT OF SUCH OFFER OF EMPLOYMENT. 

NOTWITHSTANDING THE ABOVE, THE BOARD SHALL FURTHER HAVE THE AUTHORITY, FOR ANY SCHOOL YEAR GOVERNED BY THE TERMS 
OF THIS CONTRACT AND FOR WHICH A SALARY INCREASE IS MANDATED IF THE SCHOOL DISTRICT MEETS CONDITIONS AS SPECIFIED 
BY THE LEGISLATURE OF NEI MEXICO, TO IMPLEMENT SALARY ADJUSTMENTS DURING THE SCHOOL YEAR IN ACCORDANCE WITH A 
SALARY SCHEDULE ADOPTED BY THE BOARD IN ACCORDANCE WITH THE LEGISLATIVE GUIDELINES FOR THAT YEAR. ANY ADJUSTMENT 
IS SUBJECT TO BUDGETARY APPROVAL BY THE STATE DEPARTMENT OF PUBLIC EDUCATION. 


BOARD OF EDUCATION 



ESPANOLA, NEI MEXICO 


# 

















# • 

ESPANOLA PUBLIC SCHOOLS 

HUMAN RESOURCE OFFICE 


START ORDER FORM 
Initial Payroll Setup 

Employee . 


d. 


Position 


3 - 

/W/c 


'Sii 




Date_ 
Prepared by_ 


V/sPU/pt 






Intern 


Job Location 


Certified Classified 

_ Grade/Subject 


Employee Start Date 

Salary amount is subject to verification of qualifications, experience and training 
per New Mexico Department of Education Licensing and local policy. Salary 
amount may be adjusted at a later date as per the above. 


Q O _ Term of Employment Sc/t $000/ oj 


Salary Amount 

, Lfh o 

Ji au H -" “ ■— ■ 

Employee may not begin employment without the following on file in the business office. 


Training t Experience 



Form Verification Comments 


W-4 Form 


Retirement Form 



Insurance Documentation: 

Employee must submit NMPSIA Insurance enrollment application within 30 
calendar days of “Employment Date”. 


Employee is hereby informed to contact Harold Martinez, Insurance Specialist to 
accept or reject such insurance within 30 days of employment date. 


Coverage limitations exist or coverage may not be available after the 30-day 
_ requirement. _ 


Employee Signature:_ Date 

ADDITIONAL INFORMATION _ _ 


Vacancy filled Program 

Fund 





Date 






























ESPANOLA PUBLIC SCHOOLS 
PROFESSIONAL DEVELOPMENT PLAN 


Name: Jimmy M. Montoya 
Objective: 


11 


License Level: _ _ 

Name of School TEQ Sombrillo Elem 


Goal: Competency To Be Addressed 


Rationale 


To demonstrate effective use of PD opportunities and TEQ 
Instructional coach to increase student achievement. 


To utilize on site online Professional Development opportunities 
focused on improving student growth across the curriculum via PD360 
and Instructional Coach. 


Key Actions: What should we do in 
what order? 


Person Responsible 
for each action 


Resources Employee Should 
Access to Accomplish Growth 


Timeline 


Measure: To assure desired 
results have been met 


Target: Desired Result 


1. Regularly scheduled 
meetings 

2. Attendance and 
professional development 
workshops on teaching 
strategies. 

3. Utilize ELL strategies 

4. The use of benchmarks 
and standards 

5. Bilingual Curriculum 

6. Achieve 3000 


Teacher 

Ms. 

*Si\AS3b r<— 


PLC handouts 


Site Administrator 


Sept.2011- 

May2012 


PD360 


1 .Observation of Marzano 
Strategies 

2, Variations of teaching 
strategies to meet all needs 

3. Meeting goals 


1 Proper Implementation 
of the bilingual program 

2. Fitting modifications to 
meet student needs 

3. Utilization of proper 
bilingual strategies 

4. Accurate 

implementation of bilingual 
curriculum 



Employee Signature 
Copies:_Employee 


Date 


Supervisor 


Eval 

Original Employee Personnel File 


























ESPANOLA PUBLIC SCHOOLS 

_ PROFESSIONAL DEVELOPMENT PLAN 

Name: Jimmy M. Montoya License Level: II 

Name of School TEQ Elementary __ 

Goal: Rationale 


To incorporate PD/PLC strategies in Spanish Language Arts lessons. To support the academic development of students in a Spanish 

Language Arts classroom. 




















New Mexico Teacher Performance 
Summative Evaluation for Licensure 


Level I Teachers - to be completed annually 
Level II & Level III Teachers - to be completed every 3 years 

Name of Teacher Jimmy Montoya _ Date April 19, 2011 

Grade/Assignment 5 th Grade Teacher _ School Campus JHR Elementary 

Name of Principal and/or Supervisor Roberto Archuleta _ Level of License J_N 


Rating identification: 1. Does not meet competency for licensure level 2. Meets competency for licensure level 



Professional Development Plan Completed ^res 


Principal / Supervisor 

__ 

Date 


_No 


On-going 



Date 


9/27/10 

















New Mexico Teacher Performance 
Reflection on Annual Professional Development Plan (PDP) 

Name of Teacher: Jimmy M. Montoya Date: April 21,2011 

Grade/Assignment:: 5 th Grade Level of License II # 089954 

Name of Principal and/or Supervisor Mr. Robert Archuleta School Campus: JHR Elementary School 

Include your reflection: What were the results of your project or actions in terms of meeting your 

objectives? What worked well? What would you do differently if you had the opportunity to do the PDP 

again? Please provide data and artifacts to support conclusions. The Reflection is due by the final 

evaluation date. 



Copies to: Employee, Supervisor 
Original to Personnel file 















V 





New Mexico Teacher Performance 
Reflection on Annual Professional Development Plan (PDP) 


Name of Teacher: Jimmy M. Montoya Date: April 21,2011 

Grade/Assignment:: 5 th Grade Level of License II # 089954 

Name of Principal and/or Supervisor Mr. Robert Archuleta School Campus: JHR Elementary School 











Supervisor Date 

Copies to: Employee, Supervisor 










t 


\ 




New Mexico Teacher Performance 
Reflection on Annual Professional Development Plan (PDP) 

Name of Teacher: Jimmy M. Montoya Date. April 21,2011 

Grade/Assignment:: 5 th Grade Level of License II # 089954 

Name of Principal and/or Supervisor Mr. Robert Archuleta School Campus: JHR Elementary School 

Include your reflection. What were the results of your project or actions in terms of meeting your 

objectives? What worked well? What would you do differently if you had the opportunity to do the PDP 

again? Please provide data and artifacts to support conclusions. The Reflection is due by the final 

evaluation date. 











Supervisor 
Copies to: Employee, Supervisor 
Original to Personnel file 
Updated 9/27/10 








Jame&H. RodrCgdA£# : Ele*vie*^^ 

333 N. Coronado- 
Eiparolai SJM 87532 

“Roberto-Archuleta/, principal/ €m£ly Montoya/, Office/Mgr 

505.753.2256 505.753.2257 fa#/ 

























E.P.S PROFESSIONAL DEVELOPMENT PLAN 


Teacher: Jimmy Montoya 5 th grade 

Date: October 13, 2010 

Goal: Competency to be Addressed: 

Rationale 



















E.P.S PROFESSIONAL DEVELOPMENT PLAN _ 

Date: October 13, 2010 



















E.P.S PROFESSIONAL DEVELOPMENT PLAN 


Teacher: Jimmy Montoya 5 tn grade 

Date: October 13, 2010 

Goal: Competency to be Addressed: 

Rationale 










REFLECTION ON PDP EXPEREINCE 



Evaluator Signature 
_Employee Personnel File 















New Mexico Teacher Performanc 
Summative Evaluation 

Level I Teachers - to be completed annually 
Level II & III - to be completed every 3 years 


jp VB C 15 w 


> i * 

I 


Uli' 


Basic Information and Data 

Name of Teacher Jimmv Montoya 
Grade/Assignment Fifth Grade 


Date February 26. 2010 


Name of Principal and/or Supervisor Maxine Abeyta 


School Campus James H. Rodriquez 
Level of License I II X III 


—1 


rv 


Rating Identification: 1. Does not meet competency 2. Meets competency for licensure level 



















New Mexico Teacher Performance 


Formative Evaluation of Professional Development Plan (PDP) 


fyDLilU 


r* 


2009-2010 School Year 
To be completed annually 


j y! APR 1 9 2010 


L—' 


Name of Teacher: Mr. Jimmy Montoya , II 

Mr. Ross Chavez, Jr., Ill 
Mrs. Elizabeth Cainski. II 

Mrs. Elizabeth Searcy, II 


HUMAN RESOURCES DEPT. 

Date April 13, 2010 


Grade/Assignment: 5th Grade Teachers 
Principal Supervisor: Mrs. Maxine Abevta 


Level of License _ 

School Campus JHR 























shown in the NMSBA test. 



Yes _ No _Professional Development Plan Completed 

Yes _ No _ Teacher meets highly qualified requirements for teaching assignment 

















